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u arastirma raporu Kadinlarla Dayanisma Vakfi'nin (KADAV) Rosa Luxemburg Vakfi

destegiyle 2021 yilinin ikinci yarisinda baslayip yil sonu itibariyla tamamladig: “Kadinlarmn

Giiclenmesi Icin Kooperatifler ve Dayanisma Temelli Ekonomi Alternatifleri” ¢calismasi

kapsaminda yapilmustir. En basta degerli katkilariyla arastirma ciktilarina temel olusturan
deneyim aktarimlari i¢in, derinlemesine goriismelerimize katilan katimcilarimiza ve KADAV ekibi
icerisinden emegi gecen herkese tesekkiirlerimizi sunariz. Bu arastirmay1 6zveriyle gerceklestiren
bagimsiz arastirmacilar Semiha Ar1 ve Siireyya Yildiz’a titiz calismalari icin tesekkiir ederiz. Bu
arastirmanin gerceklesmesi, giindelik hayatin giin gectikge agirlasan tiim yiikiine ragmen, bizlerle
deneyimlerini paylasmaya goniillii olan kadinlar sayesinde miimkiin olmustur. Kadinlarin emek
piyasasi deneyimlerinden derlenen bu kiigiik 6lgekli calismanin kadin emegi ve isttihdamina iliskin
alana dair miitevazi bir katki sunmasini temenni ederiz.




Giris

20007er 1t1bar1y1a daha fazla gii¢ kazanan ve yayilan neoliberal politikalarin bir sonucu olarak bugiin
Tiirkiye'de isgiicii ve istihdam politikalarinin eksenini esneklesme ve guvence51zle§me belirliyor. Ucretler genel
olarak diisiikken, kayith ¢alisan niifusun yiizde 42’si asgari iicret aliyor.! Bu ise asgari {icretin® neredeyse or-
talama {icrete doniistiigii anlamina geliyor. Bununla birlikte 2001 ekonomik krizinden beri ¢ift haneli issizlik
rakamlarma sahip olan Tiirkiye, 2018'de baslayan ve bugiin Covid-19 salgmin yarattig1 krizle birlikte derinlesen
igsizlik ve yoksullukla kars1 karstya. Issizligin her zaman yiiksek oldugu Tiirkiye'de, Covid-19 salgmuyla birlikte
istihdamda ciddi kayiplar yasaniyor. Devrimci Isci Sendikalar1 Konfederasyonu (DISK), salginin alti geyreklik
doneminde (2020 bas1-2021 Haziran) ortalama istihdam kayb1 oraninin ytiizde 13,2 ve istihdam kaybi sayisinn 3
milyon 613 bin oldugunu ortaya koyuyor.?

Ekonomik kriz, enflasyon getiriyor ve bunun sonucu olarak alim giicii diisiiyor. Tiirkiye Istatistik En-
stitiisii (TUIK) tiiketici enflasyon oranmi 2021’in Ekim ay icin yiizde 20 olarak verirken, gercekte bu oranin
ytizde 50’ye yakin olduguna dair veriler s6z konusu.* By, artan hayat pahalilig1 ve diisiik kalan iicretler karsisin-
da milyonlarca insanin gecinememesi ve yoksulluk sinirma diismesi demek.

Kuskusuz emek piyasasinin bozulmasi, giivencesizlesme ve esneklesme, bunun yan sira ekonomik
krizle derinlegen esitsizlikler genel olarak Giiney {ilkelerinin ortak sorunu. Tiirkiye’de de biiytik dlclide ser-
mayeyi rahatlatan ve isgilerin pazarlik giiciinii diisiiren yasal degisikliklerin yapilmasi, sendikalar basta olmak
lizere emegin ve isin orgiitlenmesine yonelik saldirilarin artmasi bir biitiin olarak isci stnifin etkiliyor. Ancak
Tiirkiye’de emek piyasasmin da cinsiyete gore boliinmiis olmasi, kadinlarin isgiicii ve istihdama katihmimin
erkeklerin neredeyse yarisi olmasi, kayit disi calisanlarm agirlikli olarak kadinlar olmasi, kadinlarm yogunlastigi
sektorlerin ucuz isglicii ve kotii calisma kosullariyla 6zdeslemesi, isyerlerinde kadinlarin cinsiyetcilik, mobbing
ve tacize maruz kalmasy; ve tiim bunlarla birlikte ve bunlar1 kesen bir mesele olarak kadinlarin 6zel alanda, ev
icinde yiiklenmek zorunda kaldiklar 1§ler ve bakim emegi, kadinlarin emek, istthdam ve yasam kosullarmi en
kotii sekilde etkiliyor. Nitekim DISK'in s6z konusu istihdam kaybr aragtirmasina gore en biiyiik kayip kadn
isttihdaminda gergeklesmis durumda. Buna gore Covid-19 salgin1 doneminde esdeger tam zamanlh istihdam
kaybi erkeklerde yiizde 12,4 iken kadinlarda ytiizde 15,5 (1 milyon 191 bin).

Ote yandan bugiin kadin emegi, 6zellikle yoksulluk baglaminda, hem kadin 6rgiitlenmelerinin giindemine
daha fazla giriyor hem de bugiin bir¢ok yerde isten atilmalara ve sendikal haklarin engellenmesine y&nelik grev-
lerde kadm isciler 6n saflarda yer aliyor.” Feminist hareket sokaklarda ve alanlarda “Emegimiz bizim” diyerek
hem 6zel alanda hem de {icretli caligma alaninda emek somiiriisiine kars: sesini yiikseltmeye devam ediyor.

Tiirkiye ve Avrupa tilkelerinde asgari ticretle ¢alisan orani ne kadar?, Euronews, 12.11.2021
Tiirkiye'de net asgari {icret Kasim 2021 itibarryla 2.825 liradur.

DISK-AR salginin bilangosunu gikardz: 3,6 milyon istihdam kaybi! DISK, 28.08.2021.
ENAG: Enflasyon Ekim’de yiizde 49,87ye yiikseldi, Evrensel, 3.11.2021.

Giincel bir 6rnek olarak Indomie AdkoTurk’te sendikalagtiklar: igin igten ¢ikartilan kadinlarm direnigleri icin bkz. Evde kocaya, fabrikada
Ppatrona bagkaldirtyoruz!, Kadmn Isci, 16.11.2021.




Arastirma Yontemi

Aragtirma Yontemi

Bu calisma, Istanbul Sefakoy/Kiiglikgekmece bolgesi ve gevresinde yasayan ve/veya calisan;
istihdamda olan ya da is arayan 11 kadinla yapilan derinlemesine miilakatlara dayaniyor. Besi
Suriyeli, altis1 Tiirkiyeli kadinlarla yar1 yapilandirilmis sorular {izerinden gerceklestirdigimiz
iki cevrimici, dokuz yiiz yiize miilakat1 16 Eyliil-9 Kasim 2021 tarihleri arasinda gerceklestirdik.
Calisma icin Kiiglikcekmece bolgesini, 6zel olarak Sefakdy’ti segmemizin en temel nedeni KA-
DAV'1n faaliyetlerini burada stirdiiriiyor olmasi. Tiirkiye'de kadinlarimn ticretli calismaya katilma
bigimlerinin, 6zellikle ekonomik kriz ve Covid-19 salgini siiresince ne yone evrildigini anlamak,
kadinlara sunulan islerin neler oldugunu gérmek ve kadinlarin isgticii piyasasinda ve istihdamda
nelerle karsilastigini ortaya koymak amaciyla bu calismaya bagladik.

Bunun i¢gin farkli yas gruplarindan, mesleklerden ve sektorlerden kadinlarla gortismeyi ve
deneyimlerini dinlemeyi hedefledik. Dikkat ettigimiz bagka bir nokta arastirmanin hem Suriyeli
hem de Tiirkiyeli kadinlar1 kapsamastydi. Ornegin KADAV ile cesitli sekillerde iliskilenen Suri-
yeli kadinlarin istihdam ve issizlik deneyimlerini derinlemesine anlama ve bunu ortaya koymaya
ihtiyacimiz vardi. Kadinlarin da miilakat icin deneyimlerini aktarmaya istekli olmasi, beg Suri-
yeli kadinin deneyimi iizerinden bu ¢alismanin zenginlesmesini sagladi. Terciiman aracihigiyla
yaptigimiz goriismelerde kadinlar sadece kendi deneyimlerini degil, genis cevrelerindeki diger
miilteci kadmlarin deneyimlerini de bize aktardilar. Yine mevcut sosyal iligkilerimiz {izerinden,
aslinda kartopu yontemiyle farkli mesleklerden ve yas gruplarindan alt1 kadina ulasma ve deney-
imlerini dinleme sansimiz oldu. Bu raporda kadinlarin da talebi tizerine isim kullanmadik ve
miilakatlar1 goriisme tarihi siralamasina gore numaralandirds.®

Yar1 yapilandirilmig soru formunu kadinlarin ticretli ve {icretsiz ¢alisma hayatimin her boyu-
tunu anlamaya olanak saglayacak sekilde olusturduk. Ornegin ticretli bir iste ¢calistyorlarsa bu
isi nasil bulduklari, ticretli calisma deneyimleri, isyeri kosullar1 ve ¢alisma saatleri gibi sorularin
yanu sira isin Orgiitlenmesi tizerine de sohbet ettik. Ev ici islerin ve bakim emeginin ticretli ¢alis-
ma ile birlikte stirme bi¢imlerini konusurken ticretli calismanin onlar igin ne ifade ettigini sorduk.
Dolayisiyla goriismeler yapilirken kadinlarin ticretli ve ticretsiz ¢alisma bigimleri bir biitiin olarak
ele alind1 ve bu deneyimlerin yapisal dinamiklerle bicimlenerek evrildigi formlar tartisildi. Bu ise
bugiin Tiirkiye’de gogmen/miilteci emegiyle birlikte genisleyen kadin emegi somdiriisiiniin patri-
yarka ve sermaye iliskisi baglaminda aldig1 yeni formlar1 gosterdi.

Katilmalarmn profilleri i¢in bkz. EK 1
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Kadin Istihdami ve
Emek Piyasasina
Genel Bakis

Tiirkiye'de Kadin Istihdami ve Emek Piyasasia Genel Bakis

Tiirkiye’de emek piyasasi ve istihdam politikalar1 uzun zamandir neoliberal politikalar ve
bunun en temel parcasi olan esneklesme tizerinden sekillendigi igin is giivencesinin olmadigy,
guvencesizligin giderek arttig1, kayit disi calismanin -6zellikle kadinlar, gogmenler ve miilteciler
i¢in- bir norm haline geldigi, is¢i haklarinin budandig ve ¢calisma saat ve kosullarinin giderek
kotiilestigi bir emek piyasasi soz konusu. Bu ayni zamanda emegin/sinifin drgiitlenme girisimler-
ine sistematik bir saldiriy1 da kendisiyle getiriyor.

Ote yandan Tiirkiye ekonomi alaninda toplumsal cinsiyet ugurumunun en fazla oldugu
tilkelerden biriyken, AB ve OECD filkeleri ile karsilastirildiginda kadin isgiicii ve istthdaminin’
en diisiik seyrettigi {ilke olmaya devam ediyor. TUIK, 2020 y1li i¢in istihdam oranini erkeklerde
ylizde 63, kadinlarda 28,7® olarak verirken , ekonomik kriz ve salginla birlikte istthdamda ciddi bir
diisiis yasandigim ve yasanmaya devam ettigini goriiyoruz. DISK'in verilerine gére Kasim 2019'da
ytizde 28,3 olan kadin istihdam orani Covid-19 salginindan bu yana yiizde 26’ya diistii. Kasim
2020 doneminde her dort kadindan yalnizca biri istihdamda olabildi. Dolayisiyla kadin issizligi
artmaya devam ediyor. DISK'in verilerine gore ‘genis tanimli issizlik’ orani erkeklerde yiizde 24
iken kadinlarda yiizde 37,7'dir.’

Kadin igsizligi tiim tiirlerde erkeklerden daha yiiksek. Yine DISK'in raporuna gére 2021 iti-
bariyla mevsim etkisinden arindirilmis dar taniml issizlik orani erkeklerde ytiizde 10,8 (2 milyon
375 bin) iken kadinlarda yiizde 14,4 (1 milyon 527); genis tanuml igsizlik (atil isgticii) ise erkekle-
rde ytizde 20,4 (4 milyon 778 bin) iken kadinlarda yiizde 29,6 (3 milyon 667) diizeyindedir. Tarim
dig1 (kentsel) igsizligin ise dar tanimli igsizlikten daha yiiksek oldugunu goriiyoruz. 2021 Temmuz
verilerine gore kadinlarda dar taniml igsizlik oran yiizde 14,4 iken kentsel kadin igsizligi oram
ylizde 17,7’dir. Kadmlar arasinda issizligin en yiiksek oldugu yas grubu ise 15-24. Yas grubu
Dolayisiyla geng kadin issizligi neredeyse rekor kirarak tiim issizlik tiirlerinde en iist siralara ytik-
selmis durumda.”

ig,gi.icﬁ ve istihdam iki ayr1 kavramdir. i@gﬁc’d halihazirda galisanlar (istthdamdakiler) ile calismaya hazir ama i§§izlerm toplamidir. Toplam
isglictinden istthdamda olan mevcut kisi sayisi ¢ikardigimizda issizlik sayisina ulagiriz. Idil Soysegkin, Kadin Istihdami, Feminist Bellek, 2021.

Istatistiklerle Kadin 2020, TUIK, 5 Mart 2021.

Covid-19 Déneminde Kadm Isgiiciiniin Gériiniimii Raporu, DISK, Mart 2021.
Igsizlik ve Istthdamm Goriiniimii Raporu, DISK, Eyliil 2021.
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Kadm emegi ve istihdami, kendi basia ¢ok katmanl ve girift bir mesele. Bunun temel belir-
leyicisi patriyarkal sistemin hem 6zel hem kamusal alanda ve kaginilmaz olarak emek piyasasinda
gesitli bicimlerde orgiitleniyor olmasi. Bu orgiitlenme kuskusuz sermayenin de ihtiyaglarina bagh
olarak bicimleniyor. Bu nedenle feministler, {iretim ile yeniden {iretimin birbirine bagli ve birbirini
dogrudan bicimlendiren iki alan oldugu gercegi tizerinden analiz yapiyor ve kadin emegi ve isti-
hdami meselesini sadece ticretli ¢calisma boyutuyla ele almiyorlar. Ev iginde gerceklesen, “goriin-
meyen emek’ dedigimiz {licretsiz yeniden iiretim faaliyetleri kadinlarin isgiiciine ve istihdama
katilmasi ya da katilamamasindan, {icretli iste kalma stiresine kadar bir dizi dinamigi dogrudan
belirliyor.

Ornegin 15-24 yas grubundaki kadinlarin yiizde 71’inin is yasamindan ¢ikma nedenlerinin
ev igleri, cocuk, hasta ve yagh bakimi olmasi; 25-34 yas grubundaki kadmnlarin yiizde 14"tintin
-bu oran erkeklerde ytizde 1 bile degil- genellikle dogum ve bakim ihtiyacin1 karsilama amaciyla
is yasamindan cekilmesi' cinsiyete dayali ticretsiz emek ugurumunun kadin istthdaminin esas
belirleyeni oldugunu gosteriyor. TUIK (2020) verilerine gore, 2019 yilinda hanesinde 3 yasin
altinda ¢ocugu olan 25-49 yas grubundaki kadinlarin istihdam orani ytlizde 26,7 iken, bu grupta-
ki erkeklerin istihdam orani yiizde 87,3. Ayn1 yilin verilerine gore 15 ve tizeri yastaki kadinlarin
ticretli calisma hayatinda kalma stiresi 19 yilken, erkeklerin 39 yil. Cinsiyete dayali esitsizlik ayni
zamanda kayit dig1 calismaya yansiyor. 2019 verileri kadin istihdaminda kayit digilik oranin
ylizde 42,1 erkek isttihdaminda bu oranin ytizde 30,9 oldugunu gosteriyor."

Sektor bazinda, saglik, sosyal hizmetler, egitim ve finans Tiirkiye'de kadinlarm en ¢ok
yogunlastig1 sektdrlerin baginda geliyor. Imalat, bilgi iletisim ve kamu y&netimi gibi daha “teknik’
olarak goriilen iskollarinda ise kadinlarin varlig: oldukga smirli.”® Dolayisiyla cinsiyete dayali
isboliimii emek piyasasinda da varligin stirdiirdiigii igin belli iskollar1 “kadin isi” haline gelmis
durumda. Bu, kadinlarin ¢ogu is kolundan dislanmasi demek. Kadinlarin yogunlastig: sektorler-
in basinda gelen hizmetler sektorii ise ¢alisma saat ve kosullarinin son derece agir oldugu diisiik
ticretli ve gilivencesiz islerden olusuyor.

11 KEIG, En ¢ok sanayi sektériinde calisan kadinlar is yasamindan cekilip evine doniiyor, 2018.
12 Seyhan Erdogdu, COVID-19 Krizi ve Kadmn Istihdan ve Igsizligi, KEIG, 2020.
13 KEIG, Kriz, Kadnlar ve Kadin Emegi Forumu Raporu, Ocak 2019.

Tiirkiye'de Kadin Istihdami ve Emek Piyasasma Genel Bakis 13

]

Ote yandan bugiin kadin emegi hem formel hem enformel sektdrde ucuz isgiiciiniin esas
kaynaklarmdan biri. Hiikiimetin izledigi mevcut kadin istihdamu politikalar: ve sermayenin
isgiicli maliyetini diisiirme hedefi bir araya gelince, kadinlar bir¢ok tiretim alaninin en ucuz
isgiicli haline geliyorlar. 2014-2015 déneminden beri gesitli torba yasalarla formel kadin istthdami
politikasimi biiytiik ol¢lide esneklesme, yar1 zamanh ¢alisma ve dogurganlig: artirma tizerine
kuran Adalet ve Kalkinma Partisi (AKP), diger yandan, istihdam yaratma kapasitesinin biiytik
olclide daralmas: gergegine de bagh olarak, kadinlara girisimcilik ve kendi hesabina ¢alisma
modellerini uygun goriiyor." 2000erin basinda karsimiza gikan ve zamanla her yere yayilan
mikrokredi programlari, girisimciligi tesvik eden hibe programlar1 ve 2010’larda hiikiimetin giin-
demine giren kadin kooperatifleri, bir anlamda, ‘kendi kendini kurtarma” modeli olarak yayiliyor.

Bu arastirma kapsaminda goriistiigiimiiz 11 kadinin hem is/issizlik deneyimi hem de
cevrelerindeki kadinlarin deneyimlerine dair anlatilari, Tiirkiye’de kadinlarin istihdam ve emek
bicimlerinin bir mikro yansimasmi sunuyor. Bununla birlikte kadinlar icin formel istihdam ola-
naklarmin giderek daraldigini, ucuz kadm emegi tizerinden enformel ¢calismanin daha fazla
genisledigini ve bunun yeni 6znelerinin agirlikli olarak miilteci kadinlardan olustugunu, ekono-
mik kriz ve Covid-19 salgini ile birlikte gecinmenin daha zorlastigini, kadinlarin ev igi isler, kriz
ve licretli caligmanin yiikii kiskacinda yasam kogullarinin zorlagtigimi gosteriyor.

14 Ornegin 11. Kalkinma Plan: kadmn istthdamimi biiytik dlgiide girisimcilik ve kooperatiflesme tizerinden tasarliyor. Buna dair elegtirel bir
aciklama icin bkz. KEIG, On Birinci Kalkinma Plani'nda Kadin Istihdami: Hedef Girisimcilik ve Kooperatifgilik, 2019.
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Kadinlarin istihdam Deneyimleri ve Kadinlara Sunulan Ts

4.1. Daralan formel istihdam olanaklan: Giivenceli is
pesinde kosmak

Bu arastirma kapsaminda goriistiigtimiiz 11 kadindan sadece 4’1 Sosyal Giivenlik Ku-
rumu (SGK) tizerinden giivenceli ¢alistyordu. Biri ambalaj sektoriinde iiretim planlama so-
rumlusu, biri biiytiik bir tekstil firmasinda depo operatorii, diger iki kisi ise bir sivil toplum
kurulusunda (STK) ofis koordinatorii ve tekstil 6gretmeni olarak ¢alistyordu. STK'da galisan-
lardan biri ilk basta temizlik elemani olarak ¢alismaya baslamis, daha sonra hem asgilik hem
ofis sorumlugunu {istlenmisti, digeri ise dikis atélyesi egitmenligi yapiyordu. Uretim planlama
sorumlusu olarak ¢alisan 36 yasindaki katilimcr tiniversite mezunuydu ve altik aylik bir igsiz-
lik donemi disinda on yillik kesintisiz bir is deneyimine sahipti. Depo operatorii olarak ¢alisan
ve gorlisme tarihinde 21 yasinda olan katilimci, 11 yasindan beri araliksiz ¢alisiyordu. Hentiz
cocukken matbaada, lokantada ve sanayide marangozluk atolyesinde calismis ve lise egitimini
tamamlayamamaisti. STK'da ofis sorumlusu olarak ¢alisan 57 yasindaki diger katilimci da heniiz
14 yasinda tekstil atolyelerinde ¢calismaya baslamis ve sadece ilkokulu tamamlayabilmisti. Daha
sonra cesitli restoran ve lokantalarda icra edecegi ascilik meslegine yonelmis ve uzun yillar bu
sektorde ¢alismisti. Emekli olma plani yaparken politik nedenlerle tutuklanmis ve bes yil ce-
zaevinde kalmisti. Hiikiimlii olmas1 nedeniyle is bulmanin imkansiz oldugu kaygisini tagirken,
cevresindekilerin yonlendirmesiyle bir STK’ya bagvurmus ve ise alinmisti. Dort yildir orada
calistyordu. Dogum ve disinda ticretli calisma hayatinda bosluk yoktu. Hapishanede de as¢1
olarak calismaya devam etmisti.

Sigortali bir iste calismak tiim katilimecilar i¢in ¢ok 6nemliydi, ama halihazirda sigortali
calisan bu dort katilimcinin en biiyiik motivasyonlarmdan biri sigortali calismaya devam ede-
bilmekti. Clinkii uzun yillara yayilan ticretli calisma siiresi icinde her zaman sigortal1 olarak
calismamiglardi. Ornegin hentiz 11 yagindayken tekstil atdlyelerinde calismaya baglamis 46
yasindaki katilimci, bir STK'da ¢alismaktan mutlu oldugunu, ¢linkii hem sigortali ¢calistigini
hem de hayat1 boyunca galistig tiim isyerleri iginde ¢alisma saat ve kosullarinin en iyi yer
oldugunu soyledi. Ciinkii ticretli is deneyiminin biiytiik bir kismini tekstil ve kismen hizmetler
sektoriinde gegmisti. Tekstil sektoriiniin ise hem ¢alisma kosullar1 agirdi hem ¢alisma saatleri
uzundu hem de iicretler diisiiktii. Ornegin Caglayan'da tekstil atdlyelerinde yaklasik dokuz
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sene ¢alismis ve sabah ¢ok erken saatlerde evden ¢ikip aksam dokuzda eve dondiigii yillar
gecirmisti. Sigortal1 ¢calismak ise her zaman s6z konusu olmamaisti. Hatta sigortali calismak ger-
ektigini, daha dogrusu bunun bir hak oldugunu zamanla 6grenmisti:

Tekstil atolyelerinde genelde sigortasiz calistiriyorlar. Ama kurumsal bir yerde
calistiginiz zaman 0greniyorsunuz, biliyorsunuz sigortanin ne kadar énemli oldugunu. Bir
de tabii yas ilerledikge bir seylerin farkina varabiliyorsunuz. Normal zamanda, hani boyle
tekstilde calisirken bilemiyorsunuz. Bir de yas[im] kiigiik oldugu icin, cevre degistikce, fak-
tor degistikce 6greniyor insan. Bir donem ozel bir yurtta temizlik personeli olarak ¢alistim.
Ciinkii kizim ¢ok kiigiiktii, okula gitmesi gerekiyordu ve oranin saatleri benim kizimin okul
saatlerine denk gelsin diye boyle bir iste calistim. En cok sigortali calistigim yer de oras: ve
benim aklimi basima getiren yer de orasi. (Miilakat No: 11)

Bu nedenle hayattan en biiyiik beklentisi ve hedefi emekli olmakti. Su an ¢alistig1 is bu
nedenle onun i¢in ¢ok onemliydi:

Dort senedir sigortam ddeniyor, bu benim icin en biiyiik miikafat. Bu ddenmezse ben
kalmistim ortada. 42 yasinda bir de is bulamiyordum sigortali ve ben bu yiizden gidip iki ay
insaatta calistim. (Miilakat No: 11)

Bu ifadede goriildiigii tizere, bir diger mesele yas sorunuydu. 46 yasindaki bu katilimci su
an ¢alistig1 isi bulana kadar dokuz ay issiz kalmisti ¢iinkii bagvurdugu isler yas sinir1 nedeniyle
kabul edilmemisti. Baska secenegi olmadig1 igin bir insaatta temizlik personeli olarak ¢alismist.
Cunki tek istedigi, is kotii de olsa, sigortali calismaya devam edebilmekti.
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Temizlik personeli olarak goziimii karartip [ingaata] girdim, yeter ki sigortam oden-
sin diye. Gergekten o kadar kétii bir ortamdi ki! Bin tane erkein calisti§1 bir yer, toz toprak.
Gergekten iki ay dayanabildim. O kadar zorladum ki sabrimi, ama yapamadim. Yeter ki sigortam
ddensin diye cok alakasiz bir yerde calistim. [9 aylik siire boyuncal temizlik isi baktim, sigortalr
tekstil isi baktim. Yemek isi baktim. Yani yemek derken yardimci olarak, bir yerde sogan patates
soyabilecek, oranin temizligini yapabilecek. Cay, yemek isi baktim. Hastanelere basourdum,
yemekhanelere basvurdum. Temizlik islerine basourdum. O kadar ¢ok basvurdum ki ama yastan
dolay: ben is bulamadim ¢iinkii 40 yasindan sonra sigortalr is bulman biraz zorlagiyor. Bir siirii
sey istiyorlar. (Miilakat No: 11)

Yine 57 yasindaki diger katilimci yas nedeniyle is bulmakta zorlanmisti. Ama sigorta prim-
lerini tamamlamak ve emekli olmak i¢in ¢alismasi gerekiyordu. S6z konusu dort katilimcinin
ortak Ozelliklerinden biri ise uzun siireli ticretli calisma hayati icinde ¢ok fazla is degistirmis
olmalar1 ve aldiklari ticretlerin birbirine yakin olmasiydi. Dolayisiyla ‘mavi yaka’ ve ‘beyaz yaka’
olarak yapilan ayrim, bu &rneklerde iicret anlaminda ciddi bir fark yaratmamusti. Uretim planla-
ma sorumlusu olarak ¢alisan katilimcy, su an aldig ticretin diisiik olmasin sektorde ¢ok fazla is
degistirmesine bagliyordu. Ciinkii her defasinda sifirdan basliyormus gibi hissediyordu.

Yedi yildir ambalaj sektoriinde iiretim planlama sorumlusuyum, ama bircok sirket ve
firma degisikligim oldu. Ama tabii bunlarin nedenleri de oldu. Oyle kafama esip, ben calismak
istemiyorum diye [degil], kosullar, sartlar beni farkli firmalara siirvekli yonlendirdi. Ben 10 yildir
tek bir yerde calistyor olsaydim su an benim maasim 4,5 bin degil 6 bin lira olabilirdi. (Miilakat
No: 9)
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Bu durum hem istihdam giivencesini kaldiran makro ekonomi politikalariyla hem de
kadinlarin bakim sorumluluklar ve isyerlerinde karsilastiklar: cinsiyetgi ayrimciliklarla ilgili.'
Isverenin isciyi keyfi bir sekilde isten ¢ikarmasinin yani sira taciz ve mobbing gibi sorunlar bu
orneklerde kadinlarm belli bir isyerinde uzun siire kalmasini engelliyordu. Yine dogum ve ¢ocuk
bakimi nedeniyle ticretli ise ara verenler olmustu.

Gilivenceli ve tam zamanli is ¢ok istenen, ancak neoliberal kosullar altinda hizla bozulan,
bozulmaya devam bir alani ifade ediyor. 62 yasinda is¢i emeklisi bir katilimci, fabrikalarda ya da
bagka yerlerde ¢alismanin hi¢bir zaman kolay olmadigini, ama yillar i¢inde taseronlasma, asir1
calisma, hak gasplar1 ve giivencesizlesme nedeniyle istihdamin daha fazla bozulan ve zorlagan bir
yone evrildigine sahit olduklarin belirtti.

Kademe kademe torba yasalarla degisti. Ben 2002 de ¢alisirken en son yeni bir yasa geldi.
Patron, is yoksa iscisini bagka bir yere verebilir gecici. O zaman dedim ki kiralik is¢ilik bu, cok
kotii bir yasa.'® En kotiisii buydu. Patron bizim iizerimizden para kazanabilir, bir miktarini
bize verip, kiralayabilir bizi. Aracilar gibi bir durum oldu. 2003-2004 arast ilk kez taseronlarla
tamistik. Bizim bitiremedigimiz yarim kalan isler igin bir grup insan geldi, baslarinda bir adam
falan var, onlar bizim isleri tamamliyor. Onlarin yemegi vs. yok, bizimle ayni yerde yemek
yemiyorlar. Onlarin yemegini falan tageron firma karsiltyor. Bunlar ne falan dedik, ilk defa
taseronu orada gordiim. Bu taseron iscilik Ozal doneminde gelmis ama ben 2003-2004 zaman:
tanistim. Yeni gelmeye basladilar. Onceleri cok kotiiydii, onlara yemek falan yoktu. Sonradan
taseron is¢iler de birtakim seyler yaparak, yemek ve servis gibi haklarini aldilar. Sonra sigor-
ta vs. de almaya bagladilar. Hicbir garantiler yok. Tiirkiye'de su anda kimsenin garantisi yok.
(Miilakat No: 2)

15 Kadinlarm isyerlerinde yasadiklar: sorunlar ve ¢alisma kosullarina dair deneyimler bu ¢alismada “Ucretli Calismaya Bakis” baghginda yer
ahyor.
16 Burada katthmcmm bahsettigi kiralik iscilik, yani Ozel Istihdam Biirolari, 2003 yilinda Tiirkiye'de yasal mevzuata girdi, ama gegici is iligkisi

kurmasy, yani kiralik is¢i uygulamasi yasakti. Ancak hem kadin 6rgiitlerinin hem de sendikalarm itirazlarma ragmen 2016'da ¢ikarilan 6715
sayih kanunla gegici is kurma faaliyetleri yasalasti. Bu konuya asagida enformel ¢alisma baghg altinda ayrica deginiyoruz.

Kadmlarn Istihdam Deneyimleri ve Kadinlara Sunulan Is 19

echy

]

12 yasinda ¢alismaya baglamis ve emekli olabilmisti, ama “Bizim ¢ocuklugumuzdan gitti.”
diyordu. Dahasi, kadinlarin hayalini kurdugu emeklilik, daha rahat bir yagsam vaat etmiyordu.
Asgari tlicretin de altinda kalan emeklilik maag1 yetmedigi i¢in, emekli olduktan sonra da atolye ve
imalathanelerin mutfak boliimlerinde ¢alismaya devam etmisti.

Ben 2004 'te emekli oldum. On yil ara verdim, cocuklara bakanim olmadig: icin. Onlar
biiyiitiip tekrar girdim, kaldigim yerden devam edip emekliliimi tamamladim. On il ¢alistim.
Tekstilde mutfak boliimiinde ¢alistim ve bu yapti§im yerlerde genelde ucuz isgilik [var]. Sadece
bir yerde, AB ile anlasnus ihracat yapan bir yerde, mutfak boliimiinde, giizel sekilde ¢calistim.
Orada bana sigorta yaptilar, diger yerlerde ise sigortasiz ¢calistim. (Miilakat No: 2)

Kendisi Covid-19 salgini nedeniyle ise ara vermisti, ama salgin olmasa yine ¢alismaya de-
vam edecegini soylityordu. Ancak yasinin ilerlemesi nedeniyle is olanaklarinin azaldigini ve tercih
edilmedigini sdyledi. Ornegin bir tatl imalathanesinde mutfakta yardimci olarak galismak igin
basvurmus, ancak isverenin “Her ise kosturacak birilerini ariyoruz, siz olmaz.” cevabin almisti.
Yine 46 yasindaki katilimcr simdiki isini kaybederse bir daha sigortal bir is bulamayacagmi
sOylityordu.

Dolayisiyla giivenceli bir isi bir kez bulmak ve onu korumak kadinlar i¢in ¢ok zor ve gaba
gerektiren bir durumdu. Dolayisiyla hepsinde zaten yiiksek olan is kaygisi, evde is ve gelir kayb1
yasayanlarin olmasi nedeniyle daha fazla yiikselmisti.

4.2. Formel sektor ve aracilar eliyle genisleyen enformel calisma

Bu calisma kapsaminda hem Tiirkiyeli hem de Suriyeli kadinlar arasinda enformel, yani
kayit dis1 calisma s6z konusuydu. Ancak miilteciler arasinda enformel ¢alisma bir norma
dontismiistii. Bu konuya ge¢gmeden 6nce, Suriyeli kadinlarin Tiirkiye’de emek piyasasina eklem-
lenme ve istihdama katilma ya da katilmama bigimlerini anlamak i¢in bazi dinamikleri birlikte
degerlendirmek gerekiyor. Bu mesele, toplumsal cinsiyet iliskileri, ev igcindeki durum, egitim
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diizeyi ve ticretli calisma gecmisi ve tiim bunlarin Tiirkiye’deki emek piyasasi ile etkilesimi iize-
rinden diisiiniilebilir.”” Goriistiigtimiiz kadinlar arasinda, Suriye’deyken ticretli galisma deney-
imi olan iki kisi vardi. Biri 6gretmen biri hemsireydi. Sadece meslegi 6gretmenlik olan katilimci
gorlisme tarihinde bir kreste yar1 zamanh ¢alistyordu. Digerleri ise Suriye’deyken {icretli calisma-
ya ihtiyag duymadiklarini giinkii hanelerin tek maasla gecinebildigini ifade ettiler. Ornegin kira
ve fatura 6demek gibi bir sorunlar1 yoktu ve hayat daha ucuzdu. Bu nedenle katilimcilardan biri
“Kadin Tiirkiye’de calismak zorunda, yoksa esine kim yardim edecek?” diyordu.

Cocuklar1 biiytimiis ve esi vefat etmis katilimer disindaki, hepsi otuzlu yaslarindaki diger
kadmlarin okul ¢caginda ¢ocuklar: vardi ve ev igi islerden sorumluydular. Calismak istemelerine
ragmen hem dil sorunu ve maruz kaldiklar1 ayrimcilik hem de ¢ocuklarimi birakacak bir yerlerinin
olmamasi bagka bir engel yaratiyordu. Ancak ¢alismak zorundaydilar ¢iinkii esleri ve/veya ogul-
lar1 ya igsiz ya da ¢ok diistik ticretle ¢alistig i¢in geginemiyorlardi. Dolayisiyla gegmiste istihdam
deneyiminin olmamasi ya da meslegi Tiirkiye'de icra edebilecek olanaklarm bulunmamasi, ev
icindeki roller, dil sorunu ve ev i¢i is ve bakim ytikii Suriyeli kadinlar i¢in de daha en bagindan
emek piyasasina girme olanaklarmi smirhiyordu.

Karsilarina ¢ikan ¢alisma segenekleri ise cogunlukla ya evden parga basi is yapmak ya da
tekstil atolyelerinde ¢alismak olmustu. Kadinlarin evde parga basi is yapmas: Tiirkiye'de oldukca
yaygin ve goruistiigtimiiz Tiirkiyeli kadinlarin aktarimlar: da, bunun sadece miiltecilerle smirh
olmadigini gosteriyor. Ornegin Tiirkiyeli bir katilimci, gevresinde ve mahallesinde kadinlarin ev
eksenli parga basi ¢alismasinin oldukga yaygin oldugunu soyledi.

Bizim mahallelerde tanesi 50 kurustan, 5 kurustan calisan binlerce kadin var, adet bast
calistyorlar. Bir siirii boncuk diziyor, tisortlerden ip temizliyorlar falan. Cok ucuza ¢alistyor ve
inanmilmaz saatlerde calistyorlar. Belki evde 16 saat boyunca makas elinde kesiyor bizim mahall-
edeki kadmlar. Biitiin giin aldi1 para 50 TL bile etmiyor ama ¢alistyor olarak da goriinmiiyor,
adlanmyor. Hicbir saglik giivencesi yok, hicbir seyi yok. (Miilakat No: 8)

17 Gagla Unliitiirk Ulutag ve Sezgi Akbas, “Otekilerin Otekisi: Denizli Isgiicii Piyasasmda Suriyeli Kadinlar”, Feminist Sosyal Politika: Bakim
Emek Gog icinde, ss. 279-308, Istanbul: Notabene Yayinlari, 2018.
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Aragtirma siiresince tekstil sektoriiyle baglantili calisma bigimleri karsimiza sik giktig1 igin
tekstil sektoriiniin kadin emegi tizerinden genisleme bigimlerini, bu sektordeki degisen egilimleri
anlamaya calistik. Ciinkii bu 6rneklerde kadinlar kendi hesabina ¢alismiyordu. Ne tiretim stireci
ne de ticret tizerinde bir kontrolleri vardi. Ne is¢i olarak sayiliyorlardi ne kendi hesabina ¢alisan.
Yaptiklar1 parca basi tiriinler, aracilar yoluyla firmalara gidiyor ve bu yolla ucuz kadin emegi fir-
malarin iggiicli maliyetini diisiirme amacina hizmet ediyordu. Bunu daha derinlemesine anlamak
icin hem gortistiigiimiiz kadinlara deneyimlerini ve gozlemlerini sorduk hem de Deriteks Sendi-
kasi’'ndan bir orgiitlenme uzmanu ile goriistiik.

Gortstiigtimiiz Deriteks Sendikasi orgiitlenme uzman, tekstil sektoriintin merkezinin
biiyiik sehirlerden giderek Batman, Van, Urfa, Antep, Maras, Adiyaman, Diyarbakir ve kismen
son donemde Agri, Kars, Yozgat ve Tokat gibi yeni merkezlere kaymasiyla, sektoriin emek giicti
agisindan yeniden bigimlendigini, ticretlerin ciddi anlamda diistiigiinii ve bundan en ¢ok kadin-
larin etkiledigini ifade etti.

Kadin isciler bu yerlerde erkeklere gore ok daha sikintily ticretlere calistyorlar. Gegen yil
aylig1 750 TL'ye Maras'ta calisan kadin isciler biliyorum, iplik fabrikasinda. Sigortast sadece
asgari ticretten yatwyor ama 750 TL'ye calisiyor (...) Antep keza dyle ve bunlarin igerisinde ek-
seriyetle gocmen is¢iler, miilteci isciler, miilteci kadinlar ¢ok daha agir kosullarda mecburiyetten
calismak zorunda. (Deriteks Sendikasi Egitim ve Orgiitlenme Uzman)

Halihazirda ucuz kadin emegi ile 6zdeslesen tekstil sektoriiniin daha fazla ucuz isgticii
arayigl i¢in yeni merkezlere kaydigini ve kadinlarin yan sira gd¢gmen ve miiltecilerin ana ucuz
isgiicli deposu haline geldigini goriiyoruz. Istanbul 6zelinde ise tekstil {iretimi daha ok Esenyurt
havzasinda yogunlasirken, arastirma mekanimiz olan Sefakdy ve Kiiglikgekmece'de agirlikli olarak
fason tiretimin 6n planda oldugunu gordiik. Bu arastirma kapsaminda goriistiigtimiiz Suriyeli
kadinlarin deneyimlerinin de gosterdigi tizere, kadinlar bu bolgede nakis ve el isi, giysilerden iplik
temizleme, giysilerin {izerine ekstra parcalari dikme ya da boncuk-nakis isleme gibi el emegi gerek-
tiren, evden yapilan ve adet {izerinden {icret alinan islere yonelmek zorunda kalmislarda.
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Ornegin Suriye’de hemsirelik yaparken Tiirkiye'ye go¢ edince kendi meslegini icra edemey-
en 47 yagindaki bir katihima evde iplik temizleyerek gecinmeye ¢alisiyordu. Giinde ortalama 400
parca icin 40 lira aliyordu. Yine Suriye’deyken ticretli bir iste calismamis, ama Tiirkiyeye goc et-
tikten sonra ¢alismak zorunda kalmis katilimcilardan biri, ev sahibinin yonlendirmesiyle evde bir
siire parca basi is yapmusti. Giinliik bin par¢a kumasa boncuk isleme karsiliginda ise sadece tig lira
alabilmisti. Hem ticretin ¢ok diisiik olmas1 hem de hastali$1 nedeniyle bu isi uzun bir siireligine
yapamamuisti. Bes y1l boyunca taki alaninda haftalik 400 liraya, giivencesiz ve agir kosullarda
calisan bir katilimci, patronun kendisini isten ¢ikarmasindan sonra bir siire evde parca bas: tekstil
temizlik isi yapmaya baslamisti. Mahallesindeki kadinlardan goriip yaptig: bu is karsihifinda ise
giinde ortalama 15 lira kazamyordu.

Ogrenmek istedigimiz konulardan biri, kadimlarin bu isleri nasil ve hangi yolla bulduguy-
du. Birincisi, komguluk ve kadinlar arasi iligki aglari, soz konusu iglere dair bilginin yayilmasinm
sagliyordu. Mahalle diizeyinde kadinlar aras1 arkadashk ve komsuluk iligkileri, 6zellikle temizlik
ve pargca bast isler gibi giindelik isler bulmada oldukg¢a 6nemliydi. Ornegin komgusunun evde
parca basi is yaptigimni ya da evlere temizlige gittigini goren bir bagka kadin onun araciliiyla bu
stirece dahil oluyordu. Dolayisiyla burada ilan edilen ve bagvurulan bir isten degil, s6z konusu isi
daha 6nce yapmus olanlarla gelistirilen sosyal iligkilerden, aslinda bir tiir sosyal sermayeden soz
etmek mimkiin. Bu emegin sermayeye ve igsverene katkisi sadece ucuz olmasi degil, ayrica isv-
ereni tagima ve nakliye masrafindan da kurtarmasiyda.

Ikincisi -ve emek piyasasimin nasil déniistiigiinii gdsteren bir isaret olarak- aracilar bu
sirkiilasyonun basroliindeydi. Dolayisiyla katilimcilarin zaman zaman bahsettikleri ve uzun
zamandir emek piyasasinda agik¢a bir somiirii mekanizmasina dontismiis aracilar bagka bir
kategoriyi ifade ediyordu. Deriteks Sendikasi érgiitlenme uzmam burada Ozel Istihdam Biiro-
larin (OIB) piyasadaki varligina dikkat cekerek s6z konusu arabulucularin, drnegin Sefakdy’de
karsilastig1 bir 6rnegin, esasinda komisyoncu gibi ¢alistigini ve once isverenle anlasarak is¢inin ve
kendisinin alacag; ticreti belirledigini, fabrikalara iscileri gotiiren asil kisiler haline geldiklerini be-
lirtti. Bu iscilere 6zellikle fazla mesai ve isgliciine ihtiya¢ duyan isverenler bagvuruyor. Arabulucu
isverenden hem is¢inin ticretini hem kendi payini aliyor, ama isciye verdigi miktar tamamen ken-
di inisiyatifinde. Dolayisiyla burada bir tiir “kapali anlagma” var ve arabulucularin temel olarak
iki durumdan besleniyor. Birincisi, her ticreti kabul etmeye hazir ve pazarlik giicii olmayan yok-
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sullar, 6zellikle kadinlar, ikincisi isverenin maliyeti her ne pahasina olursa olsun diistirme hedefi.

Fason tiretim parcali hale geldi. Biiytik fabrikalar kiigtiliiyor, is yiikiin, is¢i maliyetlerini
daha fazla azaltmaya galisiyor. Fason ve merdiven alt1 yerlerde is giicii cok daha ucuz. Ana firma
bu riske girmiyor, yani 150 kisi ile fabrikay1 idare edebilirim diyor ve geri kalan 150 kisilik yer-
leri fason tiretimle [ikame ediyor]. Bu onlar i¢in maliyet agisindan ¢ok karli. Sigortasy, is giiven-
ligi, beslenmesi, servisi, enerjisi vb. gibi bircok sey. Kidemi de diisiiriip, gegici iscilik tarzinda
calistirtyor. (Deriteks Sendikas: Egitim ve Orgﬁtlenme Uzmani)

Arabulucularin piyasada bu diizeyde giic kazanmasi, hesap verebilir olmamalari, hedef
kitlelerinin pazarlik giicii olmayan ve her {icrete raz1 gelecek evden ¢alisan kadinlar olmasi, diisiik
ticretin yani sira ticret 0demelerinin de keyfi yapilmasi, kadin emegi somiiriistintin hicbir kural
ve yaptirimla kargilasmadigini da gosteriyor. Sendikalarin ve kadin orgiitlerinin tiim itirazlari-
na ragmen 2016'da OiB'lerin gegici is iligkisi kurmasimn, yani kiralik iscilik faaliyetlerinin yasa-
lagmasiyla bu emek somiiriistiniin kontrolden daha fazla giktigini soylemek miimkiin.

Elinde ¢anta ile geziyor. Bildiginiz tiiccar gibi. “Su an bana bagli, 1500°e yakin hazir
bekleyen giindelikci is¢i var” diyor mesela. Mahalle mahalle kodlanus, cantast var, cantasinda
hangi fabrikaya kimin kag kisi gotiirdiigiinii, bugiin hangi fabrikanin kag kisi istedigi gibi [bilg-
iler var]. Kiralik isci biirolar1 ve ofislerden ¢ok daha once bu sistem gayri resmi, enformel olarak
devam ediyordu zaten. Bu ¢iinkii ihtiyactan kaynakli ortaya ¢ikiyor. Hem is yaparmn ihtiyacin-
dan kaynakli ortaya ¢ikiyor, hem de isverenin ihtiyacindan kaynakli. Parcal tivetim basladig
andan itibaren bu aslinda bircok donemde var. Kiralik isci biirolar: aslinda aracilari resmilestir-
di. Tabii oradaki kayip tamamen iscinin kaybi. Giivencesiz ¢alisma, sigortasiz ¢alisma, iicret
odemelerindeki diizensizlik, ucuz is giicii. Bir is¢inin maliyetinin sigortalariyla birlikte ortalama
4000 liraya geldigini diisiiniirsek, isverene sadece is iiretimiyle ilgili maliyetinden bagka hicbir
seyi yok. Yani isverenler i¢in muazzam kdr var. Zaten arabuluculari soylemiyorum. Onlar
hichir sey yapmadan [para kazanwyorlar]. (Deriteks Sendikasi Eitim ve Orgiitlenme Uzman)
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Aragtirma kapsaminda goriistiigiimiiz baz1 kadinlarin da arabuluculara dair gozlemleri
vardi. Tirkiyeli bir katilimci, Sefakdy’de yasadigr mahallede hem go¢men hem Tiirkiyeli kadin-
larin her giin sabah erken saatlerde, 6zellikle tekstilde ¢alistirilmak tizere araglarla atolye ve mer-
diven alt1 imalathanelere gonderildiklerini anlatt1.

Herkesin gozii oniinde yapilan, vatandaslarin da devletin de gordiigii seyler. Istanbul'un
her sokaginda boyle yerler vardir. Merdiven alti yerler dolu. Bunlar ¢cok biiyiik firmalarin da
islerini yapryor, biiyiik markalarin da. Merdiven altlar: da genellikle ucuz is¢ilikten yarar-
lanwyor. Tiirkler fazla yevmiye istedigi icin yabancilar: tercih ediyorlar. (Miilakat No: 1)

Sefakoy ve gevresi farkli cografyalardan yogun dis gog alan bir yer oldugu icin, kadmlarin
anlatilarinda bu bolgeyle ilgili ucuz iscilik, Tiirkiyeli ve gogmen isciler arasindaki ticret rekabeti
gibi konular da sik¢a yer aliyordu. Burada yapilmasi gereken en 6nemli vurgu, aracilar kadin-
larin pazarlik giicii en diisiik, yoksul ve dolayisiyla her ticreti kabul edebilecek isgiicii oldugunu
bilmeleri. Halihazirda ev igindeki tiim islerin kadinlar tarafindan yerine getirildigi bilgisi, evden
parca bast yapilacak isler i¢in kadinlar1 asil hedef kitlesi haline getiriyor.

Isci buna mecbur, ihtiyact var. Onun icin bunu ¢ok tartistirmiyor. Ne olsa kabul edecek.
125 lira dese, 100 lira da dese kabul edecek. Belki 90a da kabul edecekler var ¢iinkii genelde ev
kadinlar evde isini yapryor, arada da yapacagr adeti hesaplyor. Iste iki-iic saat otururum, cocuk
okuldan gelir sunu yaparim, ii¢-dort saat de oradan yaparim, su kadar adet ¢ikaririm. Hig yoksa
diyor evime katk:. Zaten yoksullukla terbiye edilmis bir halk var ortada. Bunun hesabini yap-
muyor. Yani ‘benim insan emegim, terimin karsil1§1 budur’ gibi tartisir bir yerde degil. Oldukca
stkintili yerde oldugu icin bunlar kabul ediyor. (Deriteks Sendikas: Egitim ve Orgiitlenme
Uzmani)
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Goriigtiigtimiiz kadinlardan biri, aracilar iizerinden is bulmanin kendi mahallesinde de
cok yaygmn oldugunu ve aracilarin hem gogmen hem Tiirkiyeli kadinlar: oldukca diistik ticretler
tizerinden somiirdiiklerini ifade etti. Kendisine ¢evresindeki ve mahallesindeki kadinlarin ne tiir
islerde calistiklarini sordugumuzda, gorece iyi islerde calisanlarin sayica az oldugunu ve genel-
likle diizensiz ve giivencesiz calistiklarmi soyleyerek aracilarin roliinti soyle tarif etti:

Daha ¢ok merdiven alt1 atélyelerde ¢calisanlar ¢cok. Hafta sonlar: da ¢alisiyorlar. Hafta ici
mesaiye kalwyorlar. Daha ¢ok boyle mahallede birkag kisi var. Onlar giinliige cagiriyor herkesi.
Ama giindelikte de istedigi parayr alamuyorlar ciinkii araci daha fazla paray: alwyor. Insanlar
muhtag Fabrikayla direkt diyalogu kimsenin yok ya da atolyelerle. Bir araci var, mecburen yolun
ona gidiyor yani. O yol seni oraya ¢ikariyor. Diyorsun ki 100 lira alacagima ne yapayum, 70
alayim, pazarum goreyim falan. Kabulleniyor insan. (...) Eve de ig geliyor, evde de yapiyorlar,
atolyelere de matbaalara da plastik soymaya da gidiyorlar. Hatta bizim mahallede sokagin alt
tarafinda bir yer var. Plastikle ilgili bir seyler var, onlar: ayiklayip, onlari soyuyorlar. Mahall-
eden bazi kadnlar giinliik olarak oraya gidiyor. (Miilakat No: 9)

Isgiicii maliyetini azaltma ve daha fazla kar elde etme hedefi, bu 6rneklerde, enformel
calismanin toplumda en yoksul birakilmis ve dislanmis -kadinlar, gogmen ve miilteciler- gru-
plarin emegi tizerinden genislemesine ve aracilar yoluyla kadin emeginin son derece ucuz bir
sekilde somdiiriilmesine neden oluyor. Tekstil sektorii basta olmak tizere kadin emegi tizerinden
biiyiliyen enformel ¢alisma acik bir sekilde emek somiiriisii, diizensiz ve diisiik gelirle karakter-
ize olurken, arastirma kapsaminda kayit dis1 ¢alismanin bununla sinirli olmadiginmi gordiik. On
yildir 6zel sektorde, cogunlukla dershanelerde 6gretmenlik yapan 33 yagsindaki katilimar goriisme
yaptigimiz tarihte sigortasiz ¢alistyordu. Saatlik ticret tizerinden birka¢ kurumda birden ¢alistyor-
du ve salgin ile birlikte derslerin ¢evrimicine gegmesiyle neredeyse tiim giin ¢alisir hale gelmisti.
Ogretmenlik tecriibesine dair anlattiklari, egitim alaninin zaman igerisinde nasil giivencesizlestigi-
ni ve piyasalastigini gosteriyordu. Ogrencilere egitim vermekten ziyade devlet okullarmin bos
biraktig1 sinava hazirlama isini tistlenen bu sektor, sadece miisteri memnuniyetine dayanan ve

.....
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rinden igliyor ve kagimilmaz olarak emek yogun, tlicretlerin diisiik oldugu, istihdam giivencesi ve
sosyal glivence vermeyen bir yere dontistiiyor.

Bir kurumla, zaten SSK ile anlasiyorsunuz, oranin resmi 6gretmeni oluyorsunuz, ama
birden fazla yere gittiginiz takdirde diger yerlerde tabii ki de giivencesiz ¢alisiyorsunuz. Orada
sizin isminiz gegmiyor, siz bagka 0gretmen adina derse girmis oluyorsunuz aslinda. Onlar bir
kisiyi gosteriyorlar MEEB'e, diger derslere siz giriyorsunuz. Mesela ben kolejde ¢alisirken benim
adima 20 saat gosterilir MEB'e, ama ben 40 saat girerim o dershanede derse. Yani ¢alisma saat-
lerimiz cok yiiksek. Sabah dokuzda mesaimiz baglar, aksam iste bese kadar mesela. Mesai usulii
caligirsiniz, altr giin ¢alisirsiniz. Derse girmenin diginda veli memnuniyeti olmak zorunda.
Aym zamanda egitim koglugu yaparsiniz, size 10-15 ogrenci atarlar. Yine sinifiniz olur, on-
larin rehberliklerini siirdiiriirsiiniiz. Toplantilarimiz oluyor, baska etkinlik yapmak zorundasiniz
yilda 3-4 tane. Yine size kuliipler veriyorlar, her hafta proje cikarmak zorundasiniz. Nobetiniz
var falan filan. Yani ashinda 40 saatin de iistiinde ¢alisiyorsunuz. Gece de isiniz bitmiyor. Eve
gittiginiz zaman veli sizi arayabilir, agmak zorundasiniz. Cocuklar Whats App’tan soru atabilir,
cevaplamak zorundasiniz. Yani aslinda biz 7/24 ¢calistyoruz diyebilirim. (Miilakat No: 1)

Is glivencesinin olmamasi ve yeterli bir {icret almak i¢in birkag iste birden ¢alismak zorunda
olmak, egitim alaninin piyasalasmasina neden olurken, 6gretmenlerin kendi mesleklerine bakis
agilarini da degistirmistir. Bu nedenle egitim ve 6gretim misyonunda tamamen miisteri mem-
nuniyetine kayan bu ¢izgide, katihmcr “Kendimize 6gretmen diyemiyoruz” diyordu.
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Katilimailara, {icretli galismanin onlar i¢in ne ifade ettigini ve hayatlarinda nasil degisimler
yarattigini sorduk. Verilen cevaplar, sadece ticretli ve licretsiz ¢calismanin birbirine esastan baglh
oldugunu degil, ayn1 zamanda isyerlerinde yaygin olarak yasanan mobbing, taciz, {icret esitsizligi,
meslek hastaliklar1 gibi sorunlarin kadinlarin yasamlarimi kotii bir sekilde etkiledigini de gosteri-
yordu. Bu deneyimler, kadin istihdamini “giiclenme” ile 6zdeslestiren ve istihdamin niteligini
sorgulamayan liberal séylem ve kalkinma diinyasinin ¢izdigi ¢ercevenin aksini gosteriyor.

5.1. Calisarak yoksul kalmak ve bor¢lanmak

Asir1 calisma kargiiginda sadece hayati idame ettirmeye yetecek kadar kazanmak, birikim
yapamamak, cocugu olanlarin bakim ve egitim masraflari, uzun ¢alisma saatleri ve hayat pa-
halilig1 nedeniyle sosyal aktivitileri gerceklestirememek, borclanmak, tatile gidememek ya da
gidilmesi durumunda bor¢lanmak katilimcilarin deneyimlerinin ortak noktalartydu. Ister beyaz
yakali olsun ister mavi yakali, bu deneyimler {icretli calismanin hayatta kalma araci oldugunu
gosteriyor. Ornegin katilimcilardan bir kisi harig hepsi kirada oturuyor, temel ihtiyaglari ve fat-
uralar1 kargiladiktan sonra ellerinde para kalmiyordu. Temel ihtiyaglar diginda bir harcama ise
ancak borglanarak yapabiliyorlardi. Ornegin on yildir tiretim planlama sorumlusu olarak ¢alisan,
¢ocugu olmayan ve dolayisiyla giderleri gocuklu kadinlara gore daha az olan bir katilimci, “Bir ay
issiz kalirsam tepetaklak oluruz.” diyordu.

Kenara iki kurus para koyamiyoruz biz. Es kaza o ay isten ¢ikarildik, mahvolduk. Bize bu
para geliyor. O ay onunla yaswyoruz, bitiyor. Bir daha gelmezse biz o ay yasayamayiz, yasariz
da insani kosullar olmaz. Bir de iki kisi oldugumuz icin genelde is yerinde yiyoruz, evde yemek
yapmiyoruz ama bu kaideyi bozmaz. Dort kisilik aile bizim gibi degil ki. Bir de benim is giiven-
cem yok. Siparigler durdu. Patron dedi ki bir iki ay dayanalim. Ama sonra diyecek ki [x] Hanim
isler de yok. Cikarir. (Miilakat No: 9)

Yine calistigi isin ticreti gorece ‘yiiksek’, en azindan asgari {icretin tizerinde olan ve ail-
esindeki diger bireyler de ¢alisan bir katilimci, eve giren ii¢ maasin geginmeye ve borglar: karsila-
maya ancak yettigini soyliiyordu.
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[Evde] ii¢ kisi ¢alistyoruz. Birimiz kira odiiyor mesela, birimiz diigiin bor¢larimiza kat-
ki saglwyor, birimiz de faturalar, yiyecek, icecek liizumlu seyler ya da kredi borcu gibi seyleri
karsilryor. Degisen ne var? Ben seneler once derdim ki acaba 500 liray:, diisiiniin 500 liray:,
bir arada gorebilir miyiz diyordum cocuklarim kiiciikken. Su anda elimize gegen para o kadar
yiiksek ki ama bir degeri, bir kiymeti yok. Bir ya da iki sene nce 100 bin liramiz olsayd: belki
bir eve girebilirdik, ama su anda 100 bin liramiz olsa bile biz o eve giremeyecegiz, giremiyoruz
ciinkii o kadar yiiksek ki evler. Yani onu pesinat yapip bankadan kredi cekip alma sansum bile
yok. Miimkiin degil su anda. Bilmiyorum, ben o kadar tasarruflu bir insanimdir ki asla lii-
zumsuz seylere para harcamam, ¢ok dikkat ederim ciinkii hep ilerisini diigiiniiyorsun. Bunun
bir de yarin obiir giin yaslhilig: var ve elinin altinda hicbir sey yok. Ben suna yoneldim, sadece
sigortam doldurayim, emekli olayim, en azindan yaglhili§imda bir emekli maasim elimde olsun.
Biitiin ¢abam bu. Yani hayata bakis acim bu oldu artik. (Miilakat No: 11)

Kendisine ait evde oturan, dolayisiyla kira 6demeyen tek katilimci ise 62 yagindaki is¢i emeklisi-
ydi. 35-40 yillik calisma sonunda kendisi gibi isci emeklisi olan esiyle birlikte kredi gekerek ve borgla-
narak ancak bir ev alabilmislerdi. Ancak yine de emekli maasiyla geginmek zor oldugu icin emekli
olduktan sonra da ¢alismaya devam etmislerdi. Sadece bu sene tatil yaptiklari igin bor¢lanmislarda.

Bu sene yaptigim tatili bir sene odeyecegim. Yetistiremedigimiz yerleri [kredi] cekiyoruz,
oradan karsiliyoruz. Bu yiizden borg var. Calisanlar da 0yle ama bizim emekli olarak oyle bir
liiksiimiiz olamuyor. Bu sene ¢ok istedik [tatile] gittik ama kredi cekerek gittik. Pisman oldum,
ciinkii biitcem beni zorlamaya bagladi. (Miilakat No: 2)

Calisarak yoksul kalmaya devam etmek, ticretlerin diisiik olmasimin yani sira stiren ekono-
mik kriz ve bununla baglantili olarak artan enflasyonla ilgili. Dolayisiyla bu kosullar altinda,
¢ogu katilimar igin ticretli calisma “ekonomik 6zgiirliik” veya “gliclenme”den ziyade yipran-
ma, somiiriilme ve ¢alisarak yoksul kalma anlamina geliyordu. 11 yasindan itibaren matbaada,
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sanayide, lokantada calismis ve goriisme yaptigimiz tarihte bir tekstil firmasinda asgari {icretle
depo operatorii olarak ¢alisan 21 yasinda bir katihimay, ticretli calismay: “parali kolelik” olarak
gordiigiinii sOyledi. Evde herkes ticretli calismasina ragmen geginemiyorlardi ve ay sonunda
ellerinde hicbir sey kalmiyordu. Ayrica bor¢lanmislardi ¢iinkii salgin nedeniyle hem kendisi hem
de kardesleri bir stire ¢calisamamusti.

Dolayisiyla Tiirkiye’de istihdam edilmek, her zaman yoksulluktan kurtulmak ve insani bir
yagsam siirmek anlamma gelmiyor. Bu calisma kapsaminda yer alan deneyimler de bunu gosteriy-
or. Dahasi kadinlarin hayalini kurdugu emeklilik dénemi de -bir katilimcinin deneyiminin goster-
digi tizere- her zaman daha rahat bir yasamin gelecegi anlamina gelmiyor.

5.2. isyerlerinde mobbing, taciz ve saglik sorunlari

Kadinlarin ticretli calisma deneyimleri, isyerlerinde taciz, mobbing ve meslek hastaliklarinin
yaygmhgim gosteriyordu. Ozellikle uzun siiredir fabrikalarda, tekstil atdlyelerinde, hizmetler
sektoriinde ¢alismis kadinlar gesitli saghik sorunlar1 yasamist. Uretim planlama sorumlusu olarak
calisan katilimci, dort y1l boyunca galistigy ilk is tecriibesinde, patronun mobbing ve baskist ned-
eniyle kronik gastrit olmustu. Ona gore is ylikiiniin fazla olmasi bile patron baskisinin yaninda
cok biiyiik bir mesele degildi. Is biter ama miidiiriin ve patronun baskis bitmezdi. Kendji if-
adesiyle, ekonomik giiciinii elinde tutmasinin disinda ticretli galisma genel olarak hayatindan
calmis, onu eksiltmisti. Clinkii artik saghikl diisiinemedigini soylityordu. Bu nedenle sik sik is
degistirmek zorunda kalmisti. Mobbingin yani sira ¢alistig1 baska bir fabrikada, miidiiriiniin cin-
siyetci ve kiifiirlii konusmalarina tepki gosterdigi i¢in isten atilmusti:

Benim yanimda kadin bedeninin her yerini agziniza alarak kiifiir ediyorsunuz dedim. Ben
dedim o kiifiirleri duydukea tiksiniyorum, midem bulaniyor dedim. Ve bunu duyduklarimda sok
oldular. Hicbir kadin ¢alisan bugiine kadar onlara dur dememis orada. Yirmi yillik, otuz yillik
bir firma yani. [k defa bir kadin patrona ve iiretim miidiiriine dur diyor. Cok sagirdilar. Bir
glin sonra patron beni yanina ¢agrrdr. Calisman begeniyoruz falan filan dedi. Bana methiyeler
diizdii, ama dedi sizinle devam edemeyiz. Bir erkegi tercih ettiler. (Miilakat No: 9)
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Kadmlardan nasil ev i¢inde tiim ev igleri ve bakim hizmetlerini sorgulamadan yerine getir-
meleri bekleniyorsa, fabrikalarda, atolyelerde, ofislerde de kendilerine yonelen ayrimcilik, taciz
ve kotii muameleye de ses ¢ikarmamalar1 bekleniyor. Benzer seyler yasayan baska bir katilimci,
“Itaatkar ve sessiz olacaklar. Hak aramayacaklar. Uyanik olani istemiyorlar orada. Tutunamazsin.
C)yle bir ayrimcilik var.” diyordu. Ornegin kendisi bir lokantada asc1 olarak c¢alisirken ustasinin
tacizlerine dayanamay1p kendisini savunmustu. Isten atilmamasin ise, o ige girmesine araci olan

kisi niifuzlu konumu saglamisti. “Eger onu tanimasaydim atilan ben olacaktim.” diyordu.

Cocuklugundan bagslayarak uzun yillar tekstil atdlyelerinde ¢alismis bir katilimci, ticretli
calismanin ve gelir elde etmenin, eger evde gelire el koyan bir erkek yoksa, giiclendirici old-
ugunu, ama kendi ticretli calisma hayatinin biiyiik bir kismi zorluklarla gegtigi i¢in ¢alismanin
genel olarak ¢ok zor oldugunu soyledi. Hem tekstil sektoriiniin kendine 6zgii zorluklar1 hem de
isyerlerinde erkek isciler, ustabasilar1 ve patronlar tarafindan maruz kalinan ayrimeilik ve taciz,
bir¢ok kadin gibi, onun da karsilastig1 zorluklardan biriydi.

Calisan kadin bence ezilen kadin biraz da. Cocuklugundan beri ¢ok eziliyorsun, bir siirii
seye maruz kaltyorsun. Sesini ¢ikartamiyorsun. Mesela ben bir bes sene tekstil atolyesinde
ustabagilik yaptim ve ben bayan oldugum icin gercekten bir siirii seye maruz kaldim. Normal-
de erkekler ustabas: olur atélyelerde. Ama benim bilgim ve caliskanli§imdan dolay: alti-yedi
seneden fazla bir atolyeyi ben yonettim ustabags: olarak. Ve bunu hazmedemeyen, bunu kendine
yediremeyen... Nasil diyeyim, hayir sen bilmiyorsun, ben biliyorum gibi boyle sagma sapan,
degisik kelimelerle, hareketlerle, tavirlarla iizerime gelen o kadar ¢ok oldu ki. Tekstil kadnlar icin
gercekten hig giizel bir yer degil. Ciinkii ben yasadiklarimdan yola ¢ikarak soyleyeyim yani bir
yandan asagilaniyorsun, bir yandan tacize ugruyorsun, bir yandan hi¢ ummadigin laflar sozler
duyuyorsun. Sabah 8.30da girip aksam 19:007a kadar ¢alistyorsun ve makine sesleri, toz, kala-
balik... Mesaiye kal diyorlar, kalmazsan bir sorun, kalirsan bir sorun. Yani evli kadinlar icin ¢ok
zor. Yaklagik bir yedi-sekiz sene oldu ben biraktim tekstil atolyesini. (Miilakat No: 11)

Suriye’deyken ticretli iste calismamus ve Tiirkiye'ye geldikten sonra herkes gibi yolu tekstil
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atOlyelerine diismiis bir katilimc1 da bir donem tekstil atolyesinde ¢alismaya ¢alismis, ama erkek
iscilerin taciz ve yildirmasina dayanamayip isi birakmagti.

Tekstil atdlyelerinde calismanin bir sonucu ise saghgm bozulmastydi. Ornegin bir tekstil
atOlyesinde kase mont boliimiinde ¢alismus bir katilimcr ¢ok fazla tozlu ortamda ¢aligmanin
sonucunda solunum yolu problemleri yasamis ve bir siire gogiis hastaliklar1 hastanesinde tedavi
gormiistii. Goz bozuklugu yine atolyelerde makine basinda ¢alisma sonucunda ortaya ¢ikmaist.
Ancak daha 6nce belirttigimiz gibi, tekstil sektoriiniin ev eksenli ¢alisma uzantilari, bu ¢alisma
kapsaminda goriistiiglimiiz tiim miilteci kadinlarmn bir donem evde parga basgi is yapmis olmalar:
ya da yapmaya devam etmeleri, tekstil tozu ve iplik temizleme nedeniyle hem kendilerinin hem
de cocuklarinin hastalanmasina neden olmustu. Ozellikle giysilerden iplik temizleme isi evi gok
fazla kirlettigi icin kadinlara ek bir is ytiikii de ¢ikarmist.

Biiytik bir tekstil firmasinin deposunda ¢alisan bir katilimci, ¢alistig firmanin sirket
politikas1 geregi taciz vakalarinda faili hemen isten ¢ikardigini, dolayisiyla bu sorunu fazla
yasamadiklarini, ancak kadimnlarin 6zellikle mobbing, ticret esitsizligi gibi ayrimciliklara ve meslek
hastaligina maruz kaldiklarini belirtti.

Erkek iscilere daha fazla para veriyorlar, ama bilgi giivenligi ad1 altinda biz onlara ya da
onlar bize maagimi soramiyor. Sorarlarsa bilgi giivenligini ihlal ettigimiz i¢in bize tutanak tutuyor.
Kimse kimsenin ne kadar aldigini bilmiyor. Ama erkek isci ile kadin isgiye ayn1 para yatmiyor.
Bunu da sdylemiyorlar bize. Bildigini de belli etmemen gerekiyor. (...) Bize yapilan sey birincisi
mesai baskisiydi. Ikincisi de bizim béliimlerde ¢ok agirlik kaldirildigi igin fitikk problemlerimiz ¢ok
oluyor ve bu ytlizden genelde anlasmali gikisa gidiyoruz biz. Anlagsmali gikista da tazminatimizin
yarisini veriyor bizi gonderiyor. Yaklasik giinliik 200-300 tane falan koli kaldiriyoruz, kolili tirtin-
ler geliyor onlar1 masaya aliyoruz, etiketini degistiriyoruz, tekrar koliliyoruz, degistiriyoruz,
gonderiyoruz falan o ytizden kadinlarda bel fit1g1, boyun fitig1 ve adimni ilk defa duydugum vaji-
na fit1g1 diye bir fitikk var, o bile ¢ikiyor is-meslek hastaliklarinda. Bu fitiklar ¢ogalinca erkek isci
almaya bagladilar. Biz de rapor almaya basladik, oturabilir raporu ¢iinkii ayaktayiz, 12 saat boyu-
nca her giin. Iste devlet hastanesine gidiyoruz, fiigimiz oldugunu sdyliiyoruz ve agir kaldira-
mayacagimizi sOyliiyoruz ama is yeri hekimi bunu onaylamiyor artik, masada calisabilecegimizi
soyliiyor ve raporumuz gecersiz sayiliyor.
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Gortldugi tizere, isyeri kosullarinin bozulmasmin yan sira kadinlarin maruz kaldiklari cin-
siyetci ayrimciliklar, mobbing, mesai baskisi ve meslek hastaliklar: kadinlarmn ya is degistirmesine
ya da istihdamdan tamamen ¢ekilmesine neden oluyor.

5.3. Cifte mesai ve zaman yoksullugu

Cifte mesai, yani hem evde hem isyerinde ¢alismak, ticretli calisan tiim kadinlarin ortak
deneyimi. Daha once belirttigimiz gibi, isgiicii ve isttihdama katilmay1 da engelleyen temel neden-
lerden. Ornegin Suriyeli katilimcilarinin hemen hepsinin okul ¢aginda ¢ocuklarimn olmasi, gocuk-
larinin bakimin birilerine ya da bir yerlere devretme sanslarmin olmamasi, ev isi isler isteseler de
tam zamanlh bir iste ¢alismalarmi miimkiin kilmiyordu. Aralarinda bir kreste yar1 zamanli ¢alisan
katilimcr esinin ev islerinde kendisine yardim ettigini, ama isten ¢ikinca o yorgunlukla ev islerini
yapmanin zor oldugunu sdyliiyordu. Iki mesaiyi yillarca birlikte yiiriitmek kadinlari yormus ve
yipratmigt.

Ben uzun yillardir kendimi yipratmisim. Ben hem disaridaki isi omuzladim hem evdeki isi
omuzladim ve bunu beni ¢okertti. Psikolojik olarak ben ¢ok yoruldum. Ama son 2-3 aydir hicbir
seye dokunmuyorum evde. Su an evim ¢ok pis mesela. (Miilakat No: 9)

Sekiz saat iste de calistim cocuklar kiigiikken, ama eve geliyorsun yine dinlenme yok ki.
Eve geliyorsun cocuklar, camagir, yemek. Ben eskiden geliyordum oglum icin bez kaynatiyor-
dum, hazir bez kullanmuyorduk. Ertesi giin ise gidene kadar yemegimi yapmak zorundaydim.
Gocugumun her seyini hazirlamak zorundaydim. Cok zordu ve bu zorluklara biinye dayan-
muyor. Ben 30 yasinda sinir hastasi oldum. Ciinkii vardiyali calistyorsun, giindiiz uyuyamuyor-
sun, ¢ocuk kiiciik, uyumadan ise gidip geliyorsun. Destek olacak kimse yok, kaynana ve anne
yok, calismak zorundalar. Gel eve kostur, yemek yap. Sansl degildik. Simdi cocuklarimin
yiiklerini alayim istiyorum, benim yiikiim hi¢ alinmadi. Hep yiikii yalniz bagima tasidim diye
onlar da benim gibi tasimasin istiyorum. (Miilakat No: 2)
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Tam da bu baglamda, iki mesainin yiikii ve yasamlarda yaratti$1 kotii sonuglar nedeniyle, bir
katilimar ticretli calismanin kadinlan giiclendirmedigini sdyledi.

Calisan kadn giiclii falan olmaz. Eve gelince yemek yapma sorumlulugu yine devam
ediyor. Iste eve geliyor yine canuni o siliyor, penceresini o siliyor. Ne bileyim tiillerini o yikiyor.
Her isi kendisi yapmak zorunda kalwyor. Bir de ¢alistig1 icin ekstra yorgun olarak geliyor.

Gece saat dokuzda eve gidiyor, o saatten sonra yemek yapmak zorunda kalryoruz. Yani ¢ok
boyle hani hayatimizda aman aman bir sey de§ismedi. Sadece daha fazla somiiriiliiyoruz, daha
erken yaslanyoruz. Hi¢ kendimize bakamiyoruz. Bir kuafore bile gitmek icin miidiire patrona
yalvaryoruz. Biz patronu gormiiyoruz da iste yoneticilere yalvariyoruz izin versinler diye.
(Miilakat 8)

Ozel sektorde 6gretmenlik yapan ve iyi bir iicret alabilmek icin aym anda birka¢ kurumda
birden ¢alisan katilimci, bazen giinde ti¢ kurum ve iig ilge degistirdigini soyledi. Sabah yedide
ciktig1 eve gece on birde dondiigii oluyordu. Asir1 calisma olarak tabir edilen bu durum yine Tiir-
kiye'nin basin ¢ektigi sorunlardan. Bu, isttihdamda olanlarin “zaman yoksulu” oldugu anlamina
geliyor ve haftada 50 saatten fazla ¢alismay1 nitelemek igin kullaniliyor. Tiirkiye’deki ¢alisanlarm
yiizde 33'iiniin is kosullarimi olusturuyor (KEIG, 2019). Dolaystyla ¢alisanlar zaten zaman yoksu-
luyken, kadinlar ¢ifte mesai nedeniyle zaman bakimindan da en yoksul olanlar.

Tiirkiye kadinlarin ticretsiz ev igi islere en ¢ok zaman ayirdig: iilkelerden biri. 15-64 yas
araligindaki kadmlar zamanlarinin giinde ortalama 5 saat 8 dakikasin ticretsiz ev igi islere
ayirirken, erkeklerde bu siire sadece 1 saat 25 dakika. Kadinlar, ¢alisarak gegirdikleri toplam
calisma siiresinin yiizde 80'ini ‘goriinmeyen” emek dedigimiz ¢ocuk, es/partner, yasli, engel-
li bakimina ayirirken, erkekler toplam ¢alisma zamanlarinin yiizde 83'tinii istihdamda ticretli
emege ayiriyor.'®

18 Burca Kizilirmak ve Emel Memis, Covid-19 Krizi ve Ev i¢i Emege Etkileri, KEIG, 2020.
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Bu baglik 6zellikle Suriyeli miilteci kadinlarin durumunun ayirt ediciligini gostermek agisin-
dan 6nemli. Bu ¢alisma kapsaminda goriistiigtimiiz Tiirkiyeli kadinlarm bir ortak 6zelligi, hepsi-
nin uzun yillara yayilan is deneyimlerinin olmasi, is giivencesine sahip olmamakla birlikte emek
piyasasinda ¢ogu zaman is bulabilmis olmalariydi. Suriye’deyken ticretli ¢calisma deneyimi olsun
olmasin, ¢ogu icin ev eksenli ya da tekstil atolyelerinde ¢alismak disinda baska segenek yoktu.
Diizensiz, diisiik ticretli ve yogun emek somiiriisiine dayanan bu islerin ise siirdiirtilebilirligi yok-
tu ve hepsi yoksulluk iginde yastyordu.

Aralarinda sadece bir kisi, cocuklar: artik biiytiytip evlendigi ve evde erkege bakmak-
la ytikiimlii olmadig igin ytiikii azalmisti, ancak ciddi bir gegim sikintis1 gekiyordu. Tiim giin
calisarak kazandig: ortalama 40 lira yetmiyordu ve daha 6nce Kizilay’dan aldig1 sosyal yardim
da kesilmisti. Iki cocugu heniiz okul ¢caginda olan ve esi saglik sorunu nedeniyle ¢calisamayan
katilimci, evin tek gelir getireni -yar1 zamanli bir is- olarak masraflara yetisemiyordu ve sosyal
yardim bulma arayisina girmisti. Ornegin Kizilay’a bagvurmustu ama sartlardan biri ti¢ gocuklu

olmak oldugu igin bagvurusu kabul edilmemisti. Belediyeden dort ayda bir aldig1 oldukga ciizi
bir miktar ve Ramazan’da yapilan erzak yardimlar1 disinda hicbir destegi yoktu. Esinin igsizligi
devam ederse ¢ocuklari okuldan almak zorunda kalabileceklerini sdyledi. Ug ve iizeri sahibi diger
iki katilimcr ise Kizilay’dan yine oldukca ciizi bir miktarda yardim aluyordu. Biri igsiz, digeri

yar1 zamanl bir iste ¢alistyordu. Onlar igin de ¢ocuklar1 okuldan almak bir giindemdi. Cocuklar:
hentiz okul ¢aginda oldugu i¢in tam zamanlh bir iste calismak gibi bir secenekleri de yoktu, ¢tinkii
cocuklarini birakabilecekleri bir yer yoktu.

Suriyeli katilimcilar1 en ¢ok zorlayan sey, kira ve faturalardi. Ciinkii kendi tilkelerinde kira
ve fatura vermedikleri gibi, aileleri tek maasla geginebiliyordu. Ancak Tiirkiye, 6zellikle Istan-
bul'daki hayat pahalili§1 diizenli bir gelirleri olmadig igin onlar1 zorluyordu. Cogu salgin done-
minde islerini kaybettikleri i¢in bor¢lanmuist.
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Iscilerin rgiitlenmesinin en yaygin ve bilinen yolu bircok yerde oldugu gibi Tiirkiye'de
de sendikalar. Ancak yine Tiirkiye'nin ayirt edici 6zelliklerinden biri, sendikalasma oranimnin
son derece diisiik olmast. Iscilerin yiizde 90'1 sendikasiz. Kadinlarin sendikalagsma orani, kayit
dis1 isciler dahil, sadece yiizde 6,7. Toplam sendika tiyelerinin ise yalmizca ytizde 19'unu kadin-
lar olusturuyor.' Dolayisityla mevcut haliyle sendikalar kadin isgiler igin bir 6rgiitlenme alani
olmaktan oldukga uzak gortintiyor. Kuskusuz bunun nedenleri arasinda kadin istihdaminin
onemli bir kisminin kayit dis1 gerceklesmesi ve sendikalarin sadece kayitl isgileri orgtitlemesi,
kadmlarin yogunlastig sektorlerin cogunda orgiitlenme galismalarinin yapilmamasi, sendika-
larda -kadin ¢alismalarina dair 6nemli adimlar atan 6rnekler olsa da- hala erkek egemen yapilar
olmaya devam etmesi karsimiza bdyle bir tablo cikariyor. Ote yandan sendikalagsma anayasal
bir hak olmasima ragmen, sendikalasan iscilerin isten atilmasinin ¢ok yayginlastig1 ve son derece
pervasizca yapildigi bir donemden gegiyoruz.

Kadinlarla emek ve istihdam meselesini konusurken, sendika ya da bagka bir orgiitlenme
icinde olup olmadiklarmi sorduk. Katihmcilar arasinda sadece iki kisinin sendikalagsma deney-
imleri vardu. Ikisi de 55 yas iizeriydi ve is¢i haklarinin gérece daha ‘korunaklr, en azindan bu
denli saldir1 altinda olmadig1 dénemlerde ¢aligmiglarda.

Biz eskiden sendikali iste calisirdik ve bu zamana kiyasla cok iyiydi. Biiyiik fabrikalarin
hepsi sendikalydi. Mesela biz Tiirk-Is teydik. Be§enmiyorduk. Ama éyle bir dinem geldi ki o
gtinleri arar olduk. Biz o zamanlar ii¢ kiz kardes calistyorduk. Bize erzak verirlerdi. Simdi ise
goriiyorum her seyden ufak ufak alryorlar. Mesela sendikasiz yerlerde kadinlarin diisiik iicret
aldigim biliyorduk. Kadinlar mesaiye kaldiklar1 zaman erkeklerden daha az alwyorlard:. 2000Te-
rden sonra yasandr bunlar ¢ok fazla, sendikan sar1 sendika bile olsa boyle yapamuyorlard..
Sendikalar tamamen kalktiktan sonra bunlar artt. (Miilakat No: 2)

DISK, Tiirkiye'de Sendikalasma, Toplu Is Sozlesmesi Kapsami ve Grevler (2013-2019), Subat 2019.
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Bu baglamda diistiniildiiglinde, bugiin 21 yasinda olan ve depo operatorii olarak agir galisma
kosullar1 ve mesai baskisi altinda ¢alisan katiimcinin kosullari, orgiitlenme ve sendikalasma olanaklari
tam da isci haklarma saldirarak bigcimlenen giintimiiz isgiicii piyasasmin geldigi durumu gosteriyor.

Sendika istiyoruz, ama sendika isteyince isten atiliyoruz. Biliyorsunuzdur, Evrensel gazete-
si bir siirii haber yapti. O yiizden bizde sendika yok, aslinda sendika da ¢oziim degil. Birkag kere
mesailer konusunda orgiitlendik. 200 kisi falan mesaiye kalmadi. Ama ikinci adimda bakiyorlar
one gikanlar isten atiliyor ya da diizenleyenler. Bu sefer insanlar katilamuyor, belini biikiiyor on-
larmn da. Hepsinin ayr1 ayri sorunlar: var. (Miilakat No: 8)

Suriyeli kadinlar i¢in herhangi bir 6rgiitlenme ve sendikalasma durumu s6z konusu bile
degilken, ozellikle halihazirda kadmn hareketi iginde orgiitlenen birkag katilmcimin giindeminde
orgiitlenme hedefi vardi. Ornegin 6gretmen olan katilimci mesleki dayanisma ag1 igindeydi ve gaba-
larinin sendikalagmaya evrilmesini umut ediyordu.

Bizim yaptigimiz ¢alisma dahil olmak tizere, kadin emegi ve istihdamu ile ilgili yapilan aragtir-
ma ve analizler bilgi tiretimi bakimmdan énemli bir boglugu doldururken, isin ve emegin nasil
orgiitlenecegi sorusu ¢ogu zaman havada kaliyor. Bunun nedenlerinden biri kuskusuz, bu ¢alisma
boyunca da gordiigiimiiz lizere, kadin emegi ve istihdami meselesinin ¢cok katmanl olusu ve salt
ticretli emek boyutuyla ele alinamayacag: gercegi. Hem sendikalarin yetersizligi hem de femi-
nist hareketin -yillar iginde bir¢ok eylem, kampanya ve ¢alisma yapmuis olsa da- buna dair belli ve
biitiinliiklii bir politikaya sahip olmamasi, orgiitlenme meselesini agikta birakiyor. Ancak bu, emek
baglaminda orgiitlenme meselesinin hi¢ konusulmadig1 ve bunun bir glindem olmadig1 anlamina
gelmiyor. Ornegin son on yildir hem toplumsal muhalefetin hem de kadin hareketinin giinde-
mine giren kooperatifler, 6zelde kadin kooperatifleri, tam da bir politika boglugunun olmasryla
da baglantili olarak, dayanisma ekonomisi gelistirmenin ve isin demokratik paylasiminin kurula-
bilecegi alanlar olarak ideallestirildi. Ancak diger yandan kadmn kooperatifleri anaakim kalkinma
diinyas: ve Tiirkiye’de oldugu gibi hiikiimetler tarafindan kadin yoksulluguyla miicadele ve kadin
isttihdamim gelistirme formiilii olarak sunulmaya devam ediyor.
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Bu mevcut tartismalar ve giindem 1s181nda, 6zellikle hiikiimet tarafindan kadin kooperatifleri
hem ekonomik hem sosyal amagclariyla tesvik edildigi i¢in, goriistiigtimiiz kadinlara kooperatifler
hakkinda ne diistindiiklerini de sorduk. Aralarinda sadece iki kisi kadin kooperatiflerini duymustu,
ama fazla bilgi sahibi degildiler. A¢ikcas: bu konu goriistiigiimiiz kadinlarin ne giindemiydi ne de
fikir alhgverisi sirasinda kafalarina yatti. Clinkii hepsinin derdi tam zamanl sigortali bir iste calis-
mak ve emekli olabilmekti. Kooperatifler hakkinda bilgisi olup yorum yapan iki katihmecinin ise
diisiinceleri soyleydi:

Duydum, daha ¢ok boyle Ege ve Akdeniz de boyle tarlalarda mahsuller, iiretim iizerine. Ko-
operatifin geliri ne ki ¢oziimii olsun istihdamda. Benim diisiincem bu. A¢lik simirim diistiniirsek
burada her sey a¢ia ¢ikiyor, 6yle bakmak gerekiyor. Bazi kooperatifler olabilir ama bu yine koop-
eratifte calisanlar: istihdama katmak anlam tasimyor. Kooperatifler halkin daha uygun fiyata
alacag: seyler, dayamismayla olacak seyler. Ben ¢alistyorum, sen ¢alistyorsun, bizim bir vaktimiz
olur o vakitten ayiririz. Kooperatifte calisiriz, halkla dayamisiriz o baska bir sey. Ama yani benim
isim giiciim yok ben aksama kadar kooperatifte durup ne kazanacagim yani. Aksine bor¢laniyorlar.
Béyle diisiiniiyorum. (Miilakat No: 9)

Kadinlart istihdama katamaz. Disarida boyle bir yapumin icine girer misin dersen. .. Yon-
lendirmeye yardumct olurum ama benim bakis acim Orgiitlemek igin olur, giiclii olun, birlik olun.
(...) Hani o Sovyetler Birligi'ndeki, Kiiba'daki gibi kolhoz ve sovhozlar: oturtursak zihniyette.
Birlikte iiretip, birlikte kazanma vs. Tesvik eder misin dersen, hayir etmem. (Miilakat No: 10)

Bugiin gesitli kadin gruplar i¢in kadin kooperatifleri hem gelir elde etme hem de 6rgii-
tlenme hedeflerine uygun bir alan olarak kabul gérmiis durumda. Dolayisiyla bunun feminist
hareketin/kadin hareketinin giindeminde daha tartismali bir mesele haline gelecegini soylemek
mimkiin.
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Kadin istihdaminin mevcut durumu, ticretli ve ticretsiz emege dair bildiklerimiz ve bu
calismanin kendisi, neoliberal politikalarla birlikte emek piyasasmin bozuldugu bir is yasaminda
kadin iggiicti, istihdam ve yoksullugunun yeni goriiniimler kazandigimi gosteriyor. Kadmlarin
diisiik bir pay alabildigi isttihdamin, ticret esitsizligi, agir ¢calisma kosullar1 ve uzun ¢alisma saat-
leri, isyerlerinde taciz, siddet, mobbing ve meslek hastaliklari, ¢ifte mesai stkismasi gibi katman-
larla stirdiirtilebilir olmaktan ¢ok uzak oldugunu gosteriyor.

Bu nedenle, ‘Nasil bir istthdam?’ sorusunu daha fazla sormaya ihtiyag duyuyoruz. Ev eksen-
li calismanin bu denli yayginlasmas: ve tamamen ucuz kadin ve gogmen emegi tizerinden genisle-
mesi; kadinlarin isyerlerinin giderek daha fazla ev olmasi karsisinda feminist cevaplar neler
olmal1? Ekonomik kriz ve Covid-19 salginiyla derinlesen kadin yoksullugu ve issizligi karsisinda
nasil bir politika iiretecegiz? Kimden, ne talep edecegiz? Ornegin bu talepler, kamu harcamalarin
giderek daha fazla kisan, kamu kreslerini artirmak yerine mevcut olanlar1 da kapatan, bakim
politikalarini ve genel olarak sosyal politikalar1 tamamen aile merkezli kuran, kadinlara sadece
girisimcilik ve kooperatifler yoluyla ‘istihdam olanag1” sunan ve daha genis 6lgekte kadinlar: ko-

ruyacak yasalari iptal eden bir hiikiimete mi yonelecek? Yoksa bu meseleyi toplumsal muhalefetin
ve feminist hareketin sorumlulugu olarak mi gérecegiz?

Bu sorular1 cevaplamak kolay degil, ancak icinde yasadigimiz bu derin kriz, hak gasplari
ve patriyarkayla ittifak yapan neoliberal siddet karsisinda emegimizi ve hayatimizi savunmanin
yollarin1 aramak, simdinin ve yakin gelecegin en temel meselesi olarak oniimiizde duruyor.
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Katilmcilarin Profilleri

Katilimailarin Profilleri

Miilakat No 1: 33 yasinda. Evli ve bir cocuklu. Universite mezunu. Ogretmen. Tiirkiyeli.
Miilakat No 2: 62 yasinda. Evli ve iki ¢ocuklu. Tlkokul mezunu. Isci emeklisi. Tiirkiyeli.
Miilakat No 3: 32 yaginda. Evli ve dért ¢ocuklu. Lise mezunu. Issiz. Miilteci.

Miilakat No 4: 35 yasinda. Evli ve ti¢ ¢ocuklu. Lise mezunu. Okul dncesi 6gretmeni. Suriyeli.

Miilakat No 5: 47 yasinda. Evli ve alt1 cocuklu. [lkokul mezunu. Hemsire. Ev eksenli
calisiyor. Suriyeli.

Miilakat No 6: 34 yasinda. Evli ve iki ¢ocuklu. Ortaokul mezunu. Bir kreste yar1 zamanl
calisiyor. Suriyeli.

Miilakat No 7: 36 yasinda. Evli ve ti¢ ¢ocuklu. Universite mezunu. Ogretmen. Bir kreste yar1
zamanli ¢alistyor. Suriyeli.

Miilakat No 8: 21 yasinda. Bekar. Ortaokul mezunu. Depo operatorii. Tiirkiyeli.
Miilakat No 9: 36 yasinda. Evli. Universite mezunu. Uretim planlama sorumlusu. Tiirkiyeli.

Miilakat No 10: 57 yasinda. Bekar ve iki ¢ocuklu. [lkokul mezunu. Asci ve ofis sorumlusu.
Turkiyeli.

Miilakat No 11: 46 yasinda. Evli ve iki ¢ocuklu. Tlkokul mezunu. Dikis atdlyesi 6gretmeni.
Tirkiyeli.
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Introduction

Introduction

As a result of the neoliberal policies that have gained more power and spread by the 2000s,
flexibility and precarity determine the axis of labor and employment policies in Turkey today,
while wages remain at very low levels. According to the Confederation of Progressive Trade
Unions of Turkey (DISK) report, approximately 34% of all wage workers earn a wage at or below
the minimum wage. While the average wage of women is closer to the minimum wage, the rate
of female employees who cannot even reach the minimum wage exceeds 25%. The rate of women
working with a wage around the minimum wage is 60%'. These numbers mark that the mini-
mum wage for wageworkers has almost turned into the average wage and they also show that
there are millions of people working below the minimum wage.*

Having double-digit unemployment figures since the 2001 economic crisis, Turkey is now
facing unemployment and poverty that has started with the 2018 crisis and intensified further
with the COVID-19 pandemic. Turkey, where unemployment has always been high, now expe-
riences serious losses in employment with the pandemic. DISK’s data reveals that the average
employment loss rate in the six quarters of the pandemic (January 2020- June 2021) was 13.2% and

the number of employment losses was 3,613,000°. But then, purchasing power always decreas-

es as a result of inflation triggered by the economic crisis. While the Turkish Statistical Institute
(TurkStat) announced the consumer inflation rate as 20% for October 2021, some other data are
revealing that the inflation rate has reached 50%*. So, millions of people were pushed into poverty
in the face of higher living costs and lower wages.

Undoubtedly, the deterioration of the labor market, precarity, and flexibility along with in-
equalities intensified further by the economic crisis are the common problems of Southern coun-
tries. In Turkey, the legal changes relieving the capital and reducing the bargaining power of the
workers as well as the increasing attacks on the organization of labor and work, particularly from
the labor unions, are affecting the working class as a whole. However, the labor market in Turkey
is also divided according to gender, women'’s participation in the labor force and employment

Minimum Wage Reality 2022 Report, DISK, December 2021.

The net minimum wage in Turkey is TRY 2,825 as of December 2021.

The balance sheet of the epidemic by DISK: 3.6 million employment loss!, DISK, 28.08.2021.
ENAG: Inflation rises to 49.87% in October, Evrensel, 3.11.2021.
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is almost half that of men, informal workers are predominantly women, women-concentrated
industries are all identified with cheap labor and poor working conditions, women are exposed to
sexism, mobbing, and harassment in workplaces. Additionally, as an issue that cuts through oth-
ers, women are also forced to execute day labor and care work in private spaces, namely house-
holds. These are all affecting women’s labor, employment, and living conditions in the worst way.
Hence, according to DISK’s employment loss research, the biggest loss occurred in women’s em-
ployment. Accordingly, while the equivalent full-time employment loss is 12.4% for men during
the COVID-19 outbreak, it is 15.5% for women (1,191,000).

On the other hand, within the context of poverty, women’s labor is more on the agenda of
women'’s organizations and women workers are increasingly getting at the forefront of strikes
against dismissals and denial of union rights>. The feminist movement continues to lift women’s
voices against the exploitation of labor both in the private space and workplace, by joining under
the banner of “Our labor is ours!” on the streets.

5 The resistance of women who were dismissed for unionizing in Indomie AdkoTurk, as a current example.
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Research Method

Research Method

The study is based on in-depth interviews with 11 women who are living and/or working in
Sefakdy, Kiigiikcekmece region in Istanbul and working or seeking employment in a paid job. We con-
ducted two online and nine face-to-face interviews with women, five from Syria and six from Turkey,
using a semi-structured questionnaire, between September 16 and November 9, 2021. The main reason
why we chose the Kiigiikgekmece region, particularly Sefakdy, for the study is that KADAV carries on
its activities here.

We initiated the study to understand the way women participate in paid work in Turkey and
how this has evolved during the economic crisis and the COVID-19 outbreak as well as to see what jobs
are offered to women and to reveal what women face in the labor market and workplace. We aimed to
meet with women from different age groups, professions, and industries and listen to their experiences.
We also considered that the research included both Syrian and Turkish women. For instance, we needed
to understand and reveal the employment and unemployment experiences of Syrian women who are
involved in KADAV's activities in various ways. The willingness of Turkish and Syrian women to share
their experiences enriched this study. In interviews with Syrian women through translators, the wom-
en shared with us not only their own experiences but also the experiences of other refugee women in
their wider circle. Yet again, enabling snowball sampling through our existing social relations, we had
the chance to reach six more Turkish women with different professions and age groups. In this study,
we did not use names at the request of the women, and we numbered the interviewees according to the
order of the interview date.®

We created the semi-structured questionnaire in a way that will allow us to understand all aspects
of women’s paid or unpaid working life. For instance, if they are working in a paid job, we inquire
about the organization of the job as well as topics such as how they found the job, their paid working
experience, workplace conditions, and working hours. While discussing the ways in which domestic
work and care work are combined with paid work, we also asked what paid work means to them.
Therefore, during the interviews, paid and unpaid working ways of women were considered as a whole
and the forms in which these experiences were evolved with structural dynamics were discussed. These
experiences show the new forms that the exploitation of women’s labor, which is expanding with the
migrant/refugee labor in Turkey, has taken in the context of the patriarchy and capital relationship.

We rebel against the husband at home, against the boss at the factory!, Kadmn Isgi, 16.11.2021.

6 See Appendix I for interviewee profiles.
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Since employment policies in Turkey have been shaped for a long time by neoliberalism
and its key element, flexibility, there is a labor market where precarity is increasing, unregis-
tered work becoming the norm, particularly for women and refugees, labor rights are violated,
working conditions are getting worse. In other words, the organizing attempts of the labor have
been under systematic attacks.

On the other hand, while Turkey is one of the countries with the highest gender gap in the
economy, the country still has the lowest female labor force and employment rate, compared
to EU and OECD countries. According to TurkStat, the employment rate” was 63% for men and
28,7% for women in 2020.® There has been a serious decrease in employment due to the eco-
nomic crisis and the pandemic. According to DISK’s data on female employment rate, which
was 28.3% in November 2019, has dropped to 26% since the COVID-19 outbreak. In November
2020, only one out of every four women was able to get employed. Therefore, female unem-
ployment continues to rise. The “broadly defined unemployment” rate is 24% for men and
37.7% for women, DISK’s data has also revealed.’

Women unemployment in Turkey continues to be higher than that of men across all types.
Again, according to the report of DISK, as of 2021, seasonally adjusted narrow-defined unem-
ployment rate is 10.8% (2,375,000) for men and 14.4% (1, 527,000) for women, while broadly
defined unemployment (idle workforce) is 20.4% (4,778,000) for men and 29.6% (3,667,000) for
women. Non-agricultural (urban) unemployment is higher than narrowly-defined unemploy-
ment. According to July 2021 data, the narrowly-defined unemployment rate for women is
14.4%, while the urban unemployment rate is 17.7%. The age group with the highest unemploy-
ment among women is the 15-24 age group. Due to the age group, unemployment among
young women has almost broken a record and risen to the top of all unemployment types."

7 Labor force and employment are two separate concepts. The labor force is the sum of the currently paid workers (employed) and the unem-
ployed who are ready to work for wages. When you subtract the number of people in employment from the total workforce, you get the unemployment
number. Idil Soyseckin, Kadin Istihdami, Feminist Bellek, 2021.

8 Women in Stats 2020, TUIK, 5 Mart 2021.
9 An Outtlook of Women Labor Force in COVID-19 Period, DISK, Mart 2021.
An Outlook of Unemployment and Employment, DIiSK, Eyliil 2021.
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Women'’s labor and employment is a multi-layered and elaborate issue on its own. This
issue is mainly determined by the patriarchal system which is organized in various ways both
in the private and public spheres and inevitably in the labor market. Undoubtedly, such ways
of organizing take shape depending on the needs of the capital.

For this reason, feminists analyze production and reproduction, namely paid and unpaid
work, as interconnected and inter-shaped fields. Simply, they do not address the issue of wom-
en’s labor and employment only with the dimension of paid work. Domestic unpaid work, which
we call “invisible labor”, directly determines a series of dynamics from women’s participation or
inability to participate in the labor force and employment to their paid employment time.

For instance, the reason why 71% of women in the 15-24 age group quit their job is house-
work, caring for children, patients, and the elderly, and the fact that 14% of women in the 25-34
age group — this rate is not even %1 for men — withdraw from work-life to meet their nursing and
caring needs,!" show that the gender-based unpaid labor gap is the main determinant of wom-
en employment. According to 2020 TurkStat data, the employment rate of women in the 25-49
age group who have children under the age of 3 in their household in 2019 is 26.7%, while the
employment rate of men in this group is 87.3%. According to the data of the same year, the dura-
tion of staying in paid work for women aged 15 and over is 19 years, while for men it is 39 years.
Gender-based inequality is also reflected in informal work. 2019 data shows that while the rate of
informality is 42.1% in female employment, this rate is 30.9% in male employment.'>

On an industry-specific basis, health, social services, education, and finance are among the
women-concentrated industries in Turkey. However, the presence of women is very limited in the
more “technical” business lines such as manufacturing, information communication, and public
administration.”® Therefore, since the gender-based division of labor continues to exist in the mar-
ket, certain lines of business have become “women’s jobs”. This means that women are excluded
from most jobs. The services industry, which is one of the most women-concentrated industries,

11 KEIG, Most of the women working in the industrial sector withdraw from business life, 2018.
12 Seyhan Erdogdu, COVID-19 Crisis and Women Employment and Unemployment, KEIG, 2020.
13 KEIG, A Report on Crisis, Women and Women’sLabor Forum, Ocak 2019.
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consists of low-paid and precarious labor with extremely heavy working hours and conditions.

On the other hand, women’s labor is now one of the main sources of cheap labor in both
formal and informal industries. Current women employment policies pursued by the government
when combined with capital’s goal of reducing the labor cost, women become the cheapest labor
force in many production areas. The Justice and Development Party (AKP), which has based its
women employment policy on flexibility, part-time work, and increasing fertility with various bag
laws since 2014-2015, considers entrepreneurship and self-employment models appropriate for
women since their employment creation capacity has narrowed to a large extent."* Microcredit
programs that emerged in the early 2000s and spread over time, grant programs that encourage
entrepreneurship, and women’s cooperatives that entered the government’s agenda in the 2010s,
in a sense, are still promoted models of “self-recovery”.

The narratives of 11 women, who participated in our interviews, about women’s employ-
ment and unemployment experiences, present a micro-reflection of the way women are involved
in employment and labor in Turkey. Yet again, these narratives also show that formal employ-
ment opportunities for women are getting narrower, informal work is expanding more through
cheap labor predominantly with refugee women, the economic crisis and the pandemic making it
more difficult to earn a living, and women’s living conditions are getting harder under the pres-
sure of domestic work, crisis, and paid work.

14 For instance, thg 11th Development Plan designs women’s employment largely through entrepreneurship and cooperatives. For a critical
explanation of this, see. KEIG, Women Employment in the 11th Development Plan: Entreprenurship and Cooperative System, 2019.
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4.1. Narrowed Down Options of Formal Employment:
Pursuing Job Security

Of the 11 women who participated in the research, only 4 had job security through the Social
Security Institution (SGK). One was a production planning associate in the packaging industry,
the other was a warehouse operator in a big textile firm, while the remaining two were an office
coordinator and a teacher of textile, respectively, both working in a non-governmental organiza-
tion (NGO). One of those within the NGO had started working as a cleaner and later had taken
on responsibilities as a cook and office associate, while the other was teaching in sewing ateliers.
The 36-year-old participant who was working as a production planning associate was a college
graduate and had an uninterrupted working experience of 10 years except for a 6-month period
of unemployment. The participant, who was working as a warehouse operator and was 21 at
the time of the interview, had been working continuously since she was 11. As a child, she had
worked in a printing house, a restaurant, and a carpentry atelier, and thus had been unable to
graduate from high school. The 57-year-old participant who was working in an NGO as an office
associate had started working in textile ateliers and had only been able to graduate from primary
school. She had later moved on to cooking and had worked many years in various restaurants
and diners. As she was planning to retire, she was arrested due to political reasons and stayed in
prison for 5 years. Even though she was concerned that it would be impossible for her to find a job
due to being a former convict, she had applied to an NGO with encouragement from her acquain-
tances and had been accepted for the role. This was 4 years ago. She had no gaps in employment
except the time she gave birth and during the postpartum period. She had also continued working
in prison as a cook.

While each participant felt it was important to be in insured employment, the biggest moti-
vation of these 4 participants, who already had jobs with insurance, was maintaining their secure
employment. They had been in paid employment for a long time but had not always been in in-
sured employment. For instance, a 46-year-old participant, who had started working in textile ate-
liers at age 11, reported that she was happy about working in an NGO because she was in insured
employment and it was the best environment she had ever worked in, in terms of working hours
and conditions. This was because her working experience was mostly in the textile industry and
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partly in the service industry. The textile industry had tough working conditions with long hours
and low pay. She had worked for 9 years in the textile ateliers in Caglayan, regularly leaving quite
early in the morning and returning at 9pm. It had not always been possible for her to work in
insured employment. In fact, she had learned over time that it was a necessity, or rather a right, to
work in insured employment.

People work uninsured in textile ateliers. When you start working in a corporate environ-
ment you learn, you understand how important insurance is. Of course, you also realize some
things after a certain age. When you are working in the textile industry you are unaware of this.
It also comes down to age; one learns as their environment, their factors change. For a while,

I worked as a cleaner in a private dormitory. My daughter was young, she had to go to school
and 1 wanted my working hours to match her school hours. That place had the best conditions in
terms of insurance, which brought me to my senses (Interviewee 11).

That is why her biggest expectation and goal in life was being retired. Her current job was
thus very important.

For 4 years my insurance is covered, which is the biggest reward I could think of. If this
had not been paid, I would have been in quite a fix. I was 42 years old and unable to find insured
employment; therefore, I had to work in a construction site for 2 months (Interviewee 11).

As can be seen from this statement, age was another issue. This 46-year-old participant had
to be unemployed for 9 months until finding the job she currently works in because she was not
accepted into any other job, she had applied due to her age. She had worked as a cleaner in a
construction site since she had no other choice. All she ever wanted was to keep on working in an
insured job, even if the conditions were not favorable.
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I took a leap of faith and got in [construction], as long as my insurance was covered. It was
such a terrible work environment! In dust and dirt with thousands of men. I could not take it any-
more than 2 months. I pushed my patience, but could not bear it. I thought as long as my insurance
was paid for, I could work anywhere. [For 9 months] I searched for insured cleaning jobs and jobs
in the textile or food industry. I mean as an aid, someone who could peel onions or potatoes, clean
up in restaurants. I looked for jobs in tea [houses] and the food industry. I applied to hospitals and
dining halls. I applied for cleaning jobs. I applied to so many jobs, but could not find any, because it
is not easy to find insured employment after 40. They require so many things (Interviewee 11).

Another participant, who was 57 years old, reported that she also had a hard time finding a
job due to her age, but she still had to work to pay up her insurance premiums and retire. A com-
mon feature of the aforementioned 4 participants was that they had changed a lot of jobs in their
long engagement with paid employment and were paid similar amounts. Therefore, the ‘blue col-
lar” and ‘white collar” distinction did not amount to much difference in terms of their salaries. The
participant, who was working as a production planning associate, felt her low pay was related to
the fact that she had switched jobs frequently within the industry. With each job, she felt as if she
was starting from scratch.

I have been working as a production planning associate within the packing industry for 7
years, but I have worked in many different companies and firms. Obuviously, I had my reasons.
I did not just feel like it and decide I did not want to work; conditions, terms led me to different
firms. If I had been working in the same company for the past 10 years my current salary could
have been 6,000 [liras] instead of 4,500 (Interviewee 9).

This is related to the politics of macroeconomics that cuts out job security, as well as the
caring responsibilities of women and the sexist discrimination they face in work environments."

15 The problems of women in workplaces and their experiences with working conditions are under the chapter titled “An Overview of Paid Work”
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In addition to unfair dismissal, issues such as harassment and mobbing prevented women from
staying longer terms in workplaces. Some took a break from paid employment due to giving birth
and responsibilities with childcare.

A secure and full-time job represents something that is longed for but has become and
continues to be tainted under neoliberal terms. A 62-year-old participant, who is a retired worker,
reported that it had never been easy working in factories or other places, but they have witnessed
employment deteriorating and becoming even more difficult over the years due to subcontracted
works, extortion of rights, and precarity.

This changed gradually with omnibus bills. While I was working in 2002, a new law,
which enabled bosses to temporarily give away their workers to other jobs, was enforced. Back
then I thought this meant renting out workers, this was such an evil law."® That was the worst
of it. Bosses could win money off of us, he could rent us out while handing out to us a small
amount. There were intermediaries. We met subcontractors around 2003 and 2004. A group
of people came to complete the works we started, they had a guy standing over them, they were
completing what we started. They were not given the same food, and they did not eat in the same
places we did. Their food was provided by the subcontractor firm. We did not know who they
were, it was the first time 1 saw subcontractors. This had started back in the Ozal era, but I met
them around 2003 and 2004. They started showing up. At first, it was awful; they had no food
whatsoever. Then subcontractors also started to complain and claim rights such as food and ser-
vices. They also started getting insured. They have no guarantee. At the moment no one in any
role has any guarantee in Turkey (Interviewee 2).

This participant had started working at age 12 and was able to retire, but she was saying that
she had “lost her childhood.” Additionally, the retirement women dreamt of did not necessarily

16 Renting workers out, or private employment offices, as mentioned by the participant became legal in Turkey in 2003, but it was illegal to
engage in temporary working relationships, in other words renting workers out. Despite objections by women'’s organisations and unions, law no. 6715,
which was enforced in 2016, enabled people to set up temporary work. We also touch upon this topic below, under the title “Informal Employment”.
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lead to a more comfortable life. Their pension was even below minimum wage and it was not
enough, so she continued working in kitchens of ateliers and factories even after she was retired.

I retired in 2004. I had taken a break for 10 years since I had no one to watch my kids. I
went back after they grew up, started from where I left off, and retired in the end. I worked for
10 years. I worked in the kitchen sections of textile, which is an industry known for its low pay.
There was a single place where I had better conditions. This was an export firm in agreement
with the EU and I worked in the kitchen. I was insured there but had to work uninsured every-
where else (Interviewee 2).

She had stopped working due to the COVID-19 outbreak. She said that she would go on
working if it wasn’t for the pandemic; however, she had fewer opportunities because she was no
one’s first choice due to her advancing age. For instance, she had applied to work in a dessert fac-
tory’s kitchen as an aid, but the response she got from the employer was “We need someone who
could dart across different responsibilities, not you.” The 46-year-old participant also said that she
would not be able to find insured employment if she had lost her current job.

As accounted by the participants finding and keeping a secure job was a difficult and tire-
some issue for women. Therefore, the high job anxiety that they already had increased even fur-
ther with job and income losses in their households throughout the COVID-19 pandemic.

4.2. The Formal Industry and Informal Employment Ex-
tended by Intermediaries

The work covered informal, or unregistered, employment of Turkish and Syrian women.
However, among refugees, informal employment had become the norm. Before we get in on that,
we need to first evaluate some dynamics to understand how Syrian women have been includ-
ed within the labor market, and their ways of getting or not getting involved in employment in
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Turkey. This could be approached through the lens of gender relations, household situation, level
of education, history of paid employment, and the exchange of all these with the labor market in
Turkey."” Among the women we spoke to, two people had experiences in paid employment in
Syria. One was a teacher; the other was a nurse. At the time of the interview, only the teacher was
working part-time in a kindergarten. Others told us that they did not feel the need to work while
they were in Syria, because their household could live off a single source of income. For instance,
while in Syria, they did not have issues such as paying rent or bills, and life was cheaper. That is
why one of the participants said “She has to work in Turkey, otherwise who would help her hus-
band?”

Except for a participant whose children had grown and her husband passed away, all the
other participants were in their 30s, had children who were going to school, and were responsible
for all the housework. Even though they wanted to work, there were some obstacles such as the
language, the discrimination they faced, and the fact that they had nowhere to leave their chil-
dren. Then again, they still had to work; they could not make ends meet since their husbands or
sons were either unemployed or working with such little salaries. Therefore, factors such as lack
of experience in paid employment or lack of opportunities to carry out the work in Turkey, roles
in the household, problems with language, discrimination, and the burden of domestic work and
care limit Syrian women’s chances to enter the labor market from the beginning.

The options they had were mostly piece work from home or working in textile ateliers.
Doing piece work is quite common in Turkey and the accounts of Turkish women show that this
is not limited to refugees. For instance, a participant from Turkey said that piece work from home
was quite common with the women around her and in her neighborhood.

There are thousands of women in our neighborhoods who work with 50 cents, 5 cents per
piece; they work based on pieces. They string a lot of beads, clean the thread off of t-shirts, so and
so forth. They get so little and work for so long.

17 Gagla Unliitiirk Ulutas and Sezgi Akbas, Other among the Others: Syrian Women in the Denizli Labor Market, in Feminist Sosyal Politika:
Bakim Emek Gog. p. 279-308. Istanbul: Notabene, 2018.
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The women in my neighborhood go up to 16 hours with scissors in their hands. They do
not even make 50 liras after a whole day, nor are they identified or acknowledged as employed.
They have no health coverage, they have nothing (Interviewee 8).

Throughout the research, we frequently came across working patterns close to that of the
textile industry. That is why we wanted to understand how the textile industry expanded over
women’s labor and how the changing tendencies in the industry contributed to that; these were
examples in which women were not self-employed. They had no control over the production pro-
cess or the salaries. They were neither workers nor self-employed. The piece of work they created
was delivered to firms through intermediaries, and women’s cheap labor thus served the firms as
they aimed to reduce costs of labor. To further understand this, we asked participants about their
experiences and observations, while also talking to an expert on education and organization from
Deriteks Union. According to the information provided by this education and organization expert,
following the shift in the textile industry’s center from big cities to new centers such as Batman,
Van, Urfa, Antep, Maras, Adiyaman, Diyarbakir, and more recently Agri, Kars, Yozgat, and Tokat,
the textile industry has recently started to be re-shaped in terms of labor power and wages have
seriously reduced. Women are the most affected group by this.

In these places, women workers work with much less wages than men. I know women
workers in Maras who worked at the spinning factory for 750 liras a month. Her insurance is
paid based on the minimum wage, but she gets paid 750 liras. (...) Antep is similar. There are also
migrant workers, refugee workers, refugee women who have to work in much tougher conditions
(Deriteks Union’s expert on education and organization).

We can see that the textile industry, which is already associated with the cheap labor of
women, shifts its focus towards new centers in search of more cheap labor, and that in addition to
women, immigrants and refugees have also become the main source of cheap labor. While textile
is mostly produced on the Esenyurt basin in Istanbul, we saw that in Sefakdy and Kiigiikgekmece,
our settings of research, contract manufacturing was prominent. As also shown by the experiences
of the Syrian women we spoke to for this research, women in this area had to steer towards jobs
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that required manual labor, could be done from home and were paid by pieces such as embroi-
dery and handcrafts, cleaning threads off of clothes, and stitching extra pieces or beads on clothes.

For instance, a 47-year-old participant, who was a nurse in Syria but could not do her job in
Turkey after she migrated, tried to make ends meet by cleaning threads from home. On average
she earned 40 liras for 400 pieces of work. Another participant, who was not engaged in paid em-
ployment in Syria but had to work after migrating to Turkey, also did piece work from home after
being led by her landlord. She could only make 3 liras each day for stitching a thousand beads on
fabric. She was unable to carry it for a longer period because she was drastically underpaid and
had become sick. A participant, who received 400 liras per week for 5 years in the jewelry industry
but worked in precarious and heavy conditions, had started doing piece work from home after
she was laid off by her boss. She had seen the women in her neighborhood do it, and she was only
able to make 15 liras per day on average.

Another issue we were curious about was how and through what ways women were able
to find these jobs. Neighborliness and relationship networks between women were helping the
dissemination of information. Relationships of friendship and neighborliness between friends in
the neighborhood were quite important, especially when finding day labors such as cleaning jobs
or piece work. For instance, a woman who saw her neighbor do piece or cleaning work joined
the process through that neighbor. Therefore, one can refer to social relations developed through
previous roles, instead of applying for a job. This type of labor was favorable to the capital and
employer not only because it was cheap, but also saved the employer from costs of transportation
and delivery.

Secondly - as an indication of how the labor market has changed — intermediaries were at
the forefront of this circulation. These intermediaries, occasionally referred to by the participants,
had explicitly turned into an exploitation mechanism and were now referring to a different cate-
gory. The education and organization expert from Deriteks Union pointed out to private employ-
ment offices (PEOs) and referred to how intermediaries — by mentioning a specific example she
saw in Sefakoy — worked as middlemen, negotiating with the employer to determine how much
the worker and himself would get, thus becoming the main provider of workers to factories. This
was particularly preferred by employers who needed labor force and overtime work. The inter-
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mediary gets both his and the worker’s cut, determining on his own the amount he leaves to the
worker. So, there is a “closed deal” here and intermediaries essentially benefit from two things.

One is the poor who are ready to accept any wage and who do not have the power to negotiate,
especially women, and two is the goal of the employer to reduce costs no matter what.

Contract manufacturing has become discrete. Big factories are getting smaller, they are re-
ducing their workloads and labor costs. The labor force is much cheaper in backstreets and places
where contract manufacturing is done. So [the employer ] thinks he can run the factory with
150 people and leaves the remaining slot of 150 with contract manufacturing. This is highly
beneficial for them in terms of costs. Insurance, job security, food, service, energy, and all that.
Severance is also reduced; they work as casual workers (Deriteks Union’s expert on education
and organization).

The fact that intermediaries have gained such power and that they bear no accountability,
the target audience being women who work from home, who have no power to negotiate and
who would settle for any wage, in addition to the low and arbitrary pay they receive shows that
the exploitation of women’s labor does not come across any rules or sanctions. Despite objections
by unions and women’s organizations, this exploitation of labor has gone even further out of con-
trol after a law in 2016 made it possible for PEOs to engage in casual work, or in other words, rent
workers out.

He walks around with a bag, just like a merchant. He says things like “I have around 1500
workers at my disposal.” He has separated people into neighborhoods, carrying everything in his
bag. In his bag, there is information on who takes how many people to which factory, and how
many people a certain factory has asked from him. Before these offices were legalized this system
was already running unofficially, informally. This is something that has stemmed out of need.
Both the intermediary and the employer need this. Ever since discrete manufacturing began,
this was actually seen in many periods. PEOs legalized these intermediaries. It is completely the
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workers” loss: Precarious working conditions, uninsured work, irregularity in payments, cheap
labor. If one considers that a worker costs 4000 liras on average with insurance, this way the
employer only has to pay the costs related to the work’s production. So, they make a great deal of
profit (Deriteks Union’s expert on education and organization).

Some of the women we spoke to as part of the research also had observations about interme-

diaries. A participant from Turkey told us that in the neighborhood she lived in Sefakdy, refugee
and Turkish women would be taken every day, early in the morning to ateliers and backstreet
factories to work in the textile industry.

This is something done in broad daylight, seen by both citizens and the government. There
are places like that on every street around Istanbul; backstreet places are all over. They also
work for big firms and big brands. These backstreet places mostly benefit from cheap labor. Since
Turks ask for more daily wages, they prefer foreigners (Interviewee 1).

Since Sefakdy and its surroundings are places that have allowed many immigrants, the
accounts of women about these areas frequently mention cheap labor and the wage competition
between Turkish and immigrant workers. It is important to highlight those intermediaries are
aware that women have less power to negotiate, are poorer, and so would accept any wage. The
women are already doing every household chore, and this makes them the main target for piece
work from home.

Workers are forced to do this, they need it. So, they cannot object much. They would
accept anything. They would accept 125, or 100 liras. Some might even accept 90 liras since
housewives do their domestic labor and calculate the pieces they would do in the meantime. For
instance, they figure they would sit for 2 to 3 hours, then their kid would arrive from school,

]

they would work 3 to 4 hours more, and have ready a certain amount. They think it is still a
contribution to the household. Being poor is what they know. They do not do the math. They do
not adopt a critical approach like “This is my labor; this is what my effort is worth”. Since they
are already troubled, they accept these conditions (Deriteks Union’s expert on education and
organization).

One of the women we interviews told us that it was common to find work through interme-
diaries and that these intermediaries exploited both immigrant and Turkish women with extreme-
ly low wages. When we asked her about the types of jobs the women around her and in her neigh-
borhood worked, she told us that a small number were working in good jobs and that they mostly
worked irregularly and without any security, defining the roles of intermediaries as follows.

They mostly work in backstreet ateliers. They also work weekends and do overtime on
weekdays. There are a couple of people in the neighborhood who work in these conditions. They
call everyone to do daily jobs like these, but none of the workers can get the money they want
with daily jobs. This is because the intermediary gets much more. People are desperate. No one
has any direct contact with factories or ateliers. There is an intermediary, everybody has to go
through him. This is the path. People settle for 70 liras instead of 100 because they want to live
and fight for another day. They take up with it. (...) They work from home, and also go to ate-
liers or printing houses to peel plastic. There is a place right down the street, something related
to plastic, they sort them out and peel. Some women in the neighborhood do daily jobs there
(Interviewee 9).

In these examples, the goal to reduce the cost of labor and gain more profit leads to informal
labor being expanded through the labor of the most deprived and marginalized factions of the
society — women, immigrants, and refugees — and women'’s labor being exploited through inter-
mediaries. While informal work, which has grown by stepping on women’s labor, particularly in
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the textile industry, has been characterized by exploitation of labor, and irregular and low pay, we
also saw in our research that informal works are not limited to this. A 33-year-old participant, who
had worked in the private sector for 10 years, mostly as a teacher in prep schools, was working
without insurance at the time of the interview. She was working in a couple of institutions, was
paid by the hour, and had started to work nearly for whole days after the classes turned online
with the pandemic. Her accounts of teaching showed how education itself became precarious and
marketable in time. Instead of educating students, this industry filled the gap of prepping stu-
dents to the university exams, which should have been done by public schools in the first place.
So, these institutions were based solely on customer satisfaction and forced their teachers to please
these customers. This led these schools to turn into labor-intensive places with low pay, and no
job or social security.

You tell the social insurance institution that you are working in an institution. So, legally
you are their teacher, but if you teach in more than a single institution, obviously you have to
work without social security everywhere else. Your name is not registered; it is as if you are fill-
ing in for another teacher. They provide the name of someone to the ministry of education, and
you fill in the rest. For instance, while I was working in a prep school, the institution would tell
the ministry that I was working 20 hours, in fact, I was working 40. So, the hours are extremely
long. Our shift would start at 9am and go until 5pm. We would work six days a week, in these
working hours. In addition to teaching, you also have to keep the parents happy. You also take
on mentoring duties. They would assign you 10 to 15 students. This would be another class;
you would provide counseling. There are also meetings, and you need to do 3 to 4 activities each
year. You are assigned clubs and have to create projects each week. You also have watch duties,
so and so forth. So, it amounts to a lot more than 40 hours. It does not end at night as well.

A parent can call you while you are home; you have to pick it up. Children can ask questions
through WhatsApp; you have to answer. So, it is really a 24/7 job (Interviewee 1).
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The fact that there is no job security and people are obliged to work in more than a single job
to be sufficiently paid causes education to become marketable and changes the way teachers see
their own jobs. That is why the participant refers to this situation, where education has turned into
customer satisfaction, with the words “We are unable to call ourselves teachers.”

We asked participants what paid work meant to them and what changes it created in their
lives. The answers given indicate that not only paid and unpaid work are fundamentally linked,
but also common problems in workplaces such as mobbing, harassment, wage inequality, and
occupational diseases harmed women'’s lives. These experiences showed the opposite of the
framework drawn by the liberal discourse and the development world, which equates women’s
employment with “empowerment” and does not question the quality of employment.

5.1. Staying Poor and Indebted by Working

The common points of the experiences of the participants were to earn only enough to make a
living in return for overwork, not being able to save money, care and education costs of those who
have children, not being able to carry out social activities due to long working hours and high cost
of living, being in debt, not being able to go on vacation or taking a loan in case of a vacation. These
experiences showed that paid work is only a means of survival. For instance, all but one of the
participants lived in rent, and they did not have any money left after covering their basic needs and
bills. Their only way to spend money on something other than basic necessities was borrowing. For
instance, a participant who has been working as a production planning officer for ten years, who
has no children and therefore has fewer expenses than women with children said, “If I am unem-
ployed for a month, we will be upside down.”

We can’t put a penny aside. If somehow, we are fired that month, we will be devastated. This
money comes to us. We live with it that month, and it's over. If it doesn’t come again, we won'’t be able
to live another month. If we manage to live, there are no humane conditions. And since we are two peo-
ple, we usually eat at work. We do not cook at home, but this does not break the rule. A family of four
is not like us. I also have no job security. If orders stop, the boss will say “Let’s hold on for a month or
two” but in the end, s'he will fire me saying “Ms. X, we don’t have work here.” (Interviewee 9)
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Again, a participant whose job wage is relatively “high”, at least above the minimum wage,
and other members of her family also work, said that three wages in the house were barely
enough to live on and pay the debts.

Three people are working in the household. For example, one of us pays rent, one of us
contributes to our wedding debts, and one of us pays for bills, groceries, or necessities like loan
debt. What has changed? 1 used to say years ago, “I wonder if we can ever see 500 liras togeth-
er?” 1 was saying this when my kids were little. The money we receive right now is so high,
but it has no value, no value at all. A year or two ago, if we had 100 thousand liras, maybe we
could get a housing loan, but even if we have 100 thousand liras today, we cannot be able to get
a housing loan because of the house prices are so high. I mean, we do not have a chance to make
advance payments and receive a loan. It is not possible right now. I do not know, I am such an
economic person that I never spend money on unnecessary things, I am very careful about that.
Because I always think ahead. There are also future days, we will be old and have nothing at
hand. I tend to think about retirement. I just want to fill my insurance days, be retired, at least
have a retirement pension in my old age. That’s all my effort. It became my perspective on life.
(Interviewee 11)

The only participant who lived in her own house and therefore did not pay rent was a
62-year-old retired worker. At the end of 35-40 years of work, she and her wife, who is also a
retired worker, were able to buy a house by taking out loans and borrowing money. However,
due to the difficulty of living on a retirement pension, the participant stated that they continued to
work after retirement. Only this year, they were in debt because they were on vacation.

L will pay for the vacation I took this year for a year. We take out loans that we can’t afford,
and we pay from there. That is why there is debt. So are the employees, but we don’t have that
luxury as retirees. We wanted to go on a vacation so much this year, we went, but we went on a
loan. I regretted it because my budget started to force me. (Interview 2)
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Staying poor by working is related to the ongoing economic crisis and associated rising
inflation as well as low wages. Thus, under these circumstances, paid work for most participants
meant burnout, exploitation, and staying poor by working rather than “economic freedom” or
“empowerment”. A 21-year-old participant, who has worked in the printing press, industry, and
restaurant since the age of 11 and works as a warehouse operator for a minimum wage in a textile
company at the time of our interview, said that she saw paid work as “mercenary slavery”. Even
though everyone in the household work, they couldn’t make a living and at the end of the month
they had nothing left. They were also in debt because both she and her siblings could not work for
a while due to the pandemic.

Therefore, being employed in Turkey does not always mean getting out of poverty and liv-
ing a humane life. The experiences covered in this study also show this. Moreover, the retirement
period that women dream of does not always mean that a more comfortable life will eventually
come, as one participant’s experience shows.

5.2. Mobbing, Harassment, and Health Problems in the
Workplace

The paid work experiences of women showed the prevalence of harassment, mobbing, and
occupational diseases in the workplace. Women who had worked in factories, textile workshops,
and the services industry for a long time experienced various health problems. The participant
who works as a production planning officer had chronic gastritis due to mobbing and pressure
from the boss in her first job experience for four years. According to her, even the heavy workload
wasn’t such a big deal compared to boss pressure. Work would end, but the pressure from the
manager and the boss would not end. In her own words, apart from keeping her economic power
in her hands, paid work had stolen from her life in general, diminished it. Because she said she
couldn’t think straight anymore. Because of this, she had to change jobs frequently. In addition
to mobbing, she was fired at another factory where she was working because she reacted to the
sexist and abusive talks of her manager.
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I said, “You are swearing by saying every part of a woman’s body in front of me.” I said,
“I am disgusted when I hear those curse words, 1 feel sick to my stomach” and they were shocked
when they heard it. No female employee has ever told them to stop there. It's a twenty-year-old,
thirty-year-old firm. It's the first time a woman says “stop” to the boss and the production man-
ager. They were surprised. The next day, the boss called me over. He said we like your work or
something. He praised me to the skies, but he said “We can’t continue with you.” They preferred
a male over me. (Interviewee 9)

Just as women are expected to perform all housework and care services at home without
question, they are also expected to remain silent against discrimination, harassment, and abuse in
factories, workshops, and offices. Another participant who experienced similar things said, “They
will be obedient and quiet. They will not seek justice. They don’t want the awake people there.
You can’t hold on. There is such discrimination.” For instance, while she was working as a cook
in a restaurant, she could not stand the harassment of her foreman and defended herself. She has
not been fired thanks to the influential position of the person who helped her get the job. “I would
have been kicked out if  hadn’t known him.” she was saying.

One participant, who worked in textile workshops for many years starting from her child-
hood, said that paid work and earning an income are empowering if no man in the house seizes
the income, but working, in general, is very difficult since a large part of her own paid working
life was spent with difficulties. The unique challenges of the textile industry, as well as the dis-
crimination and harassment in the workplace by male workers, foremen, and bosses, were some
of the challenges she faced, like many other women.

I think a working woman is also a bit of an oppressed woman. You ve been oppressed
since childhood; you've been exposed to a lot of things. You can’t raise your voice. For example,
I worked as a foreman in a textile workshop for five years and because I am a woman, I was ex-
posed to a lot of things. Normally, men become foremen in workshops. But due to my knowledge
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and hard work, I managed a workshop for more than six or seven years as a foreman and some
people were unable to understand... How can I say? There have been so many times people came
to me with such nonsense, different words, and attitudes such as “No, you don’t know, I know”.
The textile industry is really not a nice place for women. Because let me tell you based on my ex-
periences, on the one hand, you are humiliated and harassed, on the other hand, you hear words
that you never expected. You enter at 8.30 in the morning and work until 19.00 in the evening
and the sounds of machinery, dust, crowds... They tell you to stay overtime. If you don’t stay,
it’s a problem. If you stay, it’s a problem, too. I mean, it is very difficult for married women. It’s
been about seven or eight years; I left the textile workshop. (Interviewee 11)

A participant who did not work in a paid job while in Syria and who, like many others, went
to textile workshops after coming to Turkey, tried to work in a textile workshop for a while, but
could not stand the harassment and intimidation of male workers and quit the job.

One consequence of working in textile workshops was impairment of health. For instance,
a participant who worked in the cachet coat department of a textile workshop had respiratory
problems as a result of working in a very dusty environment and was treated in a chest diseases
hospital for a while. Also, eye disorders had emerged as a result of working in front of the ma-
chine in the workshops. However, as we mentioned before, the home-based work extensions of
the textile industry, the fact that all refugee women we interviewed within the scope of this study
had worked or continued to do piecework at home for a while caused both themselves and their
children to get sick due to textile dust and yarn severing. In particular, the job of severing yarns
from clothes also brought an additional workload to women, as it polluted the house too much.

A participant working in the warehouse of a large textile company stated that the company
she works for immediately dismisses the perpetrator in cases of harassment as a company policy,
so they do not experience this problem much, but women are exposed to discrimination such as
mobbing, wage inequality, and occupational diseases.



78 An Overview of Paid Work

S,

They pay more money to male workers, but in the name of information security, we can-
not ask them or they cannot ask us about salaries. If we ask, they write a report for us because
of violating the information security. No one knows how much anyone gets. However, female
workers do not get paid as much as male workers They don't tell us that. You should not show
that you know this either. (...) The first thing that was done to us was the pressure of work.
Secondly, we have a lot of hernia problems, since a lot of weight is lifted in our departments, and
that’s why we usually go on the agreed leave. They give half of our compensation and send us at
the agreed leave. We lift about 200-300 parcels per day. Packaged products arrive, we take them
to the table, we change the label, we box them again, we change them, we send them, etc. That’s
why women have hernias such as lumbar hernia, neck hernia, and vaginal hernia, the name of
which I heard for the first time. Even that appears in work-occupational diseases. When these
hernias increased, they started to hire male workers. We also started to get medical reports say-
ing that we can sit. Because we're standing, every day for 12 hours. We go to the state hospital,
we say we have a hernia and we say that we cannot lift heavy weights, but the workplace doctor
does not approve of this anymore. He says we can work at the table and our report is disquali-
fied. (Interviewee 8)

In addition to the deterioration of workplace conditions, sexist discrimination, mobbing,
overtime pressure, and occupational diseases that women are exposed to can cause women to
either change jobs or withdraw from work altogether.

5.3. Double Shifting and Time Poverty

Double work, which is working both at home and work, is the common experience of all
women wage workers. As we mentioned before, it is one of the main reasons that prevent par-
ticipation in the labor force and employment. For instance, the fact that almost all of the Syrian
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daycare said that her husband helps her with the housework but it is difficult to do the house-
work with that tiredness after work. Working the two shifts together for years had tired and worn
out the women.

I"ve worn myself out for years. I shouldered the work outside and the work at home and
it made me collapse. Psychologically, I am very tired, but for the last 2-3 months, I have not
touched anything at home. For example, my house is very dirty right now. (Interviewee 9)

I also worked eight hours at work when my children were little. But when you come home,
there is no rest again. You come home; children, laundry, food. I used to come and boil diapers
for my son, we did not use packaged diapers. I had to cook before I went to work the next day.

I had to prepare everything for my child. It was very difficult and the body cannot withstand
these difficulties. I became neurotic at the age of 30. Because you work in shifts, you cannot sleep
during the day, the child is small, you go to work without sleeping. There is no one to support,
no mother-in-law or mother, they also have to work. Come run home, cook dinner. We were not
lucky. Now I want to take the burdens away from my children. My burden was never taken
away. Just because I have always carried the burden alone, I do not want them to carry it like
me. (Interviewee 2)

Precisely in this context, one participant felt that paid work did not empower women, due to
the burden of two shifts and the bad consequences it had on their lives.

participants had school-age children, they did not have the opportunity to transfer their children’s
care to someone or somewhere, and the workload at home did not make it possible for them to
work in a full-time job even if they wanted to. One of the participants who works part-time in a
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A working woman is not strong or something. When she comes home, the responsibili-
ty of cooking continues. When she comes home, she wipes her window again. She washes her
curtains. She has to do everything herself. Also, she comes extra tir ed because she works. We go
home at nine o’clock at night, and after that time we have to cook. I mean, it’s like nothing much
has changed in our lives. We just get more exploited, we age earlier. We never have the time to
take care of ourselves. We beg the manager, the boss, even to go to a hairdresser. We don’t see the
boss, but we beg the managers to let us. (Interviewee 8)

One participant, who teaches in the private sector and works in several institutions at the
same time to earn a good wage, said that she sometimes changes three institutions and three
districts a day. Sometimes she goes out of her home at seven in the morning and returns at eleven
at night. This situation, which is called overwork, is also one of the problems Turkey is leading.
This means that those in employment are “time poor” and the concept is used to describe work-
ing more than 50 hours a week. At the same time, it creates the working conditions of 33% of the
employees in Turkey. Therefore, while workers are already time-poor, women are also the poorest
in terms of time due to double work.

Turkey is one of the countries where women spend the most time on unpaid domestic work.
While women between the ages of 15-64 spend an average of 5 hours and 8 minutes of their time
to unpaid domestic work per day, this time is only 1 hour and 25 minutes for men. While women
allocate 80 percent of their total working time to the care of children, spouses/partners, the elder-
ly, and the disabled, which we call “invisible” labor; men allocate 83 percent of their total working
time to paid labor in employment.'

18 Burga Kizilirmak ve Emel Memis, COVID-19 Crisis and Its Effects on Domestic Labor, KEIG, 2020.
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Bu This title is especially important in terms of showing the distinctiveness of the situation
of Syrian refugee women. A common feature of the Turkish women we interviewed for this study
was that they all had years of paid work experience, and although they did not have job security,
they could often find a job in the labor market. With or without paid work experience in Syria,
for most of them, there was no choice but to work in home-based jobs or textile workshops. These
jobs which were irregular, low paid, and based on intensive labor exploitation were not sustain-
able and they all lived in poverty.

Only one of them had reduced her burden as her children were now grown and married
and she is not obliged to look after the man at home, but she was in serious financial trouble. The
average 40 liras she earned by working all day was not enough, and the social aid she had previ-
ously received from Kizilay was also cut off. The other participant, whose two children were still
at school age and whose spouse could not work due to a health problem, could not keep up with
the expenses as the only income earner of the household -a part-time job- and sought social assis-
tance. For instance, she applied to Kizilay, but her application was not accepted because one of
the conditions was to have three children. She had no support other than the very small amount
she received from the municipality every four months and the food aid during Ramadan. She
said that if her husband’s unemployment continues, they may have to remove the children from
school. The other two participants, who had three or more children, were still receiving a very
small amount of aid from the Kizilay. One was unemployed and the other had a part-time job.
Removing children from school was on the agenda for them, too. Since their children were still at
school age, they did not have the option of working full-time because there was no place to leave
their children.

The most challenging thing for the Syrian participants was the rent and the bills. Because
they did not pay rent and bills in their own countries, and their families could live on a single
salary. However, the cost of living in Istanbul was challenging because they did not have a regular
income. Many were in debt because they lost their jobs during the pandemic.
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So far, we have tried to draw a framework on issues such as women’s paid and unpaid work
experiences, working conditions, and their perspectives on their labor, based on the experiences
conveyed within the scope of the research. Along with this whole framework, we also asked the
participants about their union and organization status. Today, as in many other places, the most
common and well-known way of organizing workers in Turkey is through unions. However, one
of the distinguishing features of Turkey is the extremely low unionization rate. While 90 per-
cent of the workers are not unionized, the unionization rate of women, including unregistered
workers, does not even reach 7 percent. Only 19 percent of the total union members are wom-
en."” Therefore, in their current form, unions seem far from being an organizing area for women
workers. Undoubtedly, one of the reasons for such a picture is that a significant part of women’s
employment takes place in the informal field but the unions only organize registered workers,
the lack of organizing activities in most of the women-concentrated industries, and the fact that
the unions continue to be male-dominated structures - although there are examples on important
steps taken in women’s work. On the other hand, although unionization is a constitutional right,
we are going through a period in which dismissing unionized workers has become normal, and
this situation also prevents possible unionization attempts.

Among the participants, only two had unionization experience. Both were over the age of 55
and had worked when workers’ rights were relatively “sheltered”, at least not so under attack.

We used to work in a unionized job and it was very good compared to now. The big facto-
ries were all unionized. For example, we were at Tiirk—f§. We didn’t like it, but there came a time
which we are looking for those days. We were three sisters working at that time. They would
give us provisions. Now I see they take little by little from everything. For example, we knew
that women were paid low in non-unionized places. Women were paid less than men when they
worked overtime. A lot of these kinds of things happened after the 2000s, even if your union was
a yellow union, they could not do this before. These increased after the unions were completely
abolished. (Interviewee 22)

DISK, Unionization, Scope of Collective Bargaining Agreement and Strikes in Turkey (2013-2019), Subat 2019.
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Considered in this context, the conditions of a 21-year-old warehouse operator working un-
der heavy conditions and overtime pressure show the current state of today’s labor market, which
was shaped by preventing attempts to organize and unionize:

We want a union, but whenever we want a union, we are fired. You know, Evrensel newspa-
per made a lot of news about this. That’s why we don’t have unions. In fact, the union is not the
solution either. We organized over shifts several times. 200 people didn’t stay overtime. But in the
second step, the prominent ones or the organizers are being fired. This time, people can’t partici-
pate, they are weighed down by things, too. All of them have their own problems. (Interviewee 8)

While there was no organization and unionization situation for Syrian women, there was a
goal of organizing on the agenda of a few participants, especially those who already had feminist
organizing experience. For instance, the teacher participant was in a network of professional soli-
darity and hoped that her efforts would evolve into unionization.

Since this is the case with unionization, we see that the search for alternative forms of or-
ganization of work and labor is being talked about more and more. These discussions involve
questions about the potential of both non-union, more collective structures, and cooperative-style
organizations. For instance, while women’s cooperatives are presented as an employment model
by the government, they are rather on the agenda of social opposition in the context of solidarity
economy and organization of labor. For this reason, we also asked the women we interviewed
what they thought about cooperatives and alternative models. Only two of them knew about it,
and they thought:

["ve heard about it, it’s mostly about the production of crops in the fields of the Aegean and
the Mediterranean areas. How much is the income of the cooperative to be a solution in employ-
ment? It's my idea. If we consider the hunger limit, everything is revealed, we have to look at it
in that way. There may be some cooperatives, but this does not mean that the employees in the
cooperative are recruited. Cooperatives are things that people can buy at a more affordable price,
things that will happen with solidarity. I am working, you are working. If we had time, we could
allocate some of that. We could work in cooperatives, we could cooperate with the people, that is
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something else. But I mean, like I don’t have a job, what will I gain by standing in the coopera-
tive all day? On the contrary, they are in debt. I think so. (Interviewee 9)

It cannot employ women. If you ask if you would enter into such a structure outside... |
would help to guide but my point of view is to organize, be strong, be united. (...) You know, if
we could set our minds to kolkhoz and sovkhozes as in the Soviet Union and Cuba. Producing
together and earning together etc. If you ask “Would you encourage?” No, I wouldn’t. (Inter-
viewee 10)

It is possible to say that these participants see cooperatives as a form of organization and
solidarity rather than an employment model offered by the government. However, the issue of co-
operatives was not on the agenda of the women we interviewed. Because they all wanted to work
in a full-time, insured job and retire. Therefore, cooperatives, which were seen as an alternative
model of economy and organization by some of the social opposition, did not evocate a secure
job for women. However, in the current situation, women'’s cooperatives have been accepted as
an area suitable for both income generation and organization goals for various women'’s groups.
Therefore, we may say that this is a controversial issue on the agenda of the feminist movement.



Conclusion

Conclusion

The current situation of women’s employment, what we know about paid and unpaid labor,
and this limited work itself show that women’s labor, employment, and poverty have constructed
new outlooks in professional life where the labor market has deteriorated with neoliberal policies.
The paid work field, where women can already get a small share, seems far from sustainable due
to wage inequality, heavy working conditions and long working hours, harassment, violence,
mobbing, occupational diseases, and double shifting.

Therefore, we need to ask the question of “What kind of employment?” more frequently.
Given the prevalence of domestic piecework and its expansion through cheap women and immi-
grant labor, what should be the feminist response to women’s workplaces becoming more and
more homes? What kind of policy should we produce in the face of women’s poverty and un-
employment, which has deepened with the economic crisis and the COVID-19 pandemic? From
whom and what should we demand? For instance, should these demands address the govern-
ment which increasingly reduces public expenditures, closes public daycares instead of opening
new ones, establishes family-centered care and social policies, offers women “employment oppor-
tunities” through entrepreneurship and cooperatives, and repeals the laws that protect women
more broadly?

Undoubtedly, these questions are not easy to answer. But looking for new ways to defend
and organize our labor and life in the face of a deep crisis, violation of rights, patriarchy, and neo-
liberal violence stands before us as the most fundamental issue of the present and the near future.




Profiles of Interviewees

Interviewee 1: 33 years old. Married with one child. University graduate. Teacher. Turkish.

Interviewee 2: 62 years old. Married with two children. Primary school graduate. Retired
worker. Turkish.

Interviewee 3: 32 years old. Married with four children. High school graduate. Unemployed.
Refugee.

Interviewee 4: 35 years old. Married with three children. High school graduate. Pre-school
teacher. Syrian.

Interviewee 5: 47 years old. Married with six children. Primary school graduate. Nurse.
Works home-based. Syrian.

Interviewee 6: 34 years old. Married with two children. Secondary school graduate. Works
part-time in a daycare. Syrian.

Interviewee 7: 36 years old. Married with three children. University graduate. Teacher.
Works part-time in a daycare. Syrian.

Interviewee 8: 21 years old. Single. Secondary school graduate. Warehouse Operator.
Turkish.

Interviewee 9: 36 years old. Married. University graduate. Production Planning Specialist.
Turkish.

A P P E N D ‘ X ‘ ‘ Interviewee 10: 57 years old. Single with two children. Primary school graduate. Cook &

Office Manager. Turkish.

Interviewee 11: 46 years old. Married with two children. Primary school graduate. Sewing

P rOf i I es Of I N te r"i ewees Atelier Teacher. Turkish.
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