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Aciklama

Isci: Bir is s6zlesmesine dayanarak calisan ger-
cek kisilere denir. (4857 is Kanunu/ mad. 2)

Uye isci: Toplu is sdzlesmesinin imzalandi§ ta-
rinte taraf sendikaya Uye olanlardir.

Yetki Tespiti: Kurulu bulundugu iskolunda cali-
san iggilerin en az ylzde birinin Gyesi bulunma-
sI sartiyla isci sendikasi, toplu is s6zlesmesinin
kapsamina girecek igyerinde bagvuru tarihinde
calisan iscilerin yaridan fazlasinin, isletmede ise
yuzde kirkinin kendi Uyesi bulunmasi halinde bu
isyeri veya isletme icin toplu is s6zlesmesi yap-
maya yetkilidir. Toplu is s6zlesmesi yapmak iste-
yen is¢i sendikasi Bakanliga basvurarak yetkili
oldugunun tespitini ister. isveren sendikasi veya
sendika Uyesi olmayan isveren de Bakanliga bas-
vurarak yetkili is¢i sendikasinin tespitini isteyebi-
lir. Bakanlik, kayitlarina gére basvuru tarihi itiba-
riyla bir isci sendikasinin yetkili oldugunu tespit
ettiginde, basvuruyu, isyeri veya isletmedeki isci
ve Uye sayisini, o iskolunda kurulu is¢i sendikala-
ri ile taraf olacak isveren sendikasi veya sendika
uyesi olmayan isverene alti is gunu i¢inde bildirir.

Yetki Belgesi: Kendilerine gdonderilen yetki tespit
yazisinl alan isgi veya igveren sendikalari veya
sendika Uyesi olmayan isveren; taraflardan biri-
nin veya her ikisinin yetki sartlarina sahip olma-
digi veya kendisinin bu sartlari tasidigi yolundaki
itirazini, nedenlerini de gostererek yazinin kendi-
lerine teblig edildigi tarihten itibaren alti is ginu
icinde mahkemeye yapabilir. Tespit yazisina
suresi icinde itiraz edilmemisse slrenin bitimini
takip eden alti is guinu icinde; yapilan itiraz red-
dedilmisse ya da kendisine yetki sartlarina sahip
olmadig! bildirilen sendikanin itirazi sonucunda
yetki sartlarina sahip oldugunu tespit eden kesin-
lesmis mahkeme kararinin teblig edildigi tarihten
itibaren alti is gunl iginde; ilgili sendikaya, Ba-
kanlik¢a bir yetki belgesi verilir.

CALISMA HAYATI iSTATISTIKLERI
LABOUR STATISTICS

Explanation

Worker: Any real person working under a con-
tract of employment in any job (labour law no:
4857/article 2)

Member worker: The number of members of the
union on the date of signing the collective agree-
ment.

Determination of Competency: The worker’s
trade union representing at least one percent of
the workers engaged in a given branch of activity
and more than half of the workers employed in
the workplace and forty percent of the workers
in the entreprise to be covered by the collective
labour agreement shall be authorised to con-
clude a collective labour agreement covering the
workplace or entreprise in question. The workers’
union wishing to conclude the collective agree-
ment shall make an application to the Ministry
with a request to have its competence verified.
An employers’ union or an employer not belong-
ing to any union may make an application to the
Ministry requesting the Ministry to determine the
competent workers’ trade union. Upon determin-
ing that the workers’ trade union is competent ac-
cording to its records, the Ministry shall commu-
nicate the application, within six working days, to-
gether with the number of workers employed and
the number of union members in the workplace
or entreprise concerned, to other workers’ trade
unions constituted in the same branch of activity
and to the employers’ union or the employers not
belonging to such unions who shall be a party to
the agreement.

Certificate of Competency: Any workers' or
employers' trade union or an employer not be-
longing to such a union who receives the com-
munication may apply to the competent court
within six working days after the receipt of such
communication, disputing the competence of ei-
ther one or both of the parties or claiming that
they themselves have the required majority. The
Ministry shall issue a certificate of competence
fo the union concerned within six working days
after the expiry of the time limit allowed for an ap-
peal if no objection has been made, or within six
working days of receiving notice of the decision
that determines that the union has competence
as a result of the union’s objection or if the court
rejects the objection.
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Aciklama

Toplu is Soézlesmesi: Toplu is sézlesmesi, is
sozlesmesinin yapilmasi, igerigi ve sona erme-
sine iliskin htikimleri icerir. Toplu is s6zlesmesi,
taraflarin karsilikli hak ve borglari ile s6zlesme-
nin uygulanmasi ve denetimini ve uyusmazlik-
larin ¢6zUm igin basvurulacak yollari diizenle-
yen hiktmleri de igerebilir. Cerceve sdzlesme,
sozlesmenin tarafl olan isci ve igveren sendi-
kasinin Uyeleri hakkinda uygulanir ve mesleki
egitim, is sagligi ve guvenligi, sosyal sorum-
luluk ve istihdam politikalarina iliskin dizenle-
meleri igerebilir. Cergeve stzlesme, taraflardan
birinin ¢agrisi ve kargi tarafin ¢agriya olumlu
cevap vermesi ile en az bir, en ¢ok U¢ yil icin
yapilir. Bir toplu is s6zlesmesi ayni iskolunda bir
veya birden c¢ok igyerini kapsayabilir. Toplu is
s6zlesmesi yazili olarak yapilir.

Arabuluculuk: Toplu goérisme icin kararlasti-
rilan ilk toplantiya taraflardan biri gelmez veya
geldigi halde gérismeye baslamazsa, toplu go-
rismeye basladiktan sonra toplantiya devam
etmezse veya taraflar toplu goérisme siresi
icerisinde anlasamadiklarini bir tutanakla tespit
ederlerse ya da toplu gérisme siresi anlasma
olmaksizin sona ererse, taraflardan biri uyus-
mazligi alti is guinu icinde gdrevli makama bildi-
rir. Uyusmazlik yazisini alan gérevli makam alti
is gunu icinde taraflardan en az birinin katilimi
ile veya katilim olmazsa resen, resmi listede bir
arabulucu goérevlendirir. Taraflarin resmfi arabu-
lucu listesindeki bir arabulucu ismi Gizerinde an-
lasma saglamalari halinde, belirlenen kisi go-
revli makam tarafindan o uyusmazlikta arabu-
lucu olarak gorevlendirilir. Arabulucu, taraflarin
anlasmaya varmasi icin her tirli gabayi harcar
ve lgililere onerilerde bulunur. Arabulucunun
gorevi kendisine yapilacak bildirimden itibaren
on bes gun surer. Bu sure taraflarin anlagsmasi
ile en ¢ok alti is glint uzatilabilir ve gérevli ma-
kama bildirilir.

Explanation

Collective Agreement: A collective labour
agreement shall contain provisions on the con-
clusion, contents and expiration of a contract of
employment.

Collective labour agreements may also contain
other stipulations as to the mutual rights and obli-
gations of the parties, application and supervision
of the agreement and the means to be resort-
ed for the settlement of disputes. A Framework
agreement shall apply to members of workers’
and employers’ unions which are parties to this
agreement and may cover the arrangements
concerning vocational training, health and safe-
ty at work, social responsibility and employment
policies. A Framework agreement shall be con-
cluded, upon the invitation of one of the parties
and the acceptance of other, for no less than one
year and no more than three years. A collective
labour agreement may cover one or more work-
places within the same branch of activity. A col-
lective labour agreement shall be done in written.

The Mediation: If either of the parties fails to
appear at the first meeting fixed determined for
the collective bargaining or, even if present at
the meeting, fails to attend the meetings after the
commencement of the bargaining or, if the parties
record in a report that they have failed to come
to an agreement or if the period for collective
bargaining terminates without any agreement,
one of the parties shall inform the situation to the
competent authority in writtening within six work-
ing days. Upon receiving the dispute in a report
on disagreement, the competent authority shall
assign a mediator from an official list within six
working days with the participation of at least one
party or if both parties fail to attend, directly itself.
On the condition that the parties agree on a medi-
ator whose name is among the official mediators
list, the determined person shall be assigned by
the commissioned authority as the mediator for
the mentioned dispute. The mediator shall make
every effort to bring about a settlement between
the parties and make proposals to the interest-
ed parties. The term of duty tenure of the media-
tor shall be 15 days starting from the notification
made to him. This term period may be extended
for a maximum of six working days with the con-
sent of the parties; the competent authority shall
be informed accordingly.
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Yiiksek Hakem Kurulu: Yuksek Hakem Kurulu,
Yargitayin bu Kanundan dogan uyusmazliklara
bakmakla goérevli dairelerinin bagkanlarindan en ki-
demli olaninin baskanliginda; Bakanlar Kurulunca,
bakanliklar blnyesi disinda, is¢i veya isveren kuru-
luslari ile hicbir sekilde baglantisi bulunmayan ve
siyasi parti organlarinda gorevli olmayan, ekonomi,
isletme, sosyal politika veya is hukuku konularinda
bilgi ve tecribe sahibi olanlar arasindan segcilecek
bir Gye, Universitelerin is ve sosyal giivenlik hukuku
anabilim dali 6gretim Uyeleri arasindan Yuksekdg-
retim Kurulunca segilecek bir tye, Bakanlik Calis-
ma Genel Mudurd, is¢i sendikalari konfederasyon-
larindan kendisine mensup is¢i sayisi en yuksek
olan konfederasyonca secilecek iki tye, isverenler
adina en ¢ok isveren mensubu olan isveren sendi-
kalari konfederasyonunca biri kamu isverenlerinden
olmak Uzere segilecek iki Uyeden, olusur. Ylksek
Hakem Kurulu, uyusmazhgdi dosya Uzerinde inceler.
Gerekli goruldigu durumlarda taraflar ve ilgililerden
uyusmazlikla ilgili her turlt bilgi ve belgeyi isteyebilir.
Taraflar ve diger batin ilgililer, Yiksek Hakem Kuru-
lunun istedigi bilgi ve belgeyi vermekle yukiumluddr.
Yiksek Hakem Kurulu, goruslerini 6grenmek istedi-
gi kigileri cagirip dinler veya bunlarin géruslerini yazi
ile bildirmelerini ister.

Grev: iscilerin, topluca calismamak suretiyle isye-
rinde faaliyeti durdurmak veya isin niteligine gore
onemli 6lgide aksatmak amaciyla, aralarinda anla-
sarak veya bir kurulusun ayni amagla topluca c¢alis-
mamalari i¢in verdigi karara uyarak isi birakmalarina
grev denir. Toplu is s6zlesmesinin yapilmasi sirasin-
da uyusmazlik gikmasi halinde, iscilerin ekonomik
ve sosyal durumlari ile galisma sartlarini korumak
veya gelistirmek amaciyla, 6356 sayili Kanun hu-
kimlerine uygun olarak yapilan greve kanuni grev
denir. Kanuni grev icin aranan sartlar gerceklesme-
den yapilan grev kanun disidir.

Lokavt: isyerinde faaliyetin tamamen durmasina
neden olacak tarzda, igveren veya igveren vekili ta-
rafindan kendi karariyla veya bir kurulusun verdigi
karara uyarak, iscilerin topluca isten uzaklastiriima-
sina lokavt denir.Toplu is s6zlesmesinin yapilma-
sI sirasinda uyusmazlk cikmasi ve isci sendikasi
tarafindan grev karari alinmasi halinde bu Kanun
hikimlerine uygun olarak yapilan lokavta kanuni
lokavt denir. Kanuni lokavt igin aranan sartlar ger-
ceklesmeden yapilan lokavt kanun digidir.
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Explanation

The Supreme Arbiration Board: The Arbitration
Higher Board of Arbitration Council shall consist of
the following, under the chairmanship of the most
senior head of the departments of the Supreme
Court,Court of Cassation responsible for the dis-
putes stemming from this law; a member to be se-
lected by the Council of Ministers among persons
having knowledge and experience in economics,
management, social policy or labour law, who shall
not have any ties in any way with workers’ or and
employers’ organisations and or any function in the
organs of the political parties and shall be outside
the ministries, a member to be selected by the Coun-
cil of Higher Education among the teaching staff of
labour law and social security law departments of the
universities, The Director General of Labour of the
Ministry of Labour and Social Security two members
to be elected by the workers’ confederation having
the largest number of members, two members to be
elected by the employers’ confederation having the
largest number of members, one of whom is from the
public employers. The Higher Board of Arbitration
shall examine the dispute on the basis of the docu-
ments. The Board may request any kind of informa-
tion and document related to the dispute from the
parties and all those concerned, when necessary.
The parties and all those concerned are obliged to
submit any document or information that the Board
requests. The Board shall also call upon and hear
those persons whose opinion it seeks, or shall re-
quest them to submit their opinions in written.

Strike: The expression "strike" means any concerted
cessation by workers of their work with the object of
halting the activities of a given establishment or of
paralysing such activities to a considerable extent,
or any abandonment by workers of their work in ac-
cordance with a decision taken to that effect by an
organisation. Lawful strike means any strike called
by workers in accordance with the Law no: 6356
object of safequarding or improving their economic
and social position and working conditions, in the
event of a dispute during negotiations to conclude a
collective labour agreement. Unlawful strike means
any strike called without fulfilling the conditions for a
lawful strike.

Lockout: Lock-out means any action taken by an
employer or his representative, either upon his own
initiative or in accordance with a decision taken by
an organisation, to collectively suspend workers from
work in a manner that completely stops the activities
in the workplace. Lawful lock-out means any lock-out
ordered in accordance with this law where there is a
dispute in the course of negotitations for a collective
labour agreement and a decision to call a strike has
been taken by the workers' trade union.
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Grev ve Lokavt Kararlari: Grev karari, 50 nci
maddenin besinci fikrasinda belirtilen uyus-
mazlik tutanaginin tebligi tarihinden itibaren
altmis gun iginde alinabilir ve bu sire igerisin-
de alti is glini 6nceden kars! tarafa bildirile-
cek tarihnte uygulamaya konulabilir. Bu sire
icerisinde, grev kararinin alinmamasi veya uy-
gulanacagi tarihin karsi tarafa bildiriimemesi
halinde toplu is s6zlesmesi yapma yetkisi di-
ser. Uyusmazligin tarafi olan isveren sendika-
sI veya sendika Uyesi olmayan igveren, grev
kararinin kendisine tebliginden itibaren altmis
glin iginde lokavt karari alabilir ve bu stire ige-
risinde alti is glinu 6nceden karg! tarafa bildiri-
lecek tarihte uygulamaya koyabilir.

Greve Katilan isgi Sayisi: Grev uygulamasi-
na fillen katilan isci sayisini verir.

Greve Katilan igyeri Sayisi: Greve giden is-
yeri veya isletmeye bagl tum isyerlerinin sa-
yISIni verir.

Grev Sayisi: Toplu is s6zlesmesi gérismele-
rinde anlasma saglanamamasi Uzerine greve
giden igyerlerinin sayisini verir.

Grev ve Lokavt Yasagi: Can ve mal kurtar-
ma islerinde; cenaze islerinde ve mezarlik-
larda; sehir sebeke suyu, elektrik, dogal gaz,
petrol Uretimi, tasfiyesi ve dagitimi ile nafta
veya dogalgazdan basglayan petrokimya igle-
rinde; bankacilik hizmetlerinde; Milli Savunma
Bakanhgi ile Jandarma Genel Komutanligi
ve Sahil Glvenlik Komutanliginca dogrudan
isletilen igyerlerinde; kamu kuruluslarinca yu-
ruttlen itfaiye ve sehir ici toplu tasima hizmet-
lerinde ve hastanelerde grev ve lokavt yapi-
lamaz. Bakanlar Kurulu, genel hayati dnemli
Olcude etkileyen doga olaylarinin gerceklestigi
yerlerde bu durumun devami suresince yurUr-
lUkte kalmak kaydiyla gerekli gordugu isyerle-
rinde grev ve lokavti yasaklayabilir. Yasagin
kalkmasindan itibaren altmig gun icinde alti
is gunl 6nce kars! tarafa bildirilmek kaydiyla
grev ve lokavt uygulamasina devam edilir.

Explanation

Decision to Call a Strike and Lockout: A decision
to call a strike may be taken in sixty days following
the notification date of the report on the dispute re-
ferred to in the fifth paragraph of Article 50 and put
into practice with in this period, and the date of the
strike shall be communicated to the counter-party
six working days beforehand. If a decision to call
a strike is not taken or its implementation date is
not communicated to the counter-party within the
mentioned period, authority to conclude a collec-
tive labour agreement shall end. The employers'
union, or the employer not member to any union,
may take a lock-out decision within sixty days of
the date on which the decision to call a strike is
communicated to him and shall put into practice
within this period and the date of the lock-out shall
be communicated to the other party six working
days beforehand.

Number of Workers Involved In a strike: It gives
the number of workers involved in a strike by stop-
ping work.

Number of Work-places In Strike: In strike it
gives the number of work-places belonging to the
main establishments or enterprises involved in
strike.

Number of Strikes: It gives the number of work-
places on which the strike was practised, after the
event of a dispute during collective bargaining.

Prohibition of Strikes and Lockouts: It shall not
be lawful to call a strike or order a lock-out in the
following works: Life or property-saving, funeral
and mortuary, production, refining and distribution
of city water, electricity, natural gas and petro-
leum as well as petrochemical works, production
of which starts from naphtha or natural gas; bank-
ing services; in workplaces operated directly by
Ministry of National Defence, General Command
of Gendarmerie and Coast Guard Command, fire
fighting and urban public transportation services
carried out by public institutions and in hospitals.
Where the life of the community is paralysed by
natural disaster, the Council of Ministers may pro-
hibit strikes and lock-outs in the workplaces locat-
ed in such areas as may be necessary, provided
that it will be effective for as long as the situation
continues. The strike and lock-out shall be imple-
mented within sixty days after the prohibition is lift-
ed, provided that the opposite party is informed six
working days beforehand.
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Grev Oylamasinda Grevin Reddi: Grev kara-
rinin igyerinde ilan edildigi tarihte o isyerinde cali-
san iscilerin en az dortte birinin ilan tarihinden iti-
baren alti is glinl iginde isyerinin bagh bulundugu
gorevli makama yazili bagvurusu tzerine, gorevli
makamca talebin yapilmasindan baslayarak alti is
gunu iginde grev oylamasi yapilir. Oylamaya iligkin
itirazlar, oylama giiniinden baslayarak (g is gini
icinde mahkemeye yapilir. itiraz, mahkemece (g is
glnu iginde kesin olarak karara baglanir.

Grev ve Lokavt Ertelemesi: Genel sagligi
veya milli giivenligi bozucu nitelikte ise Bakanlar
Kurulu bu uyusmazlikta grev ve lokavti altmis
gln sure ile erteleyebilir. Erteleme suresi, kararin
yayimi tarihinde baslar. Erteleme kararinin yurar-
lige girmesi Uzerine, 60 incl maddenin yedinci
fikrasina gore belirlenen arabulucu, uyusmazligin
¢6zUmu igin erteleme slresince her turll ¢cabayi
gOsterir. Erteleme suresi igerisinde taraflar ara-
larinda anlasarak uyusmazligi 6zel hakeme de
goturebilir. Erteleme suresinin sonunda anlagsma
saglanamazsa, alti is guinu iginde taraflardan biri-
nin basvurusu Uzerine uyusmazlk YUksek Hakem
Kurulunca ¢ozulur.

Grev ve Lokavtin Baglamasi: Grev ve lokavt
karari, uyusmazlik tutanaginin tebligi tarihinden iti-
baren altmis guin icinde alinabilir ve bu slre iceri-
sinde alti is glinti 6nceden karsi tarafa bildirilecek
tarihte uygulamaya konulabilir. Bu sure icerisinde,
grev ve lokavt kararinin alinmamasi veya uygula-
nacag! tarihin kargi tarafa bildiriimemesi halinde
toplu is s6zlesmesi yapma yetkisi diiser. Grev ve
lokavt kararlari, karar alan tarafca isyeri veya is-
yerlerinde derhal ilan edilir.

Katilim Orani: Greve katilan is¢i sayisinin top-
lam isci sayisina olan oranidir.

Kaybolan isgiinii Sayisi: Greve katilan isgi
sayisinin isgunl sayisiyla carpimi ile bulunur.
Hesaplamada ulusal bayram ve genel tatil gtinleri
ile hafta tatili ginu (Kamu isyerlerinde cumartesi
glnleri de tatil olarak alinmaktadir) diginda kalan
gunler isglini olarak kabul edilmektedir.

Sendika: iscilerin ve isverenlerin calisma iligkile-
rinde, ortak ekonomik sosyal hak ve menfaatlerini
korumak ve gelistirmek icin meydana getirdikleri
tuzel kisilige sahip kuruluglardir.
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Explanation

Rejection of Strike in Strike Ballot: If one fourth
of the workers employed in that workplace on the
date of announcement of a decision to call a strike
within six working days following its announcement
apply in writing to the competent authority that the
relevant work place is affiliated to, vote regarding the
strike shall be taken within six working days follow-
ing this application. Objections regarding this vote
shall be made to the local court having jurisdiction

in labour matters within three working days starting
from day of the voting. The court shall take a final
decision regarding the objection within three working
days.

Suspension of Strike and Lockout: A Jawful
strike or lock-out that has been called, ordered or
commenced may be suspended by the Council of
Ministers for 60 days with a decree if it is prejudicial
to public health or national security. The suspension
shall come into force on the date of publication of the
decree. After a suspension decree has entered into
force, a mediator designated according to seventh
paragraph of Article 50 shall make every effort for
the settlement of the dispute during the suspension
period. During the suspension period, the parties
may also agree to refer the dispute to a private ar-
bitrator. If an agreement is not reached before the
expiry date of the suspension period, the High Board
of Arbitration settles the dispute upon the application
of the either parties within six working days.

Commencement of a Strike or Lockout: A
decision to call a strike and lock-out may be taken
in sixty days following notification date of the report
and put into practice within this period, and the date
of the strike shall be communicated to the count-
er-party six working days beforehand. If a decision
to call a strike is not taken or its implementation date
is not communicated to the counter-party within the
mentioned period, authority to conclude a collective
labour agreement shall end. The decision to call a
strike and lock-out shall immediately be announced
in the workplace or the workplaces by the party who
has taken the said decision.

Participation Rate: Indicates the ratio of number
of workers involved in a strike to the number of total
workers employed in the establishment.

Number of Work-days not Worked: Means the
amount of time not worked calculated by multiplying
the number of workers involved with the number of
work-days. In calculation; the work-days deemed to
be are the days excluding national and public holi-
days and Sundays (Saturdays in public sector).

Trade union: The associations of workers and em-
ployers which are established to protect and improve
Joint economical and social rights and benefits of
their members in labour affairs.
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1.1 Sektorlere gore yapilan yetki tespitleri
Determinations of competence issued by sector

Tespit sayisi isyeri sayisi

Sektor Number of Number of

isci sayisi

Sector o Number of workers

determinations workplaces

Ozel / Private 5.785 239.862

Kamu / Public 1.428 5.721 111.167

Toplam / Total 2.327 9.829 523.983

Ozel / Private 5.403 266.177

Kamu / Public 1.028 4.368 88.094

Toplam / Total 2.035 13.597 541.395

Ozel | Private 3.624 12.261 664.996

Kamu / Public 5.189 90.682

Toplam / Total 4.745 14.280 682.860

Not: 2011, 2012, 2013, 2014, 2015 yili bilgileri geriye doniik olarak revize edilmistir.
Note:2011, 2012, 2013, 2014, 2015 data has been revised retrospectively.
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1.2 Sektorlere gore verilen yetki belgeleri
Certificates of competency given by sector

Yetki sayisi isyeri sayisi

Sekion Number of Number of

Isci sayisi

Sector Number of workers

competences workplaces

Ozel / Private 5.543 242931

Kamu / Public 1.114 3.965 108.750

Toplam / Total 1.829 7.162 460.534

Ozel / Private 4.557 318.438

Kamu / Public 1.169 5.864 103.953

Toplam / Total 2.044 14.020 521.921

Ozel / Private 2.903 8.806 511.945

Kamu / Public 5.789 89.471

Toplam / Total 4.615 14.830 730.095

Not: 2011, 2012, 2013, 2014, 2015 yili bilgileri geriye doniik olarak revize edilmistir.
Note:2011, 2012, 2013, 2014, 2015 data has been revised retrospectively.
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1.3 Sektorlere gore imzalanan toplu is s6zlesmeleri
Collective agreements signed by sector

Sozlesme sayisi isyeri sayisi

Sektor Number of Number of Rl ST
Sector Number of workers
agreements workplaces

Ozel / Private 7.480 306.978

Kamu / Public 1.177 5.126 98.974

Toplam / Total 1.503 6.665 227.672

Ozel / Private 5.116 433.689

Kamu / Public 1.173 6.565 105.529

Toplam / Total 1.676 12.458 366.582

Ozel / Private 5.647 427.422

Kamu / Public 4.826 60.726

Toplam / Total 2.753 9.728 480.080

Not: 2011, 2012, 2013, 2014, 2015 yih bilgileri geriye doniik olarak revize edilmistir.
Note:2011, 2012, 2013, 2014, 2015 data has been revised retrospectively.

18



CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

1.4 igyeri biiyiikliiklerine gére imzalanan toplu is sdzlesmeleri
Collective agreements signed by workplace size
isyeri biiyiikligii
Workplace size
1-10 | 11-25| 26-50 | 561-100 | 101-250]251-500|501-750(751-999| 1000+ | Toplam
Kisi | Kisi | Kisi | Kisi Kisi Kisi Kisi Kisi | Kisi Kisi
Person | Person | Person | Person | Person | Person | Person | Person | Person| Person

Sektor

Sector

Kamu /
Public

1.331

Toplam /

Total 2.141
Ozel /

Private

Kamu /

Public 1.817
Toplam /

Total 1.102 2.646

Ozel /
Private

Kamu /
Public

Toplam /
Total

Ozel /
Private

1.638

1.958

Not: 2011, 2012, 2013, 2014, 2015 yih bilgileri geriye doniik olarak revize edilmistir.
Note:2011, 2012, 2013, 2014, 2015 data has been revised retrospectively.
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1.5 Aylara gore imzalanan toplu is s6zlegmeleri, 2016
Collective aggreements signed by months, 2016

So6zlesme sayisi isyeri sayisi isci sayisi Uye isci sayisi
Number of agreements | Number of workplaces | Number of workers Number of members

Ay Month Sektor / Sector

Ozel / Private 21.824 14.223

Kamu / Public 6.042 5.212

oo _____
February

Toplam / Total 42.070 28.236

Ozel / Private 37.461 25.851

Kamu / Public 5.217 4.252

Toplam / Total 60.174 46.075

Ozel / Private 26.085 18.063

Kamu / Public 8.349 6.795
June
Toplam / Total 1.338 42.072 30.885

Ozel / Private 16.600 11.984

Kamu / Public

August

Ocak
January

o
€ 5
< <

Toplam / Total 63.183 52.198
Eylul Ozel / Private 19.221 13.643
September

Kamu / Public 5.883 4.682
octo ____—
October

Toplam / Total 40.682 29.217

LG Ozel / Private

November

Aralik
December
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CALISMA iLISKILERI
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1.7 illere gére imzalanan toplu is sdzlesmeleri, 2016
Collective agreements signed by province, 2016

Sozlesme sayisi isyeri sayisi isci sayisi | Uye isgi sayisi
Number of Number of Number of Number of

il
Province
agreements workplaces workers members

Adiyaman 1.715 1.110

Agri

Ankara 2.157 54.478 37.497

Artvin

Balikesir 6.333 4.103

Bingol

n Bolu 2.208 1.409

Bursa 17.552 13.006

Cankir

Denizli 3.364 2.071

Edirne 1.939 1.436

Erzincan

m Eskisehir 4.922 3.437

Giresun

- Hakkari

| Isparta 3.584 2.493

istanbul 1.289 128.975 98.474

Kars

Kayseri 10.152 7.325

| Kirsehir 2.410 2.002
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1.7 illere gére imzalanan toplu is sdzlesmeleri, 2016 (devam)
Collective agreements concluded by province, 2016 (continued)

Sézlesme sayisi| igyeri sayisi isci sayisi | Uye iggi sayisi
Number of Number of Number of Number of

il
Province
agreements workplaces workers members

m—————
71 Konya 9.114 6.375
m—————
P78 Malatya 3.439 2.038
m—————
m Kahramanmarag 1.124
———_—
I Mugla 2.144 1.670
m—————
m Nevsehir
“———_—
57 ordu 1.796 1.348
m—————
I sakarya 7.729 6.023
m—————
E siirt 1.857 1.243
———_—
P sivas 5.255 3.937
m—————
P Tokat 1.027
lil———_—
m Tunceli
m—————
Y usak 1.354 1.039
m—————
3 Yozgat
———_—
P Aksaray
m—————
/] Karaman 4.038 1.945
———_—
/1 Batman 1.246 1.018
—————
1 Bartin 1.083
—————
L 1gdir
———_—
[ /1 Karabiik
———_—
Osmaniye 1.391 1.186
| 80 |

Gruba Bagh Tisler (*) 13.450 9.669

Toplam/Total 2.753 9.728 480.080 353.505

(*) il bilgisi bilinmemektedir. Grup toplu is sdzlesmesi, taraflarin anlagmasi iizerine bir is¢i sendikasi ile bir igveren sendikasi
arasinda, birden cok liye igverene ait ayni iskolunda kurulu igyerleri ve isletmeleri kapsamak lizere yapilir. (6356/34)

(*)City information is not known. Group collective bargaining is held between a labor union and an employer's association, on agreement of
the parties, in a way to cover the work places and establishments on the same industry which belong to more than one employer (6356/34).
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1.8 Arabuluculuk ¢calismalan
Mediation activities.
Kapsadigi
Arabuluculuk uyusmazhk
Arabuluculuk sonuglari sayisli CEVIE]]
Result of mediations Number of Number of
mediations disputes
comprised

Uyusmazlik ile sonuglanan
Disagreement

Anlagma ile sonuglanan
Concluded with a settlement

Toplam / Total 2.832 90.157

Uyusmazlik ile sonuglanan
Disagreement

Anlagsma ile sonuglanan
Concluded with a settlement 1.0 ST

Toplam / Total 7.028 303.338

Uyusmazlik ile sonuglanan 6.417 244 .895
Disagreement

Anlasma ile sonuglanan
Concluded with a settlement

Toplam / Total 2.761 2.798 6.815 402.398

isyeri sayisi isci sayisi
Number of Number of
workplaces workers

2011 3.770 196.245

1.374 14.845

2013 5.436 430.885

24.420

Not: 2011, 2012, 2013, 2014, 2015 yih bilgileri geriye doniik olarak revize edilmistir.
Note:2011, 2012, 2013, 2014, 2015 data has been revised retrospectively.
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LABOUR RELATIONS

1.10 Yuksek Hakem Kurulunca sonuglandirilan toplu is s6zlesmeleri
Collective agreements concluded by the Supreme Arbitration Board

isyeri sayisi
Number of isci sayisi
workplaces Number of workers
comprised

Ozel / Private 2.528

Kamu / Public 1.870

Toplam / Total 20.135

Ozel / Private 12.905

Kamu / Public 3.589

Toplam / Total 1.032 14.061

Ozel / Private 29.125

Kamu / Public 13.147

Toplam / Total 1.612 2.690 182.105

Toplu is s6zlegsme
CEVIE]
Number of agreements

Sektor
Sector
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

1.13 igkollarina gére isgi ve sendikali is¢i sayilari, Ocak 2016
Workers and members of trade unions by economic activity, January 2016

Sendikali is¢i
isci sayisi CEVIH] Sendikalagsma
Number of Number of orani (%)
workers unionized Unionization rate
workers

Gida Sanayii
Food industry

Petrol, Kimya, Lastik, Plastik ve ilag
Petroleum, chemicals, rubber, plastics and medicine

Agac ve Kagit
Wood and paper

Basin, Yayin ve Gazetecilik
Printed and published materials and journalism

Ticaret, Biiro, Egitim ve Giizel Sanatlar
Commerce, office, education and fine arts

Metal
Metal

Enerji
Energy

Gemi Yapimi ve Deniz Tagimacihigi, Ardiye ve
Antrepoculuk

Shipbuilding and maritime transportation, warehouse
and storage

_---
Konaklama ve Eglence igleri
n Accommodation and entertainment P 2

Genel Isler 886.816 283.017 31,91
General affairs
Toplam/ Total 12.663.783 1514053 | 11,96 |

iskolu
Economic activity

&)
o
R
S
IORS
S
=2

573.633 77.850 13,57

452.389 48.477 10,72

242.252 19.988

97.094 6.327

2.955.269 174.483

1.485.906 250.422 16,85

242.723 65.085 26,81

165.814 13.774 8,31
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

1.15 Iskollarina ve sendikalara gore isci ve sendikali isgi sayilari, Temmuz 2016
Workers and members of trade unions by economic activity and trade union, July 2016

. Uye
iskolu Isci sayisi Sendikanin ad
) o Number of o
Economic activity worker Trade union's name Sayi o
Number -
210 0,15

T. ORMAN-i$ (Tiirkiye Orman Iscileri Sendikasi) ,

Avcilik, _--

Balikgilik, Tarim ve OZ ORMAN-i$ (Oz Ormancilik ve Tarim, Avcilik ve
Ormancilik 149.129 Balikglilik Isgileri Sendikasi) 24.323 16,32

Hunting and fisheries,

BIR.TAR.OR.IS SND. (Avcilik, Balikgilik, Tarim ve 23 002
Ormancilik isgileri Sendikasi) ’

0Z GIDA-i$ (Oz Tiitiin, Miiskirat, Gida Sanayii ve
Yardimci Iscileri Sendikasi) 32.423 5.75

GIDA-IS (Tirkiye Gida Sanayii iscileri Sendikasi) 1.765 0,32

HUR GIDA-I$ (Hir Gida Sanayi Isgileri Sendikasi) 11 0,01

BAGIMSIZ 6ZGUR GIDA (Bagimsiz Ozgiir Gida 16 001
Sanayi Iscileri Sendikasi) ’

TURK MADEN-i$ (Tiirkiye Maden Isgileri Sendikasi) 24.964 13,08

DEV MADEN-SEN (Turkiye Devrimci Maden Arama

Nu. of ec.
ac.

iskolu no

Madeong:::a‘:f Tas 190.946 ve Isletme lsgileri Sendikasi) 416 0.22
TUM MADEN-i$S (Tiim Maden iscileri Sendikasi) 7 0,01

PETROL-IS (Tirkiye Petrol, Kimya, Lastik Isgileri
Sendikas) 36.440 8,12

ILKIM-i$ (ilag, Kimya, Petrol ve Lastik Sanayii 17 0.01
iscileri Sendikast) ’

TUM PETROL-I$ (Tiim Petrol, Kimya, Lastik, Plastik 21 001
ve llag Sendikasi) ’
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CALISMA iLISKILERI
LABOUR RELATIONS

1.15 iskollarina ve sendikalara gore isci ve sendikali isgi sayilari, Temmuz 2016 (devam)
Workers and members of trade unions by economic activity and trade union, July 2016 (continued)

isci sayisi Uye
$¢1 say Sendikanin adi Member
Number of

Economic activity workers Trade union's name %
Number -

Oz IPLIK-IS (Tiim Dokuma, Iplik, Trikotaj, ve Giyim
Sanayii Iscileri Sendikast) 21.450 218

iskolu

ac.

iskolu no
Nu. of ec.

DERITEKS SENDIKASI (Deri, Dokuma ve
Tekstilden Yapilan Her Tiirlii Giyim Esyasi Isleme 2.526 0,26
Yerleri Iscileri Sendikast)

TOBGIS (Trikotaj, Orme, Boyama, Giyecek ve iplik 12 0.01
Sanayii Iscileri Sendikasi) ’

Dokuma, Hazir Giyim ve BATIS (Bagimsiz Tekstil iscileri Sendikasi) 1.902 0,20

Deri

clothing and leather . "
TEKSTIL-SEN (Tekstil, Dokuma, Orme, 18 0.01
TrikotajBoyama Isgileri Sendikasi) ’

HUR TEKSTIL-IS (Hir Tekstil Dokuma, Iplik, 10 001
Trikotaj, Deri ve Giyim Iscileri Sendikasi) ’

DEV TEKSTIL (Devrimci Tekstil Isgileri Sendikast) 64 0,01

BAGIMSIZ SEN (Bagimsiz Tekstil ve Deri iscileri
Sendikasi) 873 0,09

SELULOZ-i$ (Tiirkiye Selilloz, Kagit ve Mamidilleri

isgileri Sendikasi) 4.034 1.71
YAPSAN-IS (Yapim, Agag, Prefabrik Sanayii Iscileri 17 001
Sendikasi) ’
0OZ KAGIT-IS (Kagit, Ambalaj ve Seliiloz isgileri

Sendikasi) 705 0,30

TURKIYE HABER-IS (T. Telekomiinikasyon, Posta,
Telgraf, Telefon, lletisim, Bilisim, Cagri Merkezi, 14.006 22,46
Radyo, Televizyon lscileri ve Hizmetlileri Sendikasi)

UGB 62.376
Communication

OZ ILETISIM-IS (iletisim Isgileri Sendikasi 1.014 1,63

TGS (Turkiye Gazeteciler Sendikasi) 1.019 1,09

MEDYA-I$ (Medya isgileri Sendikas) 1.928 2,05
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

1.15 Igkollarina ve sendikalara gore isci ve sendikali isgi sayilari, Temmuz 2016 (devam)
Workers and members of trade unions by economic activity and trade union, July 2016 (continued)

; isci sayisi :
Iskolu Number of Sendikanin adi

Economic activit Trade union's name
y workers Say %
Number

BASS

(Banka ve Sigorta Iscileri Sendikasi) ozl

BASISEN

(Banka - Sigorta Iscileri Sendikas!) e L)
BANK-SEN

(Devrimci Banka ve Sigorta iscileri Sendikas) 240 Sl

KOOP-i$
(Tiirkiye Kooperatif ve Biiro Isgileri Sendikast) S0

BiL-iS
(Bilgi Islem Isgileri Sendikas!)

Nu. of ec.
ac.

iskolu no

MUZIK-SEN
(Mizik ve Sahne Sanatgilari Sendikasi)

SOSYAL-i$

q - S0 (Turkiye Sosyal Sigortalar, Egitim, Biro, Ticaret, 8.519 0,28

Tlcare!:_’ Biro, Egitim ve Kooperatif ve Giizel Sanatlar isgileri Sendikasi)
Giizel Sanatlar
10 3.079.761
Commerce, office,

education and fine arts

OYUNCULAR SENDIKASI

(Sahne, Perde, Ekran, Mikrofon Oyunculari Sendikast)

SINEMA-TV SENDIKASI
(Sinema, Reklam, Dizi ve TV Programi Calisanlari 181
Sendikast)

MALI MUSAVIR SEN
(Muhasebeciler, Mali Musavirler Ve Bagimsiz Denetciler 66

0,01

0,01
Sendikasi)

4,25

KRISTAL-IS

(Cam, Cimento, Seramik ve Toprak Sanayii iscileri Sen.) o

SERSAN-i$

(Tiim Seramik, Cimento, Toprak ve Cam Sanayii isgileri 225 0,14

Sendikast)

1.752 1,038

0OZ TOPRAK-IS
(Toprak, Cimento, Seramik ve Cam isgileri Sendikasi)

35




CALISMA iLISKILERI
LABOUR RELATIONS

1.15 igkollarina ve sendikalara gére isgi ve sendikali is¢i sayilar, Temmuz 2016 (devam)
Workers and members of trade unions by economic activity and trade union, July2016 (continued)

. Uye
iskolu SR ] Sendikanin adi Member
Number of

Economic activity workers Trade union's name Sayi %
Number -

TURK METAL (Tiirkiye Metal, Gelik, Mithimmat,
Makine, Metalden Mamiil Esya, Otomontaj ve 188.103 12,71
Yardimci Iscileri Sendikast)

B|RLE$|K METAL-|$ (Birlesik Metal Isgileri

Nu. of ec.
ac.

iskolu no

Sendikasi 30.630 2,07

KALIP-IS (Makine ve Kalip Yapma Iscileri 79 0,01

Sendikasi

Metal TEK METAL-IS (Demir, Celik, Metal ve Oto Sanayii
- ) 1.069 0,08
iscileri Sendikasi)

TUM METAL-I$ (Tiim Demir, Celik, Metal ve 20 001
Otomotiv Sanayii iscileri Sendikasi) ’

TOMIS (Tiim Otomotiv ve Metal sgileri Sendikasi) 222 0,02

YOL-i$ (Tirkiye Yol, Yapi, insaat iscileri Sendikasi) ~ 43.341 2,60

DEVRIMCI YAPI-IS (Devrimci Yapi Iscileri 457 0,03

Sendika3||

OZ INSAAT iS (Oz insaat Iscileri Sendikas!) 424 0,01

TUM YAPI YOL i$ SEN (Tiim Yapi insaat Yol Baraj 8 0.01

iscileri Sendikasi)

YENI BES-IS (Baraj Enerji Su ve Gaz Isgileri 1 0.01

Sendika3||

241.116 ENERJI-SEN (Elektrik, Gaz, Su, Baraj Galisanlari 1236 0,52
Sendikasi)

TUM ENERJI-IS (Tim Enerji Su,Gaz, Baraj isgileri
. 18 0,01
Sendikasi)

HAVA-IS (Tirkiye Sivil Havacilik Sendikasi) 20727 2,86

NAKLIYAT-i$
(Tiirkiye Devrimci Kara Nakliyat isgileri Sendikasi) 341 0.80

OZ TASIMA IS SENDIKASI (Oz Hava, Kara ve
. ; . 18.177 2,51
Demiryolu Tagima Is Sendikasi)

MOTO-KUR-SEN (Motorlu Kurye Isgileri Sendikasi) 29 0,01

Enerji
Energy
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

1.15 igkollarina ve sendikalara gore isci ve sendikali is¢i sayilar, Temmuz 2016 (devam)
Workers and members of trade unions by economic activity and trade union, July 2016 (continued)

. Uye
i Isci sayis ; Member
Iskolu Number of Sendikanin adi

Economic activity Trade union's name
workers Sayi
Number

LIMAN-IS (Tirkiye Liman ve Kara, Tahmil, Tahliye Isgileri
B 3752
Sendikast)

TURK DENIZ-I$ (Tiirkiye Denizciler Sendikasi)

Iskolu no
Nu. of ec. ac.

DGD-SEN (Depo, Antrepo, Gemi Yapimi, Deniz Tagimaciligi
Sendikast)

T. SAGLIK-I$ (Tirkiye Saglik iscileri Sendikasi)

SRl Sl  DEV SAGLIKS (Devrimai Saglik Isgieri Sendikas)) 737 023

320.545 SIHHAT-IS (Tiim Saglik Hizmetleri iscileri Sendikast) 0,16

Hizmetler 5

TiG-SEN (Tageron Iscileri Genel Sendikasi)

OLEYIS (Tirkiye Lokanta ve Eglence Yerleri isgileri
Sendikast)

TUM EMEK-SEN (Turizm Otel Spor Emekgileri Sendikast)

DEV TURIZM-i$ (Devrimci Turizm isgileri Sendikasi)

TURIZM-i$ (Turizm isgileri Sendikasi)

TURK HARB-IS (Tiirkiye Harb Sanayii ve Yardimei Iskollari
Pt : 25.312
Iscileri Sendikast)

GUVENLIK-i$ (Giivenlik ve Savunma iscileri Sendikast) 24.209
Savunma ve Giivenlik
270.757

Defence and security HUR 6ZGUV-SEN (Hiir Ozel Giivenlik ve Savunma Isgileri

Sendikasi) 152

0z G.UVEN-SEN (Ozel Giivenlik ve Koruma Isgileri 6.518 2,41
Sendikast)

HIZM_ET-I$ (TUm Belediye ve Genel Hizmet Isgileri 164.259 17,08
Sendikast)

KONUT-i$ (Tiim Belediye ve Konut iscileri Sendikasi) 0,04
IMECE EV iSG. SEND. (imece Ev isgileri Sendikasi) 39 0,01
KONUT-SEN (Konut Goérevlileri Sendikasi)

TUM GENEL HIiZMET i$ (Tiim Genel Hizmet ve Taseron
|§gileri Sendikas) ’

Not: 6356 Sayili Sendikalar ve Toplu is S6zlesmesi Kanununun Gegici 1. Maddesinde belirtilen sendikalar faaliyet gosterecegi igskolunu
yonetim kurulu karariyla belirler hitkmiine mukabil, yonetim kurulu karari ile faaliyet gosterecekleri iskolunu Bakanliga bildirmeyen
sendikalara yer verilmemistir.

Note: It isn’t included that trade unions which don’t inform Ministry about their branch of activity according to Provisional Article 1 of Law on Trade Unions
and Collective Labour Agreements states that trade unions shall determine the branch of activity in which the trade union will function upon the decision
of the executive board.
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CALISMA iLISKILERI
LABOUR RELATIONS

1.16 igkollarina gére isgi ve sendikali is¢i sayilari, Temmuz 2016
Workers and members of trade unions by economic activity, July 2016

Sendikali isgi
isci sayisi CEV ] Sendikalagsma
Number of Number of orani (%)
workers unionized Unionization rate
workers

Gida Sanayii
Food industry 564.728 76.477 13,54

Petrol, Kimya, Lastik, Plastik ve ilag
Petroleum, chemicals, rubber, plastics and medicine Rl et e

Agac ve Kagit
Wood and paper 236.371 20.205

Basin, Yayin ve Gazetecilik
Printed and published materials and journalism

Tlcaret Biiro, Egitim ve Giizel Sanatlar
Commerce office, education and fine arts LN ELE R

Metal

iskolu
Economic activity

o
o
FR
S
ICRS
S
2

94.167 5.518

Votal 1.480.048 256.370 17,32
]l 241.116 64.676 26,82

Energy

Gemi Yapimi ve Deniz Tagimacihgi, Ardiye ve
Antrepoculuk

Shipbuilding and maritime transportation, warehouse and
storage

Konaklama ve Eglence Igleri
Accommodation and entertainment

Genel igler 962.131 282.845 29,40
General affairs

Toplam / Total 13.038.351 1499870 | 11,50 |

16 167.016 13.414 8,03

861.568 29.197
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

1.17 illere ve Cinsiyete gore sendika iiye sayisi, Temmuz 2016
Members of unions by province and sex, July 2016

isci sayisi Sendikali isci sayisi Sendikalagsma orani (%)
T Number of workers Number of unionized workers Unionization rate
Province Kadin  |Bilinmeyen(*) Kadin |Bilinmeyen(*) Kadin |Bilinmeyen(*)
Female Unknown Female Unknown Female Unknown
Adana 208.378 60.630 269.009 21.831 3.859 25.691 10,48 100,00 9,5
-------------
Afyonkarahisar 64.552 15.172 79.725 6.691 7.607 10,37
-------------
Amasya 27.011 7.237 34.248 3.379 3.840 12,51 - 11,21
-------------
Antalya 349.840  147.467 497.310 20.373 6.536 26.910 5,82 33,33 54
-------------
Aydin 104.375 41.158 145.533 8.887 3.265 12.152 8,5
-------------
Bilecik 31.450 9.732 41.182 7.536 1.071 8.607 23,96 11,00 - 20,90
-------------
Bitlis 14.288 1.842 16.130 2.755 2.882 19,28 - 17,87
-------------
Burdur 24.687 6.698 31.385 27 3.363 11,07 - 10,72
-------------
Canakkale 55.287 20.307 75.594 7.723 1.232 8.955 13,97 - 11,85
-------------
Corum 42.002 11.231 53.234 4.154 4.823 9,8
-------------
Diyarbakir 83.098 16.247 99.345 11.998 1.807 13.805 14,44 11,12 - 13,90
-------------
Elazig 44.573 8.434 53.007 6.251 7.020 14,02 - 13,24
-------------
Erzurum 61.805 10.408 72.213 10.103 1.330 11.433 16,35 12,78 - 15,83
-------------
Gaziantep 207.059 35.539 242.598 16.590 1.650 18.240 8,0
-------------
Gumiighane 10.429 1.718 12.147 1.527 1.775 14,64 14,44 - 14,61
-------------
Hatay 113.548 26.647 140.195 12.548 1.259 13.807 11,05
-------------
Mersin 165.958 47.471 1 213.430 17.316 2.847 20.163 10,43
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CALISMA iLISKILERI
LABOUR RELATIONS

1.17 illere ve Cinsiyete gore sendika iiye sayisi, Temmuz 2016 (devam)
Members of unions by province and sex, July 2016 (continued)

Isci sayisi Sendikali ig¢i sayisi Sendikalagma orani (%)
T Number of workers Number of unionized workers Unionization rate

Province Erkek Kadin |Bilinmeyen (*)| Toplam Erkek | Kadin |Bilinmeyen (%] Toplam Erkek | Kadin |Bilinmeyen (*)| Toplam
Male Female Unknown Total Male Female Unknown Total Male | Female | Unknown Total

Izmir 576.397 251.073 827.470 73.709 16.201 89.910 12,79 6,4 - 10,87

Kastamonu 30.643 8.782 39.425  3.995 4.603 13,04 6,9. - 11,68

Kirklareli 42.060  17.748 59.808  8.421 1.439 9.860 20,02 8,1 - 16,49

Kocaeli 348.785 104.338 453.123 70.924  9.970 80.894 20,33 9,56 - 17,85

Kitahya 60.896  14.203 75.099 15.128  2.239 17.367 24,84 15,76 - 2313

Manisa 162.616  56.238 218.854 27.524  3.694 31.218 16,93 6,57 - 14,26

Mardin 42.207 5.013 47.220  4.259 4.573 10,09 6,2

13.982 1.659 15.641  2.860 198 3.0568 20,45 11,93 - 19,55

Nigde 26.810 5.326 32136 3.502 4.062 13,06 10,51 - 12,64

Rize 36.992 8.752 45.744 10.108  1.775 11.883 27,32 20,28 - | 25,98

Samsun 102.972  37.593 140.565 10.996  3.371 14.367 10,68 8,9 - 10,22

Sinop 15.086 5.714 20.800  1.929 2311 12,79 6,6! = | i

Tekirdag 172.563  68.910 241473 32.561 10.386 42.947 18,87 15,07 - 17,79

Trabzon 77.727  25.549 103.276  8.621  2.167 10.788 11,09 8,4 - 10,45

Sanlurfa 79.068 11.332 90.400 13.616 O 14.589 17,22 8,5 - 16,14

47.087 6.151 53.238 9.673 1.019 10.692 20,54 16,57 - 20,08

Zonguldak 62.638  15.079 77.717 18476  1.323 19.799 29,50 8,77 - 2548
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

1.17 illere ve Cinsiyete gore sendika liye sayisi, Temmuz 2016 (devam)
Members of unions by province and sex, July 2016 (continued)

Isci sayisi Sendikali is¢i sayisi Sendikalagsma orani (%)
Number of workers Number of unionized workers Unionization rate

Province

Bilinmeyen Bilinmeyen Bilinmeyen

Kadin Toplam Erkek Kadin Erkek Kadin

i ) *)
Female Wl Total Male Female PG Male Female Ui

Bayburt 31.271 11.255 0 42.526 804 85 0 889 2,57 0,76 2,09
Kirikkale 28.447 5.520 1 33.968 5.165 360 0 5.525 18,16 6,52 16,27

Sirnak 18.713 1.712 0 20.425 2.407 170 0 2577 12,86 9,93

Ardahan 14.909 2.794 0 17.703 622 122 0 744 4,17 4,37

Yalova 36.508 11.099 0 47.607 2.196 511 0 2707 6,02 4,60

Kilis 7.780 1.758 0 9.538 577 86 0 663 7,42 4,89

Diizce 45.255 18.492 0 63.747 7.730 2.063 © | 7k 17,08 11,16

9.597.866 3.439.737 13.125.275|1.181.905| 253.795 64.170 | 1.499.870 [ 12,31

(*) Bilinmeyen: Banka, sigorta ve reasiirans sirketleri, ticaret odalari, sanayi odalari, borsalar veya bunlarin teskil ettikleri birliklerin personeli i¢in kurulmus
bulunan sandiklarin igtirakgileri SGK bildirimlerini toplu olarak bildirdikleri i¢in cinsiyet bilgisine ulasilamamaktadir.

Unknown: Information regarding sex can not be reached as participants of the unions which are founded for the personnel of the bank, insurance and reinsurance
companies, chambers of commerce, stock exchanges or the unions that are formed by them make their social security declarations collectively.

12,62

_:h
N
o

2 o
© [}
a ©

15,36

73,19

Not: 6356 sayili Sendikalar ve Toplu i$ S6zlesmesi Kanunun 17. maddesinin iigiincii fikrasinda yer alan"...ayni igskolunda ve ayni zamanda farkli isverenlere
ait igyerlerinde galisan isciler birden gok sendikaya liye olabilir."hiikmiine bagl olarak Resmi Gazete istatistiklerinden farklidir. Resmi Gazete'de yayinlanan
ig¢i sayisi rakaminin farkh olmasinin nedeni bir is¢inin kanun geregi; birden fazla iskolunda ve birden fazla ilde ¢alisiyor olmasindan ve igkolu esasina goére
belirlendigi igin bir is¢i birden ¢cok sayilmaktadir.

Note: Paragraph 3 of the article 17 of the law on Unions and Collective Bargaining numbered 6356: “workers who work at the same sector but at the same time at
different work places which belong to different employers can be member of more than one Union”. It can be different than the Official Gazette statistics. The reason
why the number of the workers published on the Official Gazette is different is that as a worker can work in more than one sector and more than one city and is
detedted based on business line, workers can be counted as more than one by law
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1.18 Cinsiyete gore is¢i, Uye sayisi ve sendikalagsma orani, 2016
Workers, number of members and unionization rate by sex, 2016

Erkek Kadin Bilinmeyen (*)
Male Female Unknown
Ocak 2016
January 2016
isci sayisi

Number of
workers

Iy 9.530.217 3.420.462 13.038.351
July 2016

Ocak 2016
Sendikaliisel | 18 <010
sayisl

Number of
unionized
workers

Temmuz 2016 BESEEF.ER: 253.795 1.499.870
July 2016

Ocak 2016
January 2016
Sendikalagma
orani (%)

Unionization
rate

Temmuz 2016
July 2016

(*) Bilinmeyen: banka, sigorta ve reasiirans sirketleri, ticaret odalari, sanayi odalari, borsalar veya bunlarin teskil ettikleri
birliklerin personeli i¢in kurulmus bulunan sandiklarin istirakgileri SGK bildirimlerini toplu olarak bildirdikleri icin cinsiyet
bilgisine ulagilamamaktadir.

Unknown: Information regarding sex can not be reached as participants of the unions which are founded for the personnel of the bank,
insurance and reinsurance companies, chambers of commerce, stock exchanges or the unions that are formed by them make their
social security declarations collectively.
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1.19 isci ve isveren Sendikalarinin iskollarina gére dagilimi
Trade unions and employers’ unions by economic activity
isci sendikalar (*) isveren sendikalar (**)

iskolu
Economic activity

Avcilik, Balik¢ilik, Tarim ve Ormancilik
Hunting and fisheries, agriculture and forestry

Madencilik ve Tag Ocaklari
Mining and stone quarries

Dokuma, Hazir Giyim ve Deri
Textile, ready-made clothing and leather

iletisim
Communication

Banka, Finans ve Sigorta
Banking, finance and insurance

Cimento, Toprak ve Cam
Cement, clay and glass

insaat
Construction

Ta§|mac|I|k
Transport

Sagllk ve Sosyal Hizmetler
Health and social services

Savunma ve Giivenlik
Defence and security

(*) 2821 sayili Sendikalar Kanuna gore kurulmus olup; liyesi kalmamisg, acze diigmiis, kapanma islemleri sonuglanmamis ve
yasal sendika liyeligi devam edenler dahil, toplam sendika sayilaridir.

It is the total union number, including the ones which are founded according to the Law on unions numbered 2821 and have no
member anymore, fallen into insolvency whose closure process is not finalized yet and the legal union membership of which continue.
(**) 2821 sayili Kanunun 3'lincii maddesine gore; birden fazla igkolunda faaliyet gosterebilen 2 Kamu igveren sendikasi
(Kamu-is ve TUHIS) sadece toplama ilave edilmistir.

Two public employers' associations (Kamu-Is and TUHIS) which may operate in more than one economic activity under article 3 of Act
No. 2821, respecting trades unions are shown onli in total.

Iskolu no
Nu.of ec.ac.
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1.20 Yillara gore glinliik ve aylik asgari licretler
Daily and monthly minumum wages by years

16 yasini dolduranlar
16 years old and over

Tespit
tarihleri
Fixing date Brut artis
Gunliik briit| Ayhk briit orani Giinliik net
Daily gross |Monthly gross| Gross rate of | Daily net
increase

Aylik net |Net artis orani
Monthly Net rate of
net increase

01.01.2011 26,55 796,50 4,7 20,99 629,96 5,1

01.01.2012 29,55 886,50 5,9 23,37 701,13 6,4

01.01.2013 32,62 978,60 41 25,77 773,01 4,5

01.01.2014 35,70 1.071,00 28,20 846,00

01.01.2015 40,05 1.201,50 31,64 949,07

01.01.2016 54,90 1.647,00 29,3 43,37 1.300,99 30,0
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1.21 Yillara gore ortalama net, brit asgari lUicret ve asgari licretin igsverene maliyeti
Net and gross minimum wage by years and the cost of minimum wage to the employer

16 yasini dolduranlar 16 yasini doldurmayanlar
16 years old and over Under 16 years old

Net asgari Bru"t as_ct_;arl isverene Net asgari Brut asgari isverene
ucret Z‘(r:;gs maliyet ucret ucret maliyet

Net minimum minimum Cost to the | Net minimum | Gross minimum | Cost to the
wage Wage employer wage wage employer

639,62 810,00 984,15 554,79 691,50 854,40
788,35  1.000,05 1.165,06 687,01 858,30 Sl ey

974,81 1.237,50 1.454,06 974,81 1.237,50 1.454,06

Not: 2014 yilindan itibaren asgari licrette 16 yas ayrimi kaldiriimistir.
Note: 16 years of age discrimination has been removed in the minimum wage since 2014
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1.22 Asgari Ucretin Net Hesabi ve igverene Maliyeti (01.01.2016 - 31.12.2016)
Minimum wage net calculation and its cost to the employer (01.01.2016 - 31.12.2016)

ASGARI UCRETIN NET HESABI (TL/AY )

SGK Primi % 14 230,58

Asgari Gegim indirimi 123,53

Damga Vergisi %o 7,59 12,50

Net Asgari Ucret (**) 1.300,99

ISVERENE MALIYETI (TL/AY)

SGK Primi % 15.5 (***) 255,29

isverene Toplam Maliyet (****) 1.935,23

KAPICILAR iGiN

ASGARI UCRETIN NET HESABI (TL/AY )

SGK Primi % 14 230,58

Kesintiler Toplami 247,05

ISVERENE MALIYETI (TL/AY)
Asgari Ucret 1.647,00

isveren igsizlik Sigorta Fonu % 2 32,94

Not 1:5083 Sayili Kanunun 2. maddesi uyarinca; Tiirk Lirasi degerlerin yeni Tiirk Lirasina doniigiim iglemlerinin ve Yeni Tiirk
Lirasi cinsinden yapilan iglemlerin sonuclarinda ve 6deme asamalarinda yarim Kurus ve iizerindeki degerler bir Yeni Kurusa
tamamlanir; yarim Yeni Kurusun altindaki degerler dikkate alinmamistir.

Not 2 : 16 yasini doldurmamuis iscilerf icinde ayni hesaplamalar yapilmistir.

(*) Gelir Vergisi Hesaplamasinda; 193 Sayili G. V. Kanununun 32 maddesi uyarinca is¢inin, bekar ve ¢ocuksuz oldugu ve
sadece kendisi dikkate alinarak, Asgari Gegim Indirimi uygulanmstir.

(**) Net ele gegen asgari licrete (123,53 TL) asgari gecim indirimi ilave edilmistir.
(***) 5510 sayili Kanunun 81. madd esi “Kisa vadeli sigorta kollari prim orani, sigortalinin prime esas kazancinin %2’sidir.

(****) 27.01.2016 tarih ve 29606 sayili resmi Gazete’de yayinlanan 14.01.2016 tarih ve 6661 Sayili Kanunun 17. maddesi
uyarinca, igverene toplam maliyetin giinliik 3,33 TL’si Hazine tarafindan karsilanacaktir.

46



CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

1.23 Kidem tazminati tavan miktari
The amount of severance pay ceiling

Yirurlik tarihleri Miktar (TL/Y1l)

Validity dates TL / Year

o ownamessezn  zemam
01.07.2011 - 31.12.2011 2.731,85

. owzizomoezoz  aewar
01.07.2012 - 31.12.2012 3.033,98

o owomeesoseaors smeas
01.07.2013 - 31.12.2013 3.254,44

o owomwedtizae sesz
01.01.2015 - 30.06.2015 3.541,37

o owrme-dteeas  siese
01.09.2015 - 31.12.2015 (*) 3.828,37
01.07.2016- 31.12.2016 4.297,21

(*) 27.08.2015 tarihli Resmi Gazete’de yayimlanan 2015 / 8057 Sayili Kararname ile en yiiksek devlet memurunun emeklilik
ikramiyesi hesabinda dikkate alinan emeklilik kesenegi ve kurum karsiligi oraninin % 200’den % 215’e gikarilmasi nedeniyle,
01.09.2015 tarihinden gecerli olmak lizere, kidem tazminatinin tavani yeniden belirlenmistir.

27.08.2015 dated published in the Official Gazette 2015/8057 Decree no with the highest civil servant of deduction pension taken into
account in retirement benefits accounts and corporate response rate due to the removal of 200% to 215%, with effect from the date
01.09.2015 as it is revised ceiling of severance pay.

Grafik 1.1 Yillik ortalama kidem tazminati tavani degisim orani (%)
Graph 1.1 The average annual change of severance pay ceiling

A

|4 458

R
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KAMU GOREVLILERI
CIVIL SERVANTS

Kamu gorevlisi: 4688 sayili Kanun kapsaminda
yer alan kurum ve kuruluslarin kadro veya
pozisyonlarinda istihdam edilenlerden isci statlsl
disinda galisan kamu gérevlisine denir.

Isyeri: Kamu hizmetinin yiritildigi yerleri ifade
eder.

Sendika: Kamu gorevlilerinin ortak ekonomik,
sosyal ve mesleki hak ve menfaatlerini korumak
ve gelistirmek icin olusturduklar ttizel kigilige sahip
kuruluglari ifade eder.

Konfederasyon: Degisik hizmet kollarinda 4688
saylill Kanuna tabi olarak kurulmus en az bes
sendikanin bir araya gelerek olusturduklari tuzel
kisiligi olan Ust kuruluslar ifade eder.

56

Public servant: Refers to any public employee
other than those employed as workers in the public
institutions and organizations within the scope of
law no 4688.

Work place: Signifies a place where public
services are performed.

Trade union: Signifies any institution with
artificial personality formed by public servants for
the protection and improvement their common
economic, social and occupational rights and
benefit.

Confederation: Signifies any superior institution
with artificial personality in different service
branches composed of at least five trade unions
established subject to Law no 4688.
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2.2 Hizmet kollari ve cinsiyete gore kamu gorevlileri sendikalarinin liye sayisi, 2016
Member of civil servant union by economic activity and sex, 2016

Sendika liyesi kamu gorevlisi sayisi
Number of unionized civil servants

Hizmet kolu
Economic activity
Kadin Toplam
() ()
L Female L Total

Hizmet kolu no
Nu.of ec. act

Biiro, bankacilik ve sigortacilik
hizmetleri 113.998 68,84 51.612 31,16 165.610

Office banking and insurance

163.988 43,03 217.090 56,97  381.078

19.974 73,72 7.119 26,28 27.093

Bayindirlik, ingaat ve koy hizmetleri

Public works, construction and rural 21.769 78,57 5.939 21,43 27.708

services

46.795 81,54 10.597 18,46 57.392

90.655 86,25 14.448 13,75  105.103

Saglik ve sosyal hizmetler
Health and social services

Basin, yayin ve iletisim hizmetleri
Printing publishing and communication

Tarim ve ormancilik hizmetleri
Agriculture and Forestry

Diyanet ve vakif hizmetleri
Religious and foundational services

Toplam / Total 1.065.240 691.694 1.756.934
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2.3 Hizmet kollar ve cinsiyete gore kamu gorevlileri sayisi, 2016
Civil servant by economic activity and sex, 2016

Kamu gorevlisi sayisi (*)
Number of total civil servants

Hizmet kolu no
Nu.of ec. act

Hizmet kolu
Economic activity Erkek y Kadin o Toplam
VEIL) ¢ Female : Total

Biiro, bankacilik ve sigortacilik
hizmetleri 182.313 62,96 107.265 37,04 289.578
Office banking and insurance

Saglik ve sosyal hizmetler
Health and social services

Basin, yayin ve iletisim hizmetleri
Printing publishing and communication

Bayindirlik, ingaat ve koy hizmetleri
Public works, construction and rural 31.667 73,77 11.258 26,23 42.925
services

215.780 42,45 292.489 57,55 508.269

24.886 70,58 10.373 29,42 35.259

Tarim ve ormancilik hizmetleri
Agriculture and Forestry

Diyanet ve vakif hizmetleri

Religious and foundational services RS e HEHER0 | Alfer IS,

Toplam / Total 1.373.045 | 55,99 [1.079.204 | 44,01 2.452.249

(*):

1- 4688 Sayili Kamu Gorevlileri Sendikalari Kanununun 15. nci maddesinde belirtilen kamu
gorevlilerini kapsamaz.

4688 Public Servants Trade Unions Act does not apply to public officials mentioned in Article 15.

2- Toplam galisan kamu goérevlisi sayisi, bildirimde bulunan kamu kurum ve kuruluslarinin
bildirimlerine gore olusturulmustur.

The total number of the public officials have been formed according to the notifications of the public
institutions and organizations.
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2.6 Yillara gore kamu gorevlileri ve liye sayilari, 2011-2016
Civil servants and union members by years, 2011-2016

Kamu gorevlisi sayisi

*) Sendika lyesi Sendikalagma orani
" e A
Number of total civil kamu gorevlisi sayisi (%)
Number of unionized civil servants Unionization rate
servants
m 2.017.978 1.375.661 68,17

2.270.558 1.589.964 70,03

2.452.249 1.756.934 71,64

(*):

1- 4688 Sayili Kamu Gorevlileri Sendikalari Kanununun 15. nci maddesinde belirtilen kamu
gorevlilerini kapsamaz.

4688 Public Servants Trade Unions Act does not apply to public officials mentioned in Article 15.

2- Toplam galigsan kamu gorevlisi sayisi, bildirimde bulunan kamu kurum ve kuruluslarinin
bildirimlerine gore olusturulmustur.

The total number of the public officials have been formed according to the notifications of the public
institutions and organizations.

Grafik 2.2 Yillara gore sendikalagma oranlari, 2011-2016
Graph 2.2 Unionization rate by years, 2011-2016

4 )
80,00

70,00

(%)

60,00

50,00

2011 2012 2013 2014 2015 2016

63




cSsSGB



CALISMA HAYATI ISTATISTIKLERI LABOUR STATISTICS

OVcses

OSYAL G
BAKANLIGI

IS TEFTISLERI
LABOUR INSPECTIONS




cSsSGB



Grafik

3.1 Is saghg ve giivenligi teftisleri, 2016

3.2 Isin yuritimd teftisleri, 2016

3.3 Cinsiyete gore incelenen is kazalari, 2016

3.4 incelenen is kazalarinin sonuglari, 2016

Tablo

3.1 Grup bagkanliklari ve bagli illere gére is
saghgi ve guvenligi teftisleri, 2016

3.2 Grup bagkanliklari ve bagli illere gore is
sagligr ve guvenligi teftisleri isci sayilari, 2016

3.3 iskollarina goére is saghigi ve givenligi
teftisleri, 2016

3.4 iskollarina gére is sagligi ve giivenligi
teftisleri isci sayisi, 2016

3.5 Grup baskanliklari ve bagli illere gore isin
yuritima teftisgleri, 2016

3.6 Grup bagkanliklari ve bagli illere gore isin
yuratima teftigleri isci sayisi, 2016

3.7 iskollarina gére igin yiritimi teftisleri, 2016

3.8 Isin Yiriitimi Yéniinden yapilan teftisleri,
is Sagligi ve Giivenligi Yéniinden yapilan
teftisleri-Ozet

3.9 iskollarina gére isin ylritiimii teftigleri isci
sayisl, 2016

3.10 Grup bagkanliklari ve bagl illere gore
incelenen is kazalari, 2016

3.11 Is kollarina gére incelenen is kazalari, 2016

3.12 incelenen is kazalarinin olug nedenleri,
2016

3.13 ligili kanunlara gére énerilen idari para
cezalari, 2016
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Graph

3.1 Occupational health and safety inspections,
2016

3.2 Administrative Inspections, 2016

3.3 Occupational injuries investigations by sex
2016

3.4 Results of occupational injuries investigations,
2016

Table

3.1 Occupational health and safety inspections by
group presidencies and affiliated provinces,
2016

3.2 Occupational health and safety inspections by
group presidencies and affiliated provinces,
number of workers 2016

3.3 Occupational health and safety inspections by
economic activity, 2016

3.4 Occupational health and safety inspections by
economic activity number of workers, 2016

3.5 Administrative Inspections by group
presidencies and affiliated provinces, 2016

3.6 Administrative Inspections by group
presidencies and affiliated provinces number
of workers , 2016

3.7 Administrative inspections by economic
activity, 2016

3.8 Inspections carried out in terms of Business
Execution, Inspections carried out in terms of
Occupational Health and Safety —Summary

3.9 Administrative inspections by economic activity
number of workers, 2016

3.10 Occupational injuries investigations by group
presidencies and affiliated provinces, 2016

3.11 Occupational injuries investigations by
economic activity, 2016

3.12 Causes of occupational injuries, 2016

3.13 Adminstrative fines by related laws, 2016



IS TEFTISLERI
LABOUR INSPECTIONS

Teftis Turleri: Calisma hayatina iligkin
teftis, denetim ve incelemeler "Programh” ve
"Programdisi” teftis tUrlerinde yapllir.

Programh Teftis: Programli teftisler, calisma
hayatindaki sorunlarin degerlendirilmesi ve
onceliklendiriimesi sonucu belirlenen alanlarda
veya sektorlerde yahut 6zel bir risk grubu
hedeflenerek belirlenen isyerlerinde galisma
hayati ile ilgili mevzuat hikimlerinin tamaminin
veya bir kKisminin uygulamalarinin denetlenmesi
amaciyla ve hedefler koyularak gergeklestirilen
teftislerdir.

Programdis Teftis: incelemelerden olusan
program disi teftisler ise programli teftisler
disinda kalan guvenlik raporu incelemesi ve
ihbar, sikayet vb. talepler tzerine veya Kurul
Baskanligina intikal ettirilen evraklardan teftis
hizmetiyle bagdasir nitelikte olanlarin teftis
programina alinmasi sonucu gerceklestirilen
teftislerdir.

68

Types of Inspection: Inspection, auditing
and examinations in relation to labor life, are
carried out as "Scheduled" and "Unscheduled"
Inspections.

Scheduled Inspection:The scheduled
inspections are those which are performed
towards a number of predetermined targets,
for the purpose of checking enforcement of
either the whole or any particular group of the
legislative provisions that deal with working life
at workplaces, which are identified in a given
area or sector of engagement as a result of an
assessment and prioritisation of problems in
working life, or, alternately, with focus of interest
laid upon a particular group of risks inherent
therewith.

Unscheduled Inspection: The unscheduled
inspections composed of reviews, on the other
hand, define a broadened array of inspections
that are performed on an incoming demand,
such as an informant’s notification or filing of a
grievance and reviews of report on occupational
safety and/or as a result of inclusion of those
among incoming paperwork raised to the
attention of the Board, which can be qualified
as coherent with the inspection services being
offered, in the schedule of inspections, but

in any case, outside the scope of scheduled
inspections.
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Grafik 3.1 is saghig: ve giivenligi teftisleri, 2016
Graph 3.1 Occupational health and safety inspections, 2016
- Y
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Safety Report
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Occupational diseases Occupational injuries OOther
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Grafik 3.2 isin yiiritimii teftisleri, 2016
Graph 3.2 Administrative Inspections, 2016

7 )
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IS TEFTISLERI
LABOUR INSPECTIONS

3.8 Isin Yiiriitiimii Yéniinden yapilan is teftigleri, is Saghg: ve Giivenligi Yoniinden yapilan ig
teftisleri- Ozet
Inspections carried out in terms of Business Execution, Inspections carried out in terms of
Occupational Health and Safety —Summary

is Sagligi ve Giivenligi Yoniinden yapilan is
teftisleri

Inspections carried out in terms of Occupational
Health and Safety

isin Yiiriitiimii Yéniinden yapilan is teftigleri
Inspections carried out in terms of Business
Execution

TEFTiS TURU TEFTI$ SAYISI TEFTI$ TURO TEFTI$ SAYISI

Programdisi teftis 7.047
Unscheduled inspection :

Sahsi inceleme Meslek hastalig:

Teftis Edilen igyeri Sayisi 9.880

Personal reviews Fart] Occupational diseases

4817 Yabanci ¢alisma izni Talebe iligkin inceleme 4.606
Work permits of non-residents Made on demand

Zorunlu istihdam Diger inceleme 1.022
Mandatory employment Other reviews

isyeri Durdurmanin Devami
Maintenance of Closing the
Workplace Down

iskolu incelemesi
Branch reviews

Genel toplam Genel toplam
General total 9.361 General total 14.287

(*) Isin yuiriitiimii yéniinden gergeklestirilen programli teftigler kapsaminda ulusal ve yerel marketlere ait sube
igyeri sayisi ile Turk Eczacilarn Birligi araciligi ile génderilen 6édeme formlari da dikkate alindiginda toplam 9.880
isyerine ulagilmig ancak; 1.806 adet teftis sonucuna iligkin rapor yazilmigtir.

(*) Taken the number of branch workplaces belong to national and local markets and payment forms sent through Turkish
Pharmacists’ Union into consideration within the scope of Programmed Inspections executed in terms of Business
execution, total amount of 9.980 workplaces are reached. However, only 1.806 of reports related to inspection are
written.

Isin Yiiriitimii ve is Saghg ve Giivenligi
Yoniinden Yapilan Ortak Teftisgler Tiim Teftislere iligkin istatistikler
Common Inspections in Terms of Both Business Statistics Concerning to All Inspections
Execution and Occupational Health

TEFTIS TURU ‘ TEFTIS SAYISI ‘ TEFTIS TURU ‘ TEFTIS SAYISI

Programli teftis Programli teftis 9.650
Scheduled inspections Scheduled inspections ’

Genel toplam
2 ‘ General total ‘

General total

Genel toplam ‘
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3.9 iskollarina gére isin yiiriitiimii teftisleri isci sayilari, 2016
Administrative inspections by economic activity number of workers,2016

isci sayilari

Number of employees ..
Toplam isgi

iskolu sayisi
Economic Activity Total number
of employees

x
©
=

O

Apprentice

Kadin | Geng | Cocuk
Female | Young Child

Number of ec. act.

iskolu no.

Avcilik, Balik¢ilik, Tarim ve
Ormancilik

Hunting and fisheries,
agriculture and forestry

4.701 2.465 0 0 7.166 0

Madencilik ve Tas Ocaklari

o . 45523  1.100 0 0 46.623 7
Mining and stone quarries

Dokuma, Hazir Giyim ve Deri
Textile, ready-made clothing 92172 61.979 165 0 154.316 575
and leather

iletigim

.. 5.912 6.858 0 0 12.770
Communicationw

Banka, Finans ve Sigorta
Banking, finance and insurance

12.809 14.919 0 0 27.728

1 -..
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IS TEFTISLERI
LABOUR INSPECTIONS

3.9 iskollarina gére isin yiiriitiimii teftisleri is¢i sayilari, 2016 (devam)
Administrative inspections by economic activity number of workers, 2016 (continued)

isci sayilan -
Number of employees Toplam iggi
sayIsl

Total
Erkek Kadin Geng | GCocuk | number of
Male Female | Young | Child | employees

iskolu
Economic Activity

Iskolu no
Number of ec. act.
Cirak
Apprentice

Cimento, Toprak ve Cam
Cement, clay and glass

ingaat
Construction

Tasimacilik
Transport

1 12.453 1.879 14.332

56.457 5.027 61.486

15 46.384 9.184 0 1 55.569 50

Saglik ve Sosyal Hizmetler
Health and social services

17 13.642 . . 36

Savunma ve Giivenlik
Defence and security

Genel toplam
General total

21.992 2.893 24.885

882.085 | 401.759 . 1.285.547

(*) Sendikalar ve Toplu is Sé6zlesmesi Kanunu (*)

Law on Trade Unions and Collective Bargaining Agreements.

(**) Ortak teftisler sonucunda ulasilan is¢i sayilari da bu tabloda yer almaktadir.

(**) The amount of workers reached as a result of joint inspections is also included in this schedule.
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3.10 Grup baskanliklar ve bagh illere gore incelenen is kazalari, 2016
Occupational injuries investigations by group presidencies and affiliated provinces, 2016

Kaza sonucu
is kazas! sayisi Result of occupational injuries
Number of occupational
injuries

Grup Baskanliklari

Group Presidencies

Yaralanma Uzuv kaybi
Injured Loss of limb

Adana

Batman

Elazig

Hatay

Kilis

Mardin

Nigde

S.Urfa
Toplam / Total 3 p 0 1

Ankara

Amasya

Ardahan

Agn

Bayburt

Bitlis

Cankiri

Dlizce
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3.10 Grup baskanliklar1 ve bagl illere gore incelenen is kazalari, 2016 (devam)
Occupational injuries investigations by group presidencies and affiliated provinces, 2016
(continued)

Kaza sonucu
Result of occupational injuries

is kazasi sayisi

Grup Baskanliklan Number of
Group Presidencies occupational .
injuries U Yaralanma Uzuv kaybi
Injured Loss of limb
Eskisehir
Giresun
Igdir
Karaman
Kastamonu
Kirikkale
Kocaeli

Ordu

Sakarya

Siirt

Sivas

Tokat

Tunceli

Yozgat

Toplam / Total
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3.10 Grup baskanliklari ve bagh illere gore incelenen is kazalari, 2016 (devam)
Occupational injuries investigations by group presidencies and affiliated provinces, 2016
(continued)

Kaza sonucu
Result of occupational injuries

is kazasi sayisi
Number of occupational
IES

Grup Baskanliklar

Group Presidencies
Yaralanma Uzuv kaybi

Injured Loss of limb

Bursa

Bilecik

Kltahya

Toplam / Total

Edirne

Tekirdag

izmir

Aydin

Denizli

Manisa

Usak

Toplam / Total

Genel toplam
General total
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Grafik 3.3 Cinsiyete gore incelenen is kazalari, 2016
Graph 3.3 Investigation occupational injuries by sex, 2016

7
Erkek Kadin
Male female
%28,59 i
(23 9) (597)
m Kadin m Erkek
Female Male
A

Grafik 3.4 incelenen is kazalarinin sonuglari, 2016
Graph 3.4 Result of investigation occupational injuries, 2016

-
Yaralanma
Wounted
%78,23
(654)
Uzuv Kaybi
Death Loss of Limb
%17,46 %4,31
(146) (36)
® Oliim = Yaralanma = Uzuv kayb1
L Death  Wounted Loss of limb
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3.11 is kollarina gore incelenen is kazalari, 2016
Occupational injuries investigations by economic activity, 2016

Kaza gegiren is¢i sayisi
. Number of worker who have
Is kazasi occupational injuries

i sayisi

E I§k.°|/:\j tivit Number of | Yas-Age | Cinsiyet-Sex Uzuv
S G occupational Oliim | Yaralanma | kaybi
ditiss Kadin | Erkek | Death | Injured Loss of

Female| Male limb

Gida Sanayii
Food industry = 24 21 4 =

Kaza sonucu
Result of occupational injuries

Iskolu no
Number of ec. act.

Petrol, Kimya, Lastik,
Plastik ve ilag
Petroleum, chemicals,
rubber, plastics and
medicine

Agac ve Kagit 0 0
Wood and paper

Basin, Yayin ve

Gazetecilik

Printed and published
materials and journalism

Ticaret, Biiro, Egitim ve
Giizel Sanatlar

Commerce, office,
education and fine arts
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3.11 is kollarina gore incelenen is kazalari, 2016 (devam)
Occupational injuries investigations by economic activity, 2016 (continued)

Kaza gegiren
isci sayisi
is kazasi |Number of worker who have
i§kolu sayisi occupational injuries

\ . Number of ..
Economic Activity occupational Yas- Age | Cinsiyet-Sex

injuries Olum |Yaralanma
Erkek|Death| Injured

Metal
Metal

Kaza sonucu
Result of occupational
injuries

-~
O
®

[« JN&)
c o
S
30
o
S
o Q
S
S
=

58 2 67 59 10 17 85 17

5 0 5 5 0 4 1 0

Enerji
Energy

Gemi Yapimi ve Deniz
Tasimacihg, Ardiye ve
Antrepoculuk
Shipbuilding and maritime
transportation, warehouse
and storage

~

Konaklama ve Eglence
isleri

Accommodation and
entertainment

g 0 g 7 2 1 5 3

Genel igler
General affairs

Toplam
Total

328 | 23 (813 | 597 | 239 | 146
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3.12 incelenen is kazalarinin olus nedenleri, 2016

Causes of occupational injuries, 2016
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Causes of occupational injuries, 2016 (continued)
2

Iskolu
Economic
Activity
maritime transportation,

warehouse and storage
Konaklama ve Eglence

Tasimacihgi, Ardiye ve
isleri

Metal

Metal

Enerji

Energy

Gemi Yapimi ve Deniz
Antrepoculuk
Shipbuilding and
Accommodation and
entertainment
Genel igler

General affairs

G % 1 s/ 0 0w s s o 3o o o oo o o o oE

3.12 incelenen is kazalarinin olus nedenleri, 2016 (devam)

B sesmasnm” 1 © 0 © 0 o0 o 0 o o 1 o 0o oo o o o ol

EEm oo von os oo o o o oaio o o oD
o

fopiat 20| 7| 114 44| 10 54 14 2 1 7 328
Total

(*): Kazalarin olug nedenle

JOB "08 4O JoquIN) "Ou N|oXS]

V-]
(-]

(*) Type of accidents were arranged to ILO standarts. Causes af accidents are edited in compliance with ILO standards. Some accidents may be caused by multiple reasons.



CALISMA HAYATI ISTATISTIKLERI

(75
O
[
«
i~
S
%)
[+ 4
-
O]
3

66L°LY oL 8.9'8 8.9'8 1esee Aiyasiiy

0S0'€0E 02 ovs80L Ol 02801 o oleveL 0L unsao
IIIIIIIIIIIIIIIIIIIII

168'€55°L €6 £V9'€C € £v9'€C ¥¥8°09S 74 oLe’LlL S €S EVS 9l 0¥'696 69 Jyesnis3

120°€L yA 120°€L ueouizig

128786 66 912’6 912’6 9€6°19S 4 gesvic vl L0V'LYE 8¢ 699°€LY 14 disayijeg

IIIIIIIIIIIIIIIIIIIII
9/GLeTL 625 €26 Ol £26 b £5592YC SO} 0991 8L 655917 18 06Zry € 0016897 by ey

1By

9G68°G 968'G ueweAipy

auy Jo auyy auy Jo
aoe|dyiom auy aoe|dy.om
ouy o Junowy| (,) |wunowy junowy| eoejdsiom

0 Jaquinp (30 Junowy | jo Jequin
(1) pequnn| (1w) _m_Nmmz : U o | _w_muwz () | soiequiny
1) eza) | 1heg ny ueny [ 1siheg LaAS)

119A8) eza) 119A8)
eza) ! L eza)

aul aoe|dyiom aoe|dyiom auly aoe|dyiom
4o Junowy | jo sequiny j0 soquinp | jo Junowy |40 sequinn

(1) 1sikeg 1sikeg () 1siAeg
uejn) eza) 119A§) 119AS) uen} ezad | 9L

aul ) aul auly
Jo junowy \magzz 40 Junowyy |4equunp | jo Junowy llequinn
(wid) (wid) 1keg (1) 1feg

ejny ezan 1Aes ejn} ezan lieIny eza )

Ajejes pue
ublaiof Juspuadspul sooe|d yiom saog(d yiom ey jeuonednasQ so0e(d 3o 9IoUINOIA
npn1An 1dueqek 119A§) LIBAS) 161juaAnb LI2AS) ]

uesije ziswibeg = oA 161|Bes §)

aafojdwa sjoadse aAnessiuipy

FLTHET T TTo) nwnnink

rejoL
NV1dOl Ajojes
S18UbBI8.I0 JO SHWLIBL YIOM 8YL UO MET GE/9 pue /L8% 4N0Qe" Suihep pue yjesr jeuonednao
uo MeT 48 Jnoge uo me7 /68
Jejunuey uo meTq Lgg9

nunue nunuey §j ijifes
epunpjeH uajuiz| ewsijed uuejiouege, 1jikes Ge/9 oA LL8Y §1anEe Sw_w o A S| 168%

1B11Bes &] Aes Lego

9102 ‘smej pajejal Aq saull oABIISUILLPY
9102 ‘uejezad eied Liep) usjlisuQ a10b esejunuey 1116 €1°¢

99



IX8JU0D Sy} Ul 9L0Z Ul AjeAnelSIuILIpE paul 8q 0} pajsabbns saoejdyiom Jusiaylp Lz g ale asay) Aym sjey  “smej sjdinw Aq sauy sanejsiuiwpe pajssbbns ale seoe|dyiom swos jey) joey sy} 0 anp sadedyiom sAladal sepnjoul 86¢ 9 Jequinu ay] (,,)
“pepjewuning LBASI Ipjey 1219 UdjLIBUQ ISezad eied Liepl epullif 910z epwe|beq ng “Jipapjawuad] luLIBlIaAS] Jaaiaxnw s Aluspau ISaw|LIBUQ ISBZaD kied Liepl uepunuey ejze} uapJiq aulial1aAs] 1zeq isifes ggg g ueje Jak apunwnjoq wejdoy (,,)
“UoN98s ,80B[dNION,, Jopun usy LM A|quissse ale ‘wayj je Buiyiom sjeuoneu ublaio) pue mmmm 9 £18p OU SMET Ul PIAJOAU] B18 YoIMm $808/AYIOM O} paul ‘Saulj SARRASIUILIPY (,)

-mSiwpzek saso|unSapiq epunje nwnjoq ,149A8), 1ejezed esed Liepl uejizeA e 1A q S1jed apulial1aAs) nq oA aulialiaAS] epulwesdey unuey 1jifes Gg29 aA 218y ()

Lv6°912°26| 86€'9 06°'50S°y €v0°S2L 198°08€'v | 602 12¢€°029 656°L2E9E| 068°L G2Zl'6esc| €9¢ L0v°182°€E ' EEV'LLS| VP 80°68€°LS 5 [ejol | wejdoy
€999y 6€ 8LOWOL L 819’01 SPO6SE 82 202nQ
IIIIIIIIIIIIIIIIIIIII

S
IIIIIIIIIIIIIIIIIIIII
S9v8L 92 8Ly L 0082 € 81298 15907L 6l enoleA
IIIIIIIIIIIIIIIIIIIII
[ v oler ¥ 0LL'6y ueyepiy

S
£80' D €80 £80'e et
IIIIIIIIIIIIIIIIIIIII
68G'LVE  ¥T 08862 € 088'62 60LLE 12 aEpiLIy
IIIIIIIIIIIIIIIIIIIII
99.2¢ z 99,22 unakeg
IIIIIIIIIIIIIIIIIIII|m
zeezere 19 12569, 02 12569, 1£8299'L Ly sepinbuoz
IIIIIIIIIIIIIIIIIIIII
v85'L2 v 9002
IIIIIIIIIIIIIIIIIIIII
18029 bl sy ¥ oz 2 289ty W6z 0 epniues
IIIIIIIIIIIIIIIIIIIII
ocy'ses 29 916'8¢ z 0 0 ale8e b 0 0 siyelz b 0 0 281812 9l g6zt L 620'LL5 v uozqely
(eee . 0 0O O 0O 0 0 0 0 04 9 0 0 o 0d¢ 9 0 0 eey Lo e
£99085'L /9L L86'LL z 0 0 15862 ¢ 0 0 0L9L. 99 9sLsoL € vS8'985 29 09Lrl L 955'9r8 66 Bepiniol
(469692 ¢ 0 0O 0O 0O 0 0 0 0 g8 0 0 0 LG8 0 0 0 ek & sens
8sy'9sL 8 0 0 0 0 0 0 0 0 V292 D 0 0 £v2'92 L 0 0 sizosk 4 dous
fMepp 0z 0 0 0O 0 0 0 0o 0 0o 0 0 0 0 0 0 0 sk T o s
SS0'8LZL  bhb 88yl € 0 0 88yl £ 0 0 66969 8% 06v9 ¢ £77'069 ov 0 0 ve96lS €9 unswes
| VELLYOL GgL€l000b € 0 0 €000 € 0 0 €€ S 0 0 goLgy  ¥&  09LPL L 86E680W .8 eheyes
018202 8l 0 0 0 0 0 0 0 0 89yv9 8 0 0 89%'+9 8 0 0 ZreseL 0 oz
IIIIIIIIIIIIIIIIIIIII
eroesT €2 0087 D 0087 €9ELLL O 095’} L £08'.1 0sv'ioL 2l opBIN

uipiep
IIIIIIIIIIIIIIIIIIIII
v.6°€LL'E 691 1G82°89 1G1°89 S 62E°86Y 614 665°29¢ 92 045881 6l 9L’y ¥ 888'6¥5°C Sl esjuey

aul ) auly auly aul ) auly oaoejdyiom auy aoejdyiom auly aoejdyiom aoejdyiom suy jo aoe[dyiom auly aoe|dyIom
wn Jounowy | " Jounowy | uequnp | 4o junowy Jo Junowy = Jo unowy |jo sequinN| jo junowy |jousquinp | jo junowy | jo sequiny | euy jo junowy lo sequinp J0 soquuiny| o junowy | jo saquiny
quinN JaquinN JequinN

Z (1) ikeg (1) 1keg (L) iKeg (1) iKes (1) 1sifeg (1) 1sifeg (1) 1sifes  [(7L) ueny ezap| isifeg 1sifeg (L) 1sifeg

O uejn) ezan ieyn) ezan 1ieyn) eza) ejn} ezan 11eyn) ezan 119A8) 11e)n} eza) 119A§) uen) ezay |  1aAS) 11948 ez09 11aAS§) 11eyn} ezan [FE]

=

[

osafojdwa Kajes pue
— _.P_.._u ubla.oj Juspusdspuy saoe/d yioMm saoe/d yioMm TN ) muomam-wh_”_uﬁ“rw»c_cﬁ( yjleay |euonednaoQ saoeld yIoM 80UINOId
oZ O npnJAn 1oueqek 113AS| 13AS| : = uaAnb 11348 n
E m uesijed ziswibeg an 1B11Bes §) .
ejor

(2 K
om— NV1dOL Jojes
= x nogeT] pue yjjeaH jeuonednasQ
w o SJ8UBI8I0 JO SHULIB] YIOA 8Y | UO MBT GE/9 PUE /L8 swinUEl Uo meT 468 INOQET Uo MET /G8Y T )
w QO unuey| epunjeH Lajuiz| ewsije) uliejidueqe, IjiIkes G£/9 aA /18 nunuey|
= . § A nunuey 161jusaAn

(a1 | 21us( IiAes 58
SM aA 1B611Beg §| ijifes Lgg9

(panunuos) gLoz ‘smej pejejal Aq seul) ARIISUILIPY
(wenap) 910z ‘11e|eZad BJRd LIEP] UBJIIBUQ 3106 EiRjUNUEY 116 €1°C

100



CALISMA HAYATI ISTATISTIKLERI  LABOUR STATISTICS

Vecses

T.C. CALISMA VE
SOSYAL GUVENLIK
BAKANLIGI

YABANCILARIN CALISMA IZINLERI
WORK PERMITS OF FOREIGNERS




cSsSGB



Grafik

4.1 Yillara ve cinsiyete gore yabancilara verilen
c¢alisma izinlerinin oransal dagilimi,
2011-2016

4.2 Basvuru turtne ve cinsiyete gore yabancilara
verilen ¢alisma izinlerinin oransal dagilimi,
2016

Tablo

4.1 Yillara ve izin tUrlerine gére yabancilara
verilen ¢alisma izin sayisi, 2011-2016

4.2 Yillara gore yabancilara verilen ¢alisma izin
sayisl, 2011-2016

4.3 Aylara gore yabancilara verilen ¢alisma izin
sayisl, 2016

4.4 Yillara ve cinsiyete gore yabancilara verilen
¢alisma izinlerinin dagihmi, 2011-2016

4.5 Egitim dizeyine goére yabancilara verilen
¢alisma izin sayisi, 2016

4.6 Egitim dizeyi ve cinsiyete gére yabancilara
verilen ¢alisma izin sayisi, 2016

4.7 Yas grubu ve cinsiyete gore yabancilara
verilen ¢alisma izin sayisi, 2016

4.8 Uyruklara ve izin turlerine gore yabancilara
verilen ¢alisma izin sayisi, 2016

4.9 Uyruklara ve cinsiyete gore yabancilara
verilen ¢alisma izin sayisi, 2016

4.10 Ekonomik faaliyetlere ve izin tlrlerine gore
yabancilara verilen ¢alisma izin sayisi, 2016

4.11 lllere ve izin turlerine gdre yabancilara
verilen ¢alisma izin sayisi, 2016

4.12 lllere ve cinsiyete gére yabancilara verilen
¢alisma izin sayisi, 2016

4.13 Basvuru tirtiine gore yabancilara verilen
calisma izin sayisi, 2016

4.14 Basvuru tirline ve cinsiyete gore
yabancilara verilen ¢alisma izin sayisi, 2016

CALISMA HAYATI iSTATISTIKLERI
LABOUR STATISTICS

Graph

4.1 Proportional distribution of work permits given
to foreigners by years and sex, 2011-2016

4.2 Proportional distribution of work permits given
to foreigners by type of application and sex,
2016

Table

4.1 Number of work permits given to foreigners by
types of permission and years, 2011-2016

4.2 Number of work permits given to foreigners by
years, 2011-2016

4.3 Number of work permits given to foreigners by
months, 2016

4.4 Distribution of work permits given to foreigners
by years and sex, 2011-2016

4.5 Number of work permits given to foreigners by
education status, 2016

4.6 Number of work permits given to foreigners by
education status and sex, 2016

4.7 Number of work permits given to foreigners by
age groups and sex, 2016

4.8 Number of work permits given to foreigners by
type of permission and nationalities, 2016

4.9 Number of work permits given to foreigners by
nationalities and sex, 2016

4.10 Number of work permits given to foreigners
by type of permission and economic activities,
2016

4.11 Number of work permits given to foreigners
by type of permission and provinces, 2016

4.12 Number of work permits given to foreigners
by type of provinces and sex, 2016

4.13 Number of work permits given to foreigners
by type of application, 2016

4.14 Number of work permits given to foreigners
by type of application and sex, 2016



YABANCILARIN CALISMA iZINLERI
WORK PERMITS OF FOREIGNERS

Yabanci: Turkiye Cumhuriyeti Devleti ile
vatandaglik bagi bulunmayan kisi.

Galigma Izni: Bakanlikga resmi bir belge seklinde
dizenlenen ve gecerlilik suresi iginde yabanciya
Tarkiye'de galisma ve ikamet hakki veren izni.

Galigma izni Alma Yiikiimliiliigii: Tarkiye'nin
taraf oldugu ikili ya da ¢ok tarafli s6zlesmelerde
aksi 6ngorulmedikge, yabancilarin Turkiye'de
bagiml veya bagimsiz ¢alismaya baslamadan
Once izin almalari gerekir.

Bagimsiz galisma izni: Yabanciya Turkiye'de
kendi ad ve hesabina calisma hakki veren ¢alisma
izni.

Siireli Galigma izni: is veya hizmet sézlesmesinin
suresini asmamak kosuluyla yabancilara belirli

bir isyerinde veya bunlarin ayni iskolundaki
isyerlerinde belirli bir iste calismak sartiyla ilk
bagvuruda en ¢ok bir yil gecerli calisma izni verilir.

Daha sonra yapilacak sure uzatma bagvurusunun
olumlu degerlendirilmesi halinde yabanciya ayni
isverene bagli olarak ilk uzatma basvurusunda en
cok iki yil, sonraki uzatma basvurularinda ise en
cok Ug yila kadar ¢alisma izni verilir.

Siiresiz Galigma izni: Tirkiye’de uzun dénem
ikamet izni veya en az sekiz yil kanuni ¢alisma izni
olan yabancilar suresiz ¢calisma iznine bagvurabilir.
Ancak, yabancinin bagvuru sartlarini tagimasi
yabanciya mutlak hak saglamaz.

Foreigner: The person, who does not have a
bond of citizenship with the State of the Republic
of Turkey.

Work permit: The permit, which is issued by the
Ministry in the form of an official document and
which gives the foreigner the right to work and
reside in Turkey within the validity period of such
document.

Obligation of Getting Work Permission: Unless
otherwise provided in the bilateral or multi-lateral
agreements to which Turkey is a party, the
foreigners are obliged to get permission before
they start to work dependently or independently in
Turkey.

Independent work permit: The work permit,
which gives the foreigner the right to work on her/
his own behalf and account in Turkey.

Work Permit For A Definite Period Of Time:
Foreigners are granted a valid working permit for
up to one year on the first application, provided
that they work in a specific workplace or in a
workplace of the same workplace.

If the extension application is evaluated positively,
foreigners can be granted up to two years for the
first extension application and up to three years for
the next extension application, depending on the
same employer.

Permanent work permits: Foreigners who hold
long-term residence permits or work permits valid
for at least eight years in Turkey may apply for
permanent work permits. However, meeting the
application criteria shall not provide the foreigner
with an absolute right in this respect.
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4.1 Yillara ve izin tiirlerine gore yabancilara verilen ¢aligsma izin sayisi
Number of work permits given to foreigners by types of permission and years

izin Tiirii
Type of permission

Sireli Siiresiz Bagimsiz
Definite Indefinite Independent

Not: 2011, 2012, 2013, 2014, 2015 yili bilgileri geriye doniik olarak revize edilmistir.
Note:2011, 2012, 2013,2014, 2015 data has been revised retrospectively.
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4.2 Yillara gore yabancilara verilen galisma izin sayisi
Number of work permits given to foreigners by years

Calisma izin Sayisi

Number of work permits

1.298

P\

Ocak
January

subat 1.524 1.477 2732 3.584 4756 5.199
February

Mart 1.648 2.343 3.725 4738 6.085 8.027
March

1.420 S 3.919 4.169 4.415

Nisan

. 1.994 2.563 3.632 3.859 7.879 7.498
April

1.722 3.268 4.584 7.694 7.581 6.880
May
i dlel 1.704 3.059 4.767 4.448 6.400 6.737
June
L 1.204 3.020 5.012 5.104 5.304 5.043
July

1.351 2.809 3.383 4.151 4.288 6.208

Eylul 924 2.779 3.424 3.656 3.613 4.907
September
Ekim 1.258 2.625 2.638 3.041 3.613 5.489
October
A 1.334 3.430 4184 3.425 5.150 6.860

November

Aralik

December L

3.486 4.407 4.676 5.683 6.297

LTl ) = 17.466 32.279 73.560
Total

Not: 2011, 2012, 2013, 2014, 2015 yili bilgileri geriye doniik olarak revize edilmigtir.
Note:2011, 2012, 2013,2014, 2015 data has been revised retrospectively.
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4.3 Aylara gore yabancilara verilen galisma izin sayisi, 2016
Number of work permits given to foreigners by months, 2016

izin tiirii
Type of permission

Sireli Siuresiz Bagimsiz
Definite Indefinite Independent

Ocak
January

Subat
February

Mart
March

Nisan
April

Mayis
May

Haziran
June

Temmuz
July

Agustos
August

Eylul
September

Ekim
October

Kasim
November

Aralik
December

4.406 4.415

8.004 8.027

6.870 6.880

5.031 5.043

4.900 4.907

6.852 6.860
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4.4 Yillara ve cinsiyete gore yabancilara verilen ¢aligma izinlerinin dagilimi
Distribution of work permits given to foreigners by years and sex

Calisma izin sayis1 Number of work permits

181582 12.727 32.279

31.308 20.986 52.294

35.606 37.954 73.560

Not: 2011, 2012, 2013, 2014, 2015 yili bilgileri geriye doniik olarak revize edilmistir.
Note:2011, 2012, 2013,2014, 2015 data has been revised retrospectively.

Grafik 1: Yillara ve cinsiyete gore yabancilara verilen ¢galigsma izinlerinin oransal dagilimi
Proportional distribution of work permits given to foreigners by years and sex
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4.5 Egitim duizeyine gore yabancilara verilen ¢galigma izin sayisi, 2016
Number of work permits given to foreigners by education status, 2016

izin Tiiri
Type of permission

Egitim Duzeyi
Education Status

Sureli Suresiz Bagimsiz
Definite Indefinite Independent

O IR 2.242 0 0 2.242
Literate

llkokul . 1.144 2 0 1.146
Primary education

Ortaokul

Secondary education S8 E g S
Lise

High school 27.427 15 0 27.442
Yiiksekokul

Tertiary education (short cycle) s 18 L e
Universite

Tertiary education (bachelor 21.627 72 18 21.717
level or equivalent)

Y.lisans ve listi
Tertiary education (master, sicts) 5 0 540
doctoral level or equivalent)

Bilinmeyen

Unknown 6.827 5 5 6.837

Toplam-Total
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4.6 Egitim dizeyi ve cinsiyete gore yabancilara verilen calisma izin sayisi, 2016
Number of work permits given to foreigners by education status and sex, 2016

Egitim diizeyi Kadin

Education status Female

Okuryazar

Literate 1.083

ilkokul

Primary education Xl

Ortaokul

Secondary education 3.993

Lise

High school a8

Yiksekokul

Tertiary education (short cycle) 2.706

Universite
Tertiary education (bachelor level or 9.786
equivalent)

Y.lisans ve ustii
Tertiary education (master, doctoral level 195
or equivalent)

Bilinmeyen

Unknown 1.081

Toplam-Total

110

1.209

549

2.581

11.227

4.356

11.931

345

5.756

2.242

1.146

6.574

27.442

7.062

21.717

540

6.837
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4.7 Yas grubu ve cinsiyete gore yabancilara verilen ¢aligma izin sayisi, 2016
Number of work permits given to foreigners by age groups and sex, 2016

Yas Gruplari Kadin Erkek Toplam
Age Groups Female Male Total

20-24 4.743 2.865 7.608
I

30-34 6.240 7.645 13.885
I

40-44 3.807 4.811 8.618
I

50-54 2.590 2.949 5.539
_---

60-64 1.718
_---

Bilinmeyen
Unknown

Toplam-Total 35.618 37.958 73.560

m
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4.8 Uyruklara ve izin turlerine gore yabancilara verilen ¢aligsma izin sayisi, 2016
Number of work permits given to foreigners by type of permission and nationalities, 2016

izin Tiirii

Type of permission

Uyruk Toplam

Nationality Sureli Siresiz Bagimsiz Total
Definite Indefinite Independent

Unitod Statos efAmerca 1.127 5 1 1133
p 444 0 0 444
S 1.154 10 0 1.164
priviien 144 0 0 144
e 180 0 0 180
At 174 6 0 180
prsthas b 1.877 2 1 1.880
Blams 285 1 0 286
Betglom 195 0 0 195
gy 232 0 0 232
By 746 3 1 750
Ao 117 0 0 17
Gonch 182 0 0 182
China 4.396 1 0 4.397
donon 1.829 0 0 1.829
e S 148 0 0 148
Eﬁky,i,',’,ia 424 0 0 424
Morocco 336 0 0 336
Phipnies 1.492 0 0 1.492
Z't';,fﬁ'ﬂf Palestine 220 0 0 220
Franos 719 7 0 726
Ghana 119 0 0 119
SouttoAtion 134 0 0 134
South Koren (Ranablio of Koros) 718 3 0 721
oot 7.627 2 0 7.629
i 1.970 0 0 1.970
Nethorinds 478 3 0 481
pls 1.028 3 0 1.031
Eoe 1.184 7 0 1.191
iran islam Cumbhuriyeti 1.782 3 0 1.785

Islamic Republic of Iran
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4.8 Uyruklara ve izin turlerine gore yabancilara verilen galisma izin sayisi, 2016 (devam)
Number of work permits given to foreigners by type of permission and nationalities, 2016 (continued)

izin Tiirii
Uyruk Type of permission
Nationality Siireli Siiresiz Bagimsiz
Definite Indefinite Independent
ispanya/Spain 436 2 0 438
isveg/Sweden 159 0 0 159
italyalitaly 883 5 0 888
Japonya/Japan 501 5 0 506
Kanada/Canada 232 2 0 234
Kazakistan/Kazakhstan 998 0 0 998
Kirgizistan/Kyrgyzstan 3.046 2 0 3.048
Kolombiya/Colombia 315 0 0 315
Kosova /Kosovo 108 0 0 108
Kiiba/Cuba 497 0 0 497
Libya/Libya 191 0 0 191
Liibnan /Lebanon 108 1 0 109
Macaristan/Hungary 124 0 0 124
Makedonya/Macedonia 132 0 0 132
Misir/Egypt 371 0 0 371
Mogolistan/Mongolia 157 0 0 157
Moldova/Moldova 1.481 0 0 1.481
Nepal/Nepal 497 0 0 497
Ozbekistan/Uzbekistan 2.436 0 0 2.436
Pakistan/Pakistan 269 0 0 269
Romanya/Romania 260 0 0 260
S 1o o e
Sirbistan/Serbia 109 2 0 111
e z o e
e : :
Tayland/Thailand 429 0 0 429
Tunus/Tunisia 347 1 0 348
Tiirkmenistan/Turkmenistan 3.471 0 0 3.471
Ukrayna/Ukraine 5.585 7 0 5.592
E frj Ci)i ::1 ;(;alllgll The Hashemite Kingdom 177 1 0 178
Vietnam/Vietnam 618 0 0 618
Yunanistan/Greece 614 7 21 642
Diger (*)/Other 1.849 1.861

(*): Toplam izin sayisi 100'den daha az olanlardir.
(*):The total number of permitted are less than 100
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4.9 Uyruklara ve cinsiyete gore yabancilara verilen galisma izin sayisi, 2016
Number of work permits given to foreigners by nationalities and sex, 2016

Uyruk
Nationality
Amerika Birlesik Devletleri/United States of America 477 656 1.133
Afganistan/Afghanistan 71 373 444
Almanya/Germany 530 634 1.164
Arnavutluk/Albania 74 70 144
Avustralya/Australia 59 121 180
Avusturya/Austria 65 115 180
Azerbaycan/Azerbaijan 741 1.139 1.880
Belarus/Belarus 256 30 286
Belgika/Belgium 84 111 195
Brezilya/Brazil 104 128 232
Bulgaristan/Bulgaria 468 282 750
Cezayir/Algeria 46 71 117
Cek/Czech 38 144 182
Cin/China 243 4.154 4.397
Endonezyallndonesia 1.719 110 1.829
Ermenistan/Armenia 125 23 148
Etiyopya/Ethiopia 313 111 424
Fas/Morocco 166 170 336
Filipinler/Philippines 1.348 144 1.492
Filistin/State of Palestine 14 206 220
Fransa/France 259 467 726
Gana/Ghana 13 106 119
Giiney Afrika/South Africa 54 80 134
OGfii ;:,}; ;ore (Kore Cumbhuriyeti )/South Korea (Republic 69 652 721
Giircistan/Georgia 6.500 1.129 7.629
Hindistan/India 43 1.927 1.970
Hollanda/Netherlands 185 296 481
Irak/Iraq 83 948 1.031
ingiltere/England 517 674 1.191
iran islam Cumbhuriyeti/lslamic Republic of Iran 608 1177 1.785
ispanya/Spain 97 341 438
isvec/Sweden 88 71 159
italya/italy 115 773 888
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4.9 Uyruklara ve cinsiyete gore yabancilara verilen galisma izin sayisi, 2016 (devam)
Number of work permits given to foreigners by nationalities and sex, 2016 (continued)

Uyruk Kadin Erkek Toplam
Nationality Female VEIL; Total

Japonya/Japan

Kanada/Canada 122 112 234
Kazakistan/Kazakhstan 735 263 998
Kirgizistan/Kyrgyzstan 2.354 694 3.048
Kolombiya/Colombia 150 165 315
Kosova /Kosovo 48 60 108
Kiiba/Cuba 330 167 497
Libya/Libya 9 182 191
Liibnan /Lebanon 20 89 109
Macaristan/Hungary 36 88 124
Makedonya/Macedonia 59 73 132
Misir/Egypt 50 321 371
Mogolistan/Mongolia 75 82 157
Moldova/Moldova 1.342 139 1.481
Nepal/Nepal 292 205 497
Ozbekistan/Uzbekistan 2.088 348 2.436
Pakistan/Pakistan 23 246 269
Polonya/Poland 111 77 188
Romanya/Romania 132 128 260
Rusya Federasyonu/Russian Federation 1.485 481 1.966
Sirbistan/Serbia 46 65 111
gszg’?s(}ifa?:rgb’agegmg“ riyeti)/ 1.145 12.145 13.290
Tacikistan Cumbhuriyeti/Republic of Tajikistan 32 96 128
Tayland/Thailand 280 149 429
Tunus/Tunisia 158 190 348
Tiirkmenistan/ Turkmenistan 3.205 266 3.471
Ukrayna/Ukraine 4.726 866 5.592
Urdiin Kralligi/The Hashemite Kingdom of Jordan 21 157 178
Vietnam/Vietnam 2 616 618
Yunanistan/Greece 236 406 642
Diger (*)Other 1.216 1.861

(*): Toplam izin sayisi 100'den daha az olanlardir.
(*):The total number of permitted are less than 100
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4.10 Ekonomik faaliyetlere ve izin tiirlerine gore yabancilara verilen galisma izin sayisi, 2016
Number of work permits given to foreigners by type of permission and economic activities, 2016

izin tiiri
. : : - Type of permission
Ekonomik Faaliyetler / Economic Activities

(NACE Rev.2 siniflamasina gore) Siireli | Siiresiz | Bagimsiz

=]

T3
O o
X O
il

[T
>3
T3
©

u<

Bitkisel ve hayvansal uiretim ile avcilik ve ilgili hizmet
faaliyetleri

Crop and animal production, hunting and related service Sl E v e
activities
Ormancilik ve tomrukguluk
) 4 0 0 4
Forestry and logging
Balikgilik ve su liriinleri yetistiriciligi
e 7 0 0 7
Fishing and aquaculture
Komiir ve linyit cikartiimasi
Mining of coal and lignite 363 0 0 363
Ham petrol ve dogal gaz gikarimi 29 0 0 29
Extraction of crude petroleum and natural gas
M(_at_al cevherleri madenciligi 49 0 0 49
Mining of metal ores
Diger mlauliencmk ve ta§ ocakgeihgi 386 > 0 388
Other mining and quarrying
Madenciligi destekleyici hizmet faaliyetleri
o ) L 95 0 0 95
Mining support service activities
Gida uriinlerinin imalati
! Manufacture of food products el L L s
Iceceklerin imalati 30 0 0 30

Manufacture of beverages

Titln Grinleri imalati
- Manufacture of tobacco products <l g 0 </

—

Tekstil tirlinlerinin imalati
SO Varufacture of textiles 1.344 3 0 1.347

—_

Giyim esyalarinin imalati
Manufacture of wearing apparel

—_

4 1.437 3 0 1.440

Deri ve ilgili tiriinlerin imalati
Manufacture of leather and related products

—_

5 315 1 0 316

Agdag, agag liriinleri ve mantar tiriinleri imalati (mobilya
harig) saz, saman ve benzeri malzemelerden 6riilerek
esyalarin imalati

Manufacture of wood and of products of wood and cork,
except furniture; manufacture

of articles of straw and plaiting materials

-
(o)}

143 0 0 143

Kagit ve kagit iriinlerinin imalati

Manufacture of paper and paper products 2k v . k)

Kayith medyanin basilmasi ve ¢gogaltiimasi
Printing and reproduction of recorded media

—_

101 0 0 101

Kok komiirii ve rafine edilmis petrol uriinleri imalati
Manufacture of coke and refined petroleum products

—_

51 0 0 51
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4.10 Ekonomik faaliyetlere ve izin tiirlerine gére yabancilara verilen galisma izin sayisi, 2016 (devam)
Number of work permits given to foreigners by type of permission and economic activities, 2016 (continued)

izin tiri
Type of permission
Ekonomik Faaliyetler / Economic Activities

(NACE Rev.2 siniflamasina gore) Sl | S| Eetmios

Definite | Indefinite | Independent

]
S 3
O o
X O
il

D D
>3
T3
©

w <

Kimyasallarin ve kimyasal iiriinlerin imalati
Manufacture of chemicals and chemical products

N
o

279 0 0 279

Temel eczacilik tiriinlerinin ve eczaciliga iliskin
malzemelerin imalati

Manufacture of basic pharmaceutical products and
pharmaceutical preparations

N
=

55 2 0 57

Kauguk ve plastik tirtinlerin imalati

Manufacture of rubber and plastic products I v OO

Diger metalik olmayan mineral uiriinlerin imalati
Manufacture of other non-metallic mineral products

N
w

331 0 0 331

Ana metal sanayii
Manufacture of basic metals

i

407 0 0 407

Fabrikasyon metal uriinleri imalati (Makine ve techizat
harig)

Manufacture of fabricated metal products, except machinery
and equipment

N
(&)

771 5 0 776

Bilgisayarlarin, elektronik ve optik iiriinlerin imalati
Manufacture of computer, electronic and optical products

N
(o>}

w w w N N N
N - o ~ N

64 0 0 64

Elektrikli techizat imalati
Manufacture of electrical equipment g v U e
Baska yerde siniflandiriimamis makine ve ekipman
2 imalati 438 1 0 439
Manufacture of machineryand equipment n.e.c.

Motorlu kara tasiti, treyler (romork) ve yari treyler (yari
rémork) imalat 352 1 0 353
Manufacture of motor vehicles, trailers and semi-trailers

N
©

Diger ulagim araglarinin imalati

Manufacture of other transport equipment 63 0 0 63

Anff::g)};itix: I;E Ifurniture 400 0 0 400

I())It%g; mﬂs;;zzuring 260 1 0 261
33 Makine ve ekipmanlarin kurulumu ve onarimi 257 9 0| g

Repair and installation of machinery and equipment

Elektrik, gaz, buhar ve havalandirma sistemi iiretim ve
dagitimi 248 0 0 248
Electricity, gas, steam and air conditioning supply

w
(8}
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4.10 Ekonomik faaliyetlere ve izin tirlerine gore yabancilara verilen ¢aligma izin sayisi, 2016 (devam)
Number of work permits given to foreigners by type of permission and economic activities, 2016 (continued)

izin tiri

Ekonomik Faaliyetler / Economic Activities IDfe0 @ et Toplam

NACE Rev.2 fl 0 Total
(NACE Rev.2 siniflamasina gore) Sireli | Siiresiz | Bagimsiz oie
Definite | Indefinite |Independent
8 0 0

Suyun toplanmasi, aritilimasi ve dagitilmasi 3
Water collection, treatment and supply

Faaliyet Kodu
Activity Code

w
(o))

Kanalizasyon
Sewerage

w
~

Atigin toplanmasi, islahi ve bertarafi faaliyetleri
maddelerin geri kazanimi

Waste collection, treatment and disposal activities;
materials recovery

w

39 0 0 39

lyilestirme faaliyetleri ve diger atik yonetimi
hizmetleri

Remediation activities and other waste management
services

w
(6]
o
o
(3]

Bina insaati

Construction of buildings 4.489 1 0 4.490

Bina digi yapilarin ingaati
Civil engineering

\)

3.112 0 0 3.112

Ozel ingaat faaliyetleri
Specialised construction activities

N
w

752 1 0 753

Motorlu kara tasitlarinin ve motosikletlerin toptan ve
perakende ticareti ile onarimi

Wholesale and retail trade and repair of motor vehicles
and motorcycles

313 4 0 317

Toptan ticaret (Motorlu kara tasitlari ve motosikletler
harig)

Wholesale trade, except of motor vehicles and
motorcycles

IS
(o]

4.343 15 0 4.358

Perakende ticaret (Motorlu kara tasitlar ve
motosikletler harig) 1.673 7 4 1.684
Retail trade, except of motor vehicles and motorcycles

IS
hyy

n B P A £
w N ()1 - © (o8}

Kara tagimaciligi ve boru hatti tagimacilig:

£ Land transport and transport via pipelines S g v Sl
Su yolu tagimaciligi
g Water transport = ! 0 =
51 Hgva yolu tagsimaciligi 1.001 1 0 1.002
Air transport
5 Tasimacilik icin depolama ve destekleyici faaliyetler 436 4 0 440
Warehousing and support activities for transportation
5 Posta ve kurye'faally'e@l'erl 19 0 0 19
Postal and courier activities
G ltonaklama @ 6.555 1 0 6.556
Accommodation
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4.10 Ekonomik faaliyetlere ve izin tirlerine gore yabancilara verilen ¢caligma izin sayisi, 2016 (devam)
Number of work permits given to foreigners by type of permission and economic activities, 2016 (continued)

izin tiirii
Ekonomik Faaliyetler / Economic Activities Type of permission

(NACE Rev.2 siniflamasina gore) Siireli | Stiresiz | Bagimsiz

Definite | Indefinite | Independent

=]

T3
O o
X O
i

D D
>3
RS
©

m<

Yiyecek ve icecek hizmeti faaliyetleri
Food and beverage service activities

(o))
(o2}

1.597 2 0 1.599

Yayimcilik faaliyetleri
Publishing activities

[¢)]
©

45 0 0 45

Sinema filmi, video ve televizyon programlari yapimciligi,

ses kaydi ve miizik yayimlama faaliyetleri

Motion picture, video and television programme production, 94 0 0 94
sound recording

and music publishing activities

(o)}
©

Programcilik ve yayincilik faaliyetleri

Programming and broadcasting activities % v v e

Telekomiinikasyon

Y 144 0 0 144
Telecommunications

Bilgisayar programlama, danigsmanlik ve ilgili faaliyetler
Computer programming, consultancy and related activities

(o2}
N

384 3 0 387

Bilgi hizmet faaliyetleri
Information service activities

(o2}
w

375 0 0 375

Finansal hizmet faaliyetleri (Sigorta ve emeklilik fonlari
harig)

Financial service activities, except insurance and pension
funding

218 0 0 218

Sigorta, reasiirans ve emeklilik fonlari (Zorunlu sosyal
glvenlik harig)

Insurance, reinsurance and pension funding, except
compulsorysocial security

o]
a

[N N SN

36 1 0 37

Finansal hizmetler ile sigorta faaliyetleri icin yardimci
faaliyetler 113 2 0 115
Activities auxiliary to financial services and insurance activities

Gayrimenkul faaliyetleri

Real estate activities &0 v g s
Hukuk ve muhasebe faaliyetleri
: o 93 1 2 96

Legal and accounting activities
idare merkezi faaliyetleri idari danismanlik faaliyetleri

70 . ; L 1.014 7 0 1.021
Activities of head offices; management consultancy activities
Mimarlik ve miihendislik faaliyetleri teknik muayene ve

71 [ 770 1 o m

Architectural and engineering activities; technical testing and
analysis
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4.10 Ekonomik faaliyetlere ve izin tiirlerine gore yabancilara verilen g¢alisma izin sayisi, 2016 (devam)
Number of work permits given to foreigners by type of permission and economic activities, 2016

(continued)
izin tiiri
Type of permission

Ekonomik Faaliyetler / Economic Activities Toplam
(NACE Rev.2 siniflamasina gore) Siireli | Siiresiz | Bagimsiz Total

=]

S 3
O o
X O
)

D D
>3
© 3
(1]

S <

Definite | Indefinite | Independent

Bilimsel arastirma ve gelistirme faaliyetleri

Scientific research and development < e 0 2e
Reklamcilik ve piyasa arastirmasi
- Advertising and market research il L Ut

Diger mesleki, bilimsel ve teknik faaliyetler 136 1 0 137
Other professional, scientific and technical activities

75 Veter!nerllk h'|z'rr|etler| 28 0 0 28
Veterinary activities

77 Kiralama ve Iea!smg f'aallllyetlerl 59 0 0 59
Rental and leasing activities
Istihdam faaliygtl_e'ri 27 0 0 27
Employment activities
Seyahat acentesi, tur operatorii ve diger

. rezervasyon hizmetleri ve ilgili faaI!yetIer ‘ 782 5 0 784
Travel agency, tour operator reservation service and
related activities
Giivenlik ve sorusturma faaliyetleri 19 0 0 19

Security and investigation activities

Binalar ile ilgili hizmetler ve gevre diizenlemesi
faaliyetleri 997 0 0 997
Services to buildings and landscape activities

oo
-

© o) ~ N ~ ~

Biiro yonetimi, biiro destek ve is destek faaliyetleri
Office administrative, office support and other business  3.212 11 0 3.223
support activities

\S)

Kamu yénetimi ve savunma zorunlu sosyal giivenlik

<s Public administration and defence; compulsory social 61 0 0 61
security

85 Eg:i';‘ﬁon 3.128 10 0 3.138
i w2 0w 1
Yatih bakim faaliyetleri 41 0 0 41

Residential care activities

Barinacak yer saglanmaksizin verilen sosyal
<1si - hizmetler 160 0 0 160
Social work activities without accommodation
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4.10 Ekonomik faaliyetlere ve izin tiirlerine goére yabancilara verilen galisma izin sayisi, 2016 (devam)
Number of work permits given to foreigners by type of permission and economic activities, 2016 (continued)

izin tiirii
Type of permission
Ekonomik Faaliyetler / Economic Activities Toplam

(NACE Rev.2 siniflamasina gore) Siiresiz| Bagimsiz | Total
Definite | Indefinite | Independent

=]

33
O 3
X O
)

D D>
>3
RS
©

S

Yaratici sanatlar, gosteri sanatlari ve eglence
faaliyetleri 2.690 1 0 2.691
Creative, arts and entertainment activities

Kitiiphaneler, arsivler, miizeler ve diger kiiltiirel
faaliyetler 2 0 0 2
Libraries, archives, museums and other cultural activities

©

w KN

Kumar ve miisterek bahis faaliyetleri

2 Gambling and betting activities : 0 2 )
Spor faaliyetleri, eglence ve dinlence faaliyetleri
. ! L 1.300 0 0 1.300
Sports activities and amusement and recreation activities
04 Uye olunan kuruluslarin faaliyetleri 1773 1 0 1.774

Activities of membership organisations

Bilgisayarlarin, kigisel esyalarin ve ev esyalarinin
°l5 onarimi 160 0 1 161
Repair of computers and personal and household goods

Diger hizmet faaliyetleri

Other personal service activities 11182 e 2Rl

Ev ici ¢calisan personelin igverenleri olarak
hanehalklarinin faaliyetleri

Activities of households as employers of domestic
personnel

97 17.026 0 0 17.026

Hanehalklan tarafindan kendi kullanimlarina yonelik

olarak iiretilen ayrim yapilmamis mal ve hizmetler

Undifferentiated goods-and services-producing activities 32 0 0 32
of private households

for own use

Uluslararasi orgiitler ve temsilciliklerinin faaliyetleri

Activities of extraterritorial organisations and bodies A% L g gES

Bilinmeyen

Unknown i v . i

Toplam / Total
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4.11 lllere ve izin tiirlerine gore yabancilara verilen galisma izin sayisi, 2016
Number of work permits given to foreigners by type of permission and provinces, 2016

izin tiirii
il Type of permission

Province Siireli Siiresiz Bagimsiz
Definite Indefinite Independent

Adana

Afyonkarahisar

Amasya

Antalya 9.814 9.818

Aydin

Bilecik

Bitlis

Burdur

Canakkale 1.746 1.746

Corum

Diyarbakir

Elazig

Erzurum

Gaziantep 3.110 3.111

Giimiigshane

Hatay 1.305 1.305

Mersin 1.354 1.358

izmir 4.308 4.314

Kastamonu
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4.11 illere ve izin tiirlerine gore yabancilara verilen galisma izin sayisi, 2016 (devam)
Number of work permits given to foreigners by type of permission and provinces, 2016

izin tiirii
Type of permission Toplam

Province Siireli Siiresiz Bagimsiz Total
Definitew Indefinite Independent

Kirklareli 0 1 82
Kirsehir 26 0 0 26
Kocaeli 1.039 6 1 1.046
Konya 546 0 0 546
Kitahya 51 0 0 51
Malatya 128 0 0 128
Manisa 169 0 0 169
Kahramanmaras 772 0 0 772
Mardin 47 0 0 47
Mugla 1.623 1 0 1.624
Mus 2 0 0 2
Nevsehir 57 0 0 57
Nigde 35 0 0 35
Ordu 119 0 0 119
Rize 115 0 0 115
Sakarya 265 1 0 266
Samsun 288 1 0 289
Siirt 12 0 0 12
Sinop 12 0 0 12
Sivas 59 0 0 59
Tekirdag 364 1 0 365
Tokat 32 0 0 32
Trabzon 220 1 0 221
Tunceli 5 0 0 5
Sanlurfa 339 0 0 339
Usak 14 0 0 14
Van 31 0 0 31
Yozgat 4 0 0 4
Zonguldak 204 0 0 204
Aksaray 158 0 0 158
Bayburt 2 0 0 2
Karaman 21 0 0 21
Kirikkale 190 0 0 190
Batman 34 0 0 34
Sirnak 58 0 0 58
Bartin 346 0 0 346
Ardahan 2 0 0 2
Igdir 11 0 0 1
Yalova 225 0 0 225
Karabiik 26 0 0 26
Kilis 128 0 0 128
Osmaniye 113 0 0 113
Diizce 86 0 0 86
Bilinmeyen

Unknowx v L
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4.12 lllere ve cinsiyete gére yabancilara verilen galigma izin sayisi, 2016
Number of work permits given to foreigners by type of provinces and sex, 2016

Adana 273 579 852
Adiyaman 8 7 15
Afyonkarahisar 52 51 103
Agn 2 7 9
Amasya 5 9 14
Ankara 6.746 3.142 9.888
Antalya 6.543 3.275 9.818
Artvin 55 8 63
Aydin 194 114 308
Balikesir 79 116 195
Bilecik 6 76 82
Bingol 2 6

Bitlis 0 0

Bolu 21 25 46
Burdur 7 20 27
Bursa 1.189 1.873 3.062
Canakkale 76 1.670 1.746
Cankiri 10 26 36
Corum 15 27 42
Denizli 86 105 191
Diyarbakir 40 52 92
Edirne 76 21 97
Elazig 12 14 26
Erzincan 2 29 31
Erzurum 16 14 30
Eskisehir 84 410 494
Gaziantep 554 2.557 3.1
Giresun 57 3 60
Glimiishane 0 0 0
Hakkari 0 1 1
Hatay 326 979 1.305
Isparta 18 22 40
Mersin 217 1.141 1.358
istanbul 13.644 13.995 27.639
izmir 1.892 2.422 4.314
Kars 1 6 7
Kastamonu 9 14 23

Kayseri 68 285 353
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4.12 lllere ve cinsiyete gére yabancilara verilen galigma izin sayisi, 2016 (devami)
Number of work permits given to foreigners by type of provinces and sex, 2016 (continued)

Kadin Erkek Toplam
Provmce Female WEILE Total

Kirklareli
Kirgehir 5 21 26
Kocaeli 364 682 1.046
Konya 103 443 546
Kutahya 20 31 51
Malatya 17 111 128
Manisa 53 116 169
Kahramanmaras 57 715 772
Mardin 8 39 47
Mugla 1.150 474 1.624
Mus 1 1 2
Nevsehir 40 17 57
Nigde 15 20 35
Ordu 105 14 119
Rize 100 15 115
Sakarya 84 182 266
Samsun 209 80 289
Siirt 5) 7 12
Sinop 8 4 12
Sivas 13 46 59
Tekirdag 133 232 365
Tokat 11 21 32
Trabzon 173 48 221
Tunceli 2 3 5
Sanhurfa 116 223 339
Usak 8 6 14
Van 19 12 31
Yozgat 2 2 4
Zonguldak 98 106 204
Aksaray 11 147 158
Bayburt 0 2 2
Karaman 5 16 21
Kirikkale 19 171 190
Batman 11 23 34
Sirnak 8 50 58
Bartin 12 334 346
Ardahan 2 0 2
lgdir 5) 6 1"
Yalova 116 109 225
Karabiik 12 14 26
Kilis 15 113 128
Osmaniye 15 98 113
Diizce 46 40 86
B|I|nmeyen | Unknown
_Eiﬂ
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4.13 Basvuru turiune gore yabancilara verilen ¢aligsma izin sayisi, 2016
Number of work permits given to foreigners by type of application, 2016

Ba§vuru Tari
Type of application

Toplam
ilk Bagvuru Uzatma basvurusu Total
First application Extension application
Ocak 2 461 1.954 4.415
January
Subat 3.187 2.012 5.199
February
Mart
Morch 5.698 2.329 8.027
Nisan 5.604 1.894 7.498
April
Mayis
4.926 1.954 6.880

May
AR 4.688 2.049 6.737
June
Temmuz 3.468 1575 5.043
July
Agustos 3.739 2.469 6.208
August
Eyliil
e 3.568 1.339 4.907
Ekim
Ostobor 3.544 1.945 5.489
Kasim 4.403 2.457 6.860
November
s 3.874 2.423 6.297
December

Toplam-Total
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4.14 Basvuru turiine ve cinsiyete gore yabancilara verilen ¢aligma izin sayisi, 2016
Number of work permits given to foreigners by type of application and sex, 2016

Basvuru turu
Type of application

Cinsiyet

Sex ilk bagvuru Uzatma basvurusu

First application Extension application

Gl 23.073 12.533 35.606
Female

Erkek 26.087 11.867 37.954
Male

Toplam-Total 49.160 24.400 73.560

Grafik 4.2 Basvuru tiiriine ve cinsiyete gore yabancilara verilen ¢alisma izinlerinin oransal
dagilimi, 2016
Proportional distribution of work permits given to foreigners by type of application and sex, 2016

% 54,00

% 53,00

% 52,00

% 51,00

% 50,00
eEIET §ilk basvuru
%4 1 First application

% 48,00

% 47,00
% 46,00
% 45,00
% 44,00

% 43,00
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IS SAGLIGI VE GUVENLIGI
OCCUPATIONAL HEALTH AND SAFETY

is giivenligi uzmanu: is sagligi ve giivenligi alaninda
gorev yapmak Uzere Bakanlkca yetkilendirilmis, is
guvenligi uzmanligi belgesine sahip mihendis, mimar
veya teknik elemani, ifade eder.

isyeri hekimi: Is sagligi ve giivenligi alaninda gérev
yapmak Uzere Bakanlik¢a yetkilendirilmis, isyeri he-
kimligi belgesine sahip hekimi, ifade eder.

Ortak saglik ve giivenlik birimi: Kamu kurum ve
kuruluslari, organize sanayi bolgeleri ile Turk Ticaret
Kanununa gore faaliyet gosteren sirketler tarafindan,
isyerlerine is sagligi ve guvenligi hizmetlerini sunmak
Uzere kurulan gerekli donanim ve personele sahip
olan ve Bakanlikca yetkilendirilen birimi, ifade eder.

Egitim kurumu: is giivenligi uzmani, isyeri hekimi ve
diger saglik personelinin egitimlerini vermek Uzere Ba-
kanlikga yetkilendirilen kamu kurum ve kuruluslarini,
Universiteleri ve Turk Ticaret Kanununa gore faaliyet
gosteren sirketler tarafindan kurulan miiesseseleri,
ifade eder.

Toplum saghg: merkezi (TSM): isyeri hekimligi hiz-
meti vermek Uzere yetkilendirilen Saglik Bakanligina
bagl toplum saghgi merkezlerini, ifade eder.

is giivenligi uzmanhg egitici belgesi

a) Pedagojik formasyona veya egiticilerin egitimi bel-
gesine ve is sagligi ve glivenligi alaninda en az bes
yillik mesleki tecriibeye sahip; (A) sinifi is gtvenligi
uzmanlari, is sagligi ve glvenligi, is saglidi veya is
glvenligi lisansustl egitimine sahip miihendis, mimar
veya teknik elemanlar ile Bakanlikta gorevli is saghgi
ve guvenligi uzmanlarina,

b) Pedagojik formasyona veya egiticilerin egitimi bel-
gesine sahip ve en az bes yil teftis yapmis is mufettis-
lerine,

c) Pedagojik formasyona veya egiticilerin egitimi bel-
gesine ve en az on yillik uzmanlik tecriibesine sahip,
muhendis, mimar veya teknik eleman niteligini haiz
Bakanlkta gorevli galisma ve sosyal guvenlik egitim
uzmanlarina,

¢) Mihendis, mimar, fizikci, kimyager ve teknik 6gret-
menler ile hukuk fakultelerinden mezun olanlardan
Universitelerde Bakanlikga ilan edilen egitim program-
larina uygun en az dort yariyil ders verenlere, basvur-
malari halinde duzenlenir.

Occupational safety expert: Any engineer, architect
or technical staff who are authorised by the Ministry to
work in the field of occupational health and safety and
who have occupational health and safety expertise
certificate.

Occupational physician: Any physician who is autho-
rised by the Ministry to work in the field of occupational
health and safety and who has

occupational medicine certificate.

Joint health and safety unit: Any unit which is estab-
lished by public institutions and organisations, organ-
ised industrial zones and companies operating under
the Turkish Code of Commerce in order to provide
occupational health and safety services to workplaces,
with required equipment and personnel and which is
authorised by the Ministry.

Training institution: Public institutions and organisa-
tions, universities and enterprises established by com-
panies operating in accordance with the Turkish Code
of Commerce authorised by the Ministry to provide
training for occupational safety specialists, occupation-
al physicians and other health-care personnel.

Community health center: Any community health
center affiliated to the Ministry of Health which is au-
thorised to provide occupational physician service.

Occupational safety expert trainer certificate is is-
sued to positions given below in the case of their appli-
cation, having received pedagogical training or training
of trainers certificate and having at least five years of
experience in occupational health and safety,

a)

1) Class (A) occupational safety experts,

2) Engineers, architects or technical staff who have
Master’s Degree in occupational safety and health,
occupational safety or occupational health,

3) Occupational health and safety experts working at
the Ministry,

b) Labour inspectors who have received pedagogical
training or training of trainers certificate and who have
at least five years of inspection experience,

¢) Labour and social security training experts working
at the Ministry, whom are engineer, architect or techni-
cal staff and received pedagogical training or training
of trainers certificate with at least ten years of exper-
tise experience,

¢) Engineers, architects, physicists, chemists, techni-
cal instructors and people who have bachelor of



isyeri hekimligi egitici belgesi;

a) Pedagojik formasyona veya egiticilerin egitimi bel-
gesine ve is saghgi ve guvenligi alaninda en az bes
yillik mesleki tecriibeye sahip; isyeri hekimleri ile is
saghgi ve guvenligi, is saghgi veya is guvenligi lisan-
sustu egitimine sahip hekimlere,

b) Universitelerde, Bakanlikga ilan edilen egitim
programlarina uygun alanlarda en az dort yariyil ders
veren hekimlere,

c) is ve meslek hastaliklari ya da isyeri hekimligi yan
dal uzmanlari ile uzmanlik egitimi stresince is saglhgi
ve guvenligi ile ilgili en az 150 saat teorik ve uygula-
mali egitim alan halk saghgi uzmanlarina, bagvurma-
lari halinde, dizenlenir.

(A) sinifi ig giivenligi uzmanhgi belgesi;

1) (B) sinifi is guivenligi uzmanligi belgesiyle en az
dort yil fiillen gérev yaptigini is giivenligi uzmanligi
sozlesmesi ile belgeleyen ve (A) sinifi is glvenligi
uzmanhgi egitimine katilarak yapilacak (A) sinifi is
guvenligi uzmanligi sinavinda basarili olan muhendis,
mimar veya teknik elemanlara,

2) Is sagligi ve giivenligi alaninda en az bes yIl teftis
yapmis mihendis, mimar veya teknik eleman olan is
mufettigleri, en az bes yil uzman olarak calismis Ba-
kanlik is sagligi ve glvenligi uzmanlari, is saghgi ve
guvenligi veya is guivenligi doktorasi yapmis olan mu-
hendis, mimar veya teknik elemanlar ile Genel Mudur-
Iik ve bagh birimlerinde mihendis, mimar veya teknik
eleman olarak en az on yil gérev yapmis olanlardan
(A) sinifi is guvenligi uzmanhgi igin yapilacak sinavda
basarili olanlara,

(B) sinifi is giivenligi uzmanhgi belgesi;

1) (C) sinifi is guvenligi uzmanhgi belgesiyle en az l¢
yil fillen gérev yaptigini is guvenligi uzmanhgi sézles-
mesi ile belgeleyen ve (B) sinifi is glvenligi uzmanligi
egitimine katilarak yapilacak (B) sinifi is glvenligi
uzmanhgi sinavinda basarili olan muhendis, mimar
veya teknik elemanlara,

2) Is saghigi ve giivenligi veya is giivenligi yilksek
lisansi yapmis olan muhendis, mimar veya teknik ele-
manlardan (B) sinifi is guvenligi uzmanhgi sinavinda
basarili olanlara,

(C) sinifi ig guivenligi uzmanhg: belgesi;

C) sinifi is guvenligi uzmanhgi egitimine katilarak
yapilacak (C) sinifi is gtivenligi uzmanlhgi sinavinda
basarili olan miihendis, mimar veya teknik elemanlara
Bakanlikca verilir.

CALISMA HAYATI iSTATISTIKLERI
LABOUR STATISTICS

Occupational physician trainer certificate is issued
to below positions in the case of their application;
a) Occupational physicians or physicians who have
Master’s Degree in occupational safety and health,
occupational safety or occupational health, who have
received pedagogical training or training of trainers cer-
tificate and who have at least five years of experience in
occupational health and safety,

b) Physicians who have at least four semesters of expe-
rience as lecturer in universities in the fields in compli-
ance with programmes announced by the Ministry,

¢) Physicians who undertake fellowship in workrelated
and occupational diseases or occupational medicine or
public health specialists who have at least 150 hours of
course in occupational safety and health involving theo-
ry and practice, during their specialist training.

The Ministry shall issue a Class (A) occupational
safety expert’s certificate to;

1) engineers, architects or technical staff who submit
an occupational safety expert contract proving at least
four years of experience with a class (B) occupational
safety expert certificate, and who participated class (A)
occupational safety expertise training programme and
passed the examination for class (A) occupational safe-
ty expertise.

2) Labour inspectors who are engineer, architect or
technical staff with at least five years of inspection ex-
perience in occupational health and safety; occupational
health and safety experts with at least five years of
experience of expertise in the Ministry; engineers, archi-
tects or technical staff with doctor of science degrees in
occupational health and safety or occupational safety;
engineers, architects or technical staff with at least ten
years of experience at the Directorate General and its af-
filiated units, and who passed the examination for class
(A) safety expertise,

The Ministry shall issue a Class (B) occupational
safety expert’s certificate to;

1) Engineers, architects or technical staff who submit
an occupational safety expert contract proving at least
three years of expertise experience with a class (C)
occupational safety expert certificate, and who partic-
ipated class (B) occupational safety expertise training
programme and passed the examination for class (B)
occupational safety expertise.

2) Engineers, architects or technical staff with master of
science degrees in occupational health and safety or oc-
cupational safety and passed the examination for class
(B) occupational safety expertise.

The Ministry shall issue a Class (C) occupational
safety expert’s certificate to;

Engineers, architects or technical staff who participated
class (C) occupational safety expertise training pro-
gramme and passed the examination for class (C) occu-
pational safety expertise.



IS SAGLIGI VE GUVENLIGI
OCCUPATIONAL HEALTH AND SAFETY

5.1 is Saghig: ve Giivenligi Genel Miidiirliigii tarafindan yiiriitiilen belgelendirme
islemleri, 2016

Certification process conducted by General Directorate of Occupational Health and
Safety, 2016

A sinifi ig B sinifi ig C sinifi ig
guvenlig guvenlig gluvenlig
uzmanhgi uzmanhgi uzmanhgi isyeri Hekimi

Egitici

belgesi

Trainer
certificate

A class B class C class Occupational
occupational | occupational occupational physician
safety expert’s| safety expert’s | safety expert’s
certificate certificate certificate

Ocak January 1.039 2.584

Mart March

Mayis May 1.041

Temmuz July

Eylil September

Kasim November
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IS SAGLIGI VE GUVENLIGI
OCCUPATIONAL HEALTH AND SAFETY

5.3 is Saghigi ve Giivenligi Genel Miidiirliigii tarafindan yiiriitiilen yetkilendirme
islemleri, 2016

Authorization by General Directorate of Occupational Health and Safety, 2016

Toplum
Saghgi
Merkezi
Community health
center

Ortak Saghk
Egitim kurumlan Guvenlik Birimi

Training institutions Joint health and
safety unit

Ocak January

Mart March

Mayis May

Temmuz July

Eyliil September

Kasim November

Toplam Total
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

5.4 is Saghgi ve Giivenligi Genel Miidiirliigii tarafindan yiiriitillen laboratuvar
yetkilendirme iglemleri, 2016

Laboratory Authorization by General Directorate of Occupational Health and Safety,
2016

is Hijyeni Laboratuvarlari

Occupational Hygiene Laboratories

Ocak January 6

Mart March 10

Mayis May 9

Temmuz July 2

Eyliil September 2

Kasim November 6

Toplam Total 62
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IS SAGLIGI VE GUVENLIGI
OCCUPATIONAL HEALTH AND SAFETY

5.5 is Saghigi ve Giivenligi Genel Miidiirliigii tarafindan yiiriitiilen yetkilendirme
islemleri

Authorization by General Directorate of Occupational Health and Safety

Toplum
Saghgi
Merkezi
Community
health center

Yillar Egitim kurumlari Ortak Saglik Guvenlik Birimi

Years Training institutions Joint health and safety unit

201

2013

2015

5.6 is Saghigi ve Giivenligi Genel Midiirliigii tarafindan yiriitiilen laboratuvar
yetkilendirme iglemleri

Laboratory Authorization by General Directorate of Occupational Health and Safety

Yillar is Hijyeni Laboratuvarlari
CEIS Occupational Hygiene Laboratories

2011 0

Laboratuvar yetkilendirme bolimii faaliyetleri gikan yonetmelikle 2014 yili itibari ile
baslamistir.
Laboratory authorization section operations started by the year 2014 with the bylaw.
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

5.8 is Saghgi ve Giivenligi Arastirma ve Gelistirme Enstitiisii Bagkanhgi (ISGUM) tarafindan
gerceklestirilen egitimler
Number of the training made in ISGUM

ILO Uluslararasi Pnémokonyoz
Radyografileri Siniflandirmasi
Okuyucu Egitimi

Asbest Sokim
Uzmanhgi Egitimi
Asbestos Removal

Specialisation Training

Yillar
Years ILO International Pneumoconiosis
Radiography Classasification Readers’

Training

1995-2005 0 64

5.9 is Saglhigi ve Giivenligi Enstitii Miidiirliigiine (iISGUM) bagvurulan Kontrol Belgesi
sayisl, 2016
Number of the Control Certification referenced to ISGUM , 2016

Kontrol Belgesi Sayisi, 2016
Number of the Control Certification,2016
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IS SAGLIGI VE GUVENLIGI
OCCUPATIONAL HEALTH AND SAFETY

5.10 Ulusal Meslek Standardi, 2016
National Occupational Standards (NOS),2016

UMS Resmi Gazete Tarih ve
Hazirlayan Kurulus

Occupational Standard!.
Setting Bodies (OSSBs)

Sayisi Sektor Ulusal Meslek Standardi
Number of Industry National Occupational Standards (NOS)
NOS

Sayisi
Number and Date of the
Official Journal

Medya, iletisim ve

Yayincilik Matbaa Operator Yardimcisi (Seviye 2) Istanbul Ticaret 12'.92'2016I 25022
610 " L ) o (Miikerrer)
Media, Communication, Associate Printing Operator (Level 2) Odasi (iTO) / (Second Edition)

Publishing

Medya, iletisim ve Ofset Baski Oncesi Hazirlik Operatorii

Yaymncilik (Seviye 3) istanbul Ticaret 12.02.2016/ 29622
612 Media, Communication, Ofset Preprinting Preparation Operator Odasi (ITO) (Miikerrer)
' ' / (Second Edition)

Publishing (Level 3)

Medya, iletisim ve

614 Yayincilik Varak Baski Operatorii (Seviye 3) Istanbu_l Ticaret 2;:::_:’:3’ Pl
Media, Communication, Foil Printing Operator (Level 3) Odasi (ITO) "
L |/ (Second Edition)
Publishing

~

Medya, iletisim ve

Yayincilik Fotografci (Seviye 5) istanbul Ticaret P e
616 . L (Miikerrer)
Media, Communication, Photographer (Level 5) Odasi (ITO) o
L /| (Second Edition)
Publishing

12.02.2016/ 29622
AFAD (Miikerrer)
| (Second Edition)

Arama Kurtarma (K9) Kopegi Egitmeni

Adalet ve Giivenlik Arama Kurtarma Personeli (Seviye 5)
Justice and Security Search and Rescue Personel (Level 5)

-
o

618

-
=y

Adalet ve Giivenlik (Seviye 5) 12-__02-20161 29622
- 620 Justice and Securit Search and Rescue Dog (K9) Trainer L) (Miikerrer)
Y 2 /| (Second Edition)

(Level 5)

N
w

Tiirkiye Serbest

Muhasebeci
Finans On Muhasebe Elemani (Seviye 4) Mali Miisavirler 12'..02'20161 gt
14 622 . L . (Miikerrer)
Finance Pre-accountancy Personel (Level 4) ve Yeminli Mali s
/ (Second Edition)

Miisavirler Odalari
Birligi (TURMOB)

142
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

5.10 Ulusal Meslek Standardi, 2016 (devam)
National Occupational Standards (NOS),2016 (continued)

Piskiirtme Tipi Poliliretan Isi Yalitim

ingaat Uygulama operatorii (Seviye 3)

Construction Sprayed Type Polyurethane Thermal
Insulation Operator (Level 3)

18.04.2016/29688
INTES (Miikerrer)
/ (Second Edition)

-

625

-

18.04.2016/29688
TUGIS (Miikerrer)
| (Second Edition)

Gida Peynir Uretim Operatérii (Seviye 4)
Cheese Production Operator (Level 4)

=

627

(=]

Meyve-Sebze Suyu ve Alkolsiiz igecek
Gida Uretim Operatorii (Seviye 4)

Food Liquor and Nonalcoholic Beverage
Production Operator (Level 4)

18.04.2016/29688
TUGIS (Miikerrer)

| (Second Edition)
18.04.2016/29688

TUGIS (Miikerrer)
| (Second Edition)
B 27.06.2016/29755

Sakarya Universitesi  (Miikerrer)
| (Second Edition)

N
(o2}
N
©

N

Nisasta Bazli Seker Rafineri Operatorii
Gida (Seviye 4)
Starch Based Sugar Refinery Operator
Level 4

N
o
w
=

N
0N

Batarya Elektrikli Arag Servis Elemani

Otomotiv (Seviye 3)

Automotive Battery-Powered Electric Vehicle Service
Personel (Level 3)

(&)
(2]
w
w

Batarya Elektrikli Arag Bakim ve
Otomotiv Onarimcisi (Seviye 5)
Automotive Battery-Powered Electric Vehicle
Maintenance and Repair Personel (Level 5)

27.06.2016/29755
Sakarya Universitesi  (Miikerrer)
| (Second Edition)

~
(o2}
W
a

©

Tiim itfaiyeciler 27.06.2016/29755
Birligi Dernegi (Miikerrer)
(TIBDER) I (Second Edlition)

Adalet ve Giivenlik itfaiyeci (Seviye 4)
Justice and Security Firefighter (Level 4)

©
o
@
N

(=]

Tiim itfaiyeciler 27.06.2016/29755
Birligi Dernegi (Miikerrer)
(TIBDER) I (Second Edlition)

Adalet ve Giivenlik itfaiyeci (Seviye 6)
Justice and Security Firefighter (Level 6)

w

639

w

w
N

Aligveris Merkezleri
ve Perakendeciler
Ticaret (Satig ve Pazarlama) Satig Danigsmani (Seviye 4) Dernegi (AMPD)
Trade (Sales and Marketing) Salesperson (Level 4)

w
X

27.06.2016/29755
(Miikerrer)

Ankara Ticaret Odasi / (Second Edition)
(ATO)

641

wW

7

16
-

w
(o2}
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IS SAGLIGI VE GUVENLIGI
OCCUPATIONAL HEALTH AND SAFETY

5.10 Ulusal Meslek Standardi, 2016 (devam)
National Occupational Standards (NOS),2016 (continued)

Hazirlayan Kurulus Resmi Gazete Tarih ve Sayisi
Occupational Standards Number and Date of the
Setting Bodies (OSSBs) Official Journal

Sektor Ulusal Meslek Standardi

Industry National Occupational Standards (NOS)

Aligveris Merkezleri ve

3 Ticaret (Satis ve Satis Yéneticisi (Seviye 6) Perakendeciler Dernegi  27.06.2016/29755
643  Pazarlama) Saljs oreon (Level 6)" (AMPD) (Miikerrer) / (Second
Trade (Sales and Marketing) P Edition)

Ankara Ticaret Odasi
(ATO)

©

o

Tekstil, Hazir Giyim, Deri Cakimci (Kiirk Giysi imalati) (Seviye 3) istanbul Deri ve Deri 04.08.2016/29791
645 Textile, Ready-to-Wear, Punching Worker (Fur Cloth Mamulleri ihracatgilan (Miikerrer) / (Second
Leather Manufacturing) (Level 3) Birligi (iDMIB) Edition)

I
)

o | o a S S S » w
w N - © © ~ (o)} (¢)] w - (¢

Tekstil, Hazir Giyim, Deri Kiirk Givsi imalatcisi (Seviye 5) istanbul Dt_eri ve Deri 04.08.2016/29791
4 647 Textile, Ready-to-Wear, Fur Clotx Manufacfurer (Levgl 5) Mamulleri lhracatgilari (Miikerrer) / (Second
Leather Birligi (IDMIB) Edition)

Ulagtirma, Lojistik ve Ulastirma, Denizcilik

Haberlesme Yat Ust Diizey islemcisi (Seviye 3) ve Haberlesme 04.08.2016/29791
4 649 Trans ozation Logistics and Yacht Surface Preparation Worker Bakanhgi (Tersaneler (Miikerrer) / (Second
P 0 2y (Level 3) ve Kiyi Yapilari Genel Edition)

Communication P
Miidirlagi)

Mekanizasyon-Pres iscisi (Seviye 4) Kamu Igletmeleri 04.08.2016/29791

4 Mechanisation-Press Worker (Mining) isverenleri Sendikasi (Miikerrer) / (Second
(Level 4) (Kamu-is) Edition)

4
Numuneci (Maden) (Seviye 3) Tiirkiye Madenciler mg:jf:g’zwm
Sampler (Mining) (Level 3) Dernegi

I (Second Edition)

O -

Makine Operatorii (Deri iglenti)

Tekstil, Hazir Giyim, Deri (Seviye 3) istanbul Dt_ari ve Deri 25.10.2016/29868
5 655 Textile, Ready-to-Wear, Y Mamulleri lhracatgilari (Miikerrer) / (Second
Machine Operator (Leather Process) P "
Leather Birligi (IDMIB) Edition)
(Level 3)
5
Tesis Hizmetleri Yonetimi
5 Toplumsal ve Kisisel Bina Dig Cephe Temizlik Elemani isadamlan Dernegi 25.10.2016/29868
657 Hizmetler (Seviye 4) (TESHIAD) (Miikerrer)
Social and Personal Services Building Exterior Cleaning Staff (Level 4) / (Second Edition)

(Sl
b

Hijyen Akademisi Ltd. Sti.

()]

N

()

Tegep Egitim ve Gelisim  25.10.2016/29868
Platformu Dernegi (Miikerrer)
(TEGEP) / (Second Edition)

144

Egitim Kurumsal Egitmen (Seviye 5)
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CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

5.10 Ulusal Meslek Standardi, 2016 (devam)
National Occupational Standards (NOS),2016 (continued)

Topl | ve Kisisel Hi tl Hali TemizI ve Bakim Elemani (Seviye 3)  Tiirkiye Esnaf ve Sanatkarlari  25.10.2016/29868 (Miikerrer)
Social and Personal Services Carpet Cleaning and Care Worker (Level 3) Konfederasyonu (TESK) / (Second Edition)

Otomotiv Folyo Uygulamacisi (Seviye 4) MAYBAK 25.10.2016/29868 (Miikerrer) /
Automotive Folio Applier (Level 4) (Second Edition)

661

o

(=2
he

Maden Galeri Agma Makinesi Operatorii (Seviye 4) Kamu igletmeleri igverenleri 25.10.2016/29868 (Miikerrer) /
Mining Gallery (Drift) Opening Operator (Level 4) Sendikasi (Kamu-is) (Second Edition)

(2]
(9

Maden Yeralti Hazirlik Isgisi (Seviye 4)
Mining Mining Preparation Operator (Level 4)

25.10.2016/29868 (Miikerrer) /
(Second Edition)

(=2}
=

Kamu-ig

Tarim, Avcilik, Balikgilik Meyve Yetistiricisi (Seviye 3) TZOB 25.10.2016/29868 (Miikerrer) /
Agriculture, Hunting and Fishery  Fruit Grower (Level 3) (Second Edition)

Tarim, Avcilik, Balikgilik
Agriculture, Hunting,Fishing

Tohum Yetistiricisi (Seviye 3) Seed Grower
(Level 3)

25.10.2016/29868 (Miikerrer) /
(Second Edition)

~

TZOB

~
N

Aile ve Sosyal Politikalar
Bakanhgi, Engelli ve Yash
Hizmetleri Genel Miidirligii

Saglik ve Sosyal Hizmetler Engelli ve Yaslh Bakim Elemani (Seviye 4)
Healthcare and Social Services Disabled and Elderly Care Staff (Level 4)

25.10.2016/29868 (Miikerrer) /
(Second Edition)

~
w

Aile ve Sosyal Politikalar
Bakanligi, Engelli ve Yagh
Hizmetleri Genel Mudiirlagi

Saglik ve Sosyal Hizmetler Gerontolog (Seviye 6)
Healthcare and Social Services Gerontologist (Level 6)

25.10.2016/29868 (Miikerrer) /
(Second Edition)

~
o

675

~
[

Agag isleri, Kagit ve Kagit Odun Digi Uriin Toplayicisi (Yerden)
Uriinleri (Seviye 2) OR-KOOP 25.10.2016/29868 (Miikerrer) /
Woodworking, Paper and Paper Non-Wood Products Collector (Ground) (Second Edition)

Products (Level 2)

677

~
©

Turkiye Elektrik Elektronik
Elektrik ve Elektronik Elektrik Tesisatgisi (Seviye 5) ve Benzerleri Teknisyenleri 25.10.2016/29868 (Miikerrer) /
Electricity and Electronics Electrical Fitter (Level 5) Esnaf ve Sanatkarlari (Second Edition)
Federasyonu

~
©

679

Zeytinyagi Uretim Operatorii ( Seviye 4)
Food Olive Oil Production Operator ( Level 4)

=

Ege Orman Vakfi 24.11.2016/29898 ( Mukerrer)

ford
N

Topl | ve Kisisel Hi
Social and Personal Services

Cilt Bakim Uygulayicisi (Seviye 3)
Skin Care Specialist (Level 3)

ford
@

683 TESK 24.11.2016/29898 ( Miikerrer)

@
h e

Tadimci ( Seviye 4)
Food Taster ( Level 4)

o<}
o

© ~ ~ (o2} (o2}
EN = o @ N =

Ege Orman Vakfi 24.11.2016/29898 ( Miikerrer)
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ULUSLARASI ANLASMALAR VE SOZLESMELER
INTERNATIONAL CONVENTIONS AND AGREEMENTS

6.1 Yirirliikte bulunan ikili sosyal glivenlik s6zlesmeleri ve anlagmalari
Bilateral social security agreements in force

Ulke imza tarihi Yiiriirliik tarihi
Country Date of signature Enforcement date
Karadag - Montenegro 15.03.2012 1.12.2015
italya - /taly 8.05.2012 1.08.2015
Kore Cumbhuriyeti - Republic of Korea 1.08.2012 1.06.2015
Sirbistan - Serbia 26.10.2009 01.12.2013
Slovakya- Slovakia 25.01.2007 01.07.2013
Hirvatistan - Croatia 12.06.2006 01.06.2012
Liuksemburg - Luxembourg 20.11.2003 1.06.2006
Arnavutluk - Albania 15.07.1998 1.02.2005
Cek Cumhuriyeti - Czech Republic 2.10.2003 1.01.2005
Kebek - Quebec 21.11.2000 1.01.2005
Kanada - Canada 19.06.1998 1.01.2005
Bosna Hersek - Bosnia Herzegovina 27.05.2003 1.09.2004
Danimarka - Denmark 13.12.1999 1.12.2003
Giircistan - Georgia 11.12.1998 20.11.2003
Romanya - Romania 6.07.1999 1.03.2003
Azerbaycan - Azerbaijan 17.07.1998 9.08.2001
Makedonya - Macedonia 6.07.1998 1.07.2000
Libya - Libya 13.09.1984 1.09.1985
Norveg¢ - Norway 20.07.1978 1.06.1981
isveg - Sweden 30.06.1978 1.05.1981
Fransa - France 20.01.1972 1.08.1973
isvigre - Switzerland 1.05.1969 1.01.1972
Avusturya - Austria 12.10.1966 1.10.1969
Belgika - Belgium 4.07.1966 1.05.1968
Hollanda - Netherlands 5.04.1966 1.02.1968
Almanya - Germany 30.04.1964 1.11.1965
ingiltere - United Kingdom 9.09.1959 1.06.1961
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6.2 isgiicii Anlagmalari
Labour Force Agreements

Tiirkiye - Azerbaycan isgiiciiniin Karsilikh istihdamina
Dair Anlagsma

Turkey - Azerbaijan Agreement on Reciprocal Employment
of Labour Force

13.11.2013

Tiirkiye - Kuveyt isgiicii Degisimi Hakkinda Anlagmasi

Turkey - Kuwait Agreement on Labour Force Exchange 30.03.2008

Tiirkiye - Federal Almanya istisna Akdi Anlagmasi
Turkey - The Federal Republic of Germany Work Labour 18.11.1991
Force

Tiirkiye - Kuzey Kibris Tiirk Cumhuriyeti isgiicii
Anlagmasi

Turkey - The Turkish Republic of Northern Cyprus Labour
Force

9.03.1987

Tiirkiye - Katar iggiicii Anlagmasi

Turkey - Qatar Labour Force Agreement 1.04.1986

Tiirkiye - Urdiin isgiicii Anlagmasi

Turkey - Jordan Labour Force Agreement 8.07.1982

Tiirkiye - Libya isgiicii Anlagsmasi

Turkey - Libya Labour Force Agreement 5.01.1975

Tiirkiye - Avustralya isgiicii Anlagsmasi

Turkey - Australia Labour Force Agreement BRI

Tiirkiye - Fransa isgiicii Anlagmasi

Turkey - France Labour Force Agreement Skl

Tiirkiye - Hollanda iggiicii Anlagmasi
Turkey - The Netherlands Labour Force Agreement

-
o

19.08.1964

Tiirkiye - Belgika isgiicii Anlagmasi
Turkey - Belgium Labour Force Agreement

-_—
-_—

16.07.1964

Tiirkiye - Avusturya isgiicii Anlagmasi
Turkey - Austria Labour Force Agreement

N

15.05.1964

Tiirkiye - Federal Almanya iggiicii Anlagmasi
Turkey - The Federal Republic of Germany Exceptional 30.10.1961
Work Agreement

w
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INTERNATIONAL CONVENTIONS AND AGREEMENTS

6.3 Tiirkiye tarafindan onaylanan Uluslararasi Galisma Orgiitii s6zlesmeleri
ILO Conventions ratified by the Republic of Turkey

ILO tarafindan
Sozlesme Tiirkiye tarafindan | tescil edildigi
No Sozlesme Adi onaylandigi tarih tarih Durumu
Convention Convention Name Turkey date of Date of NN
No approval by registration by

the ILO

(9]
N

Orgiitlenme Ozgiirliigii (Tarim)
Sozlesmesi 24.10.1960 29.03.1961 Yuriirlikte
Right of Association (Agriculture) RG: 28.10.1960 R In force

Convention

Asgari Yas (Trimciler ve Atescgiler)

Soézlesmesi (**) 25.05.1959 29091959 Yiirirlikte degil
Minimum Age (Trimmers and Stokers) RG.02.06.1959 a Not in force

Convention(**)

Zorla Galistirma Sozlesmesi 23.01.1998 30.10.1998 Yiirurliikte
Forced Labour Convention RG.23.06.1998 T In force

iscinin Tazmini (Meslek Hastaliklari)

Sozlesmesi (Revize) 11.02.1946 27 12.1946 Yiirtirliikte
Workmen's Compensation (Occupational ~ RG: 16.02.1946 T In force

Diseases) Convention (Revised)

Ticaret Gemilerinde Calisan Kaptanlar
ve Gemi Zabitlerinin Mesleki

Yeterliliklerinin Asgari icaplarina 25.06.2003 22.04.2005 Yuriirlukte
lliskin S6zlesme RG: 12.12.2003 T In force
Officers' Competency Certificates

Convention
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6.3 Tiirkiye tarafindan onaylanan Uluslararasi Galisma Orgiitii sozlesmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

ILO tarafindan
tescil edildigi
tarih
Date of
registration by
the ILO

Tiirkiye

Sozlesme tarafindan

No onaylandigi

Convention LA tarih

No Turkey date of
approval by

Asgari Yas (Deniz) S6zlesmesi (Revize)

(**) 25.05.1959

Minimum Age (Sea) Convention RG: 02.06.1959 ASELIER

(Revised)(**)

Asgari Yas (Sanayi) S6zlesmesi

(Revize) (**) 26.11.1992

Minimum Age (Industry) Convention RG:25.02.1993 [EOAL

(Revised)(**)

Gemilerde Miirettebat igin iase ve

Yemek Hizmetlerine iligkin Sézlesme 15.07.2003 17.03.2005

Food and Catering (Ships' Crews) RG:12.12.2003 T

Convention

Gemi Ascilarinin Mesleki Ehliyet

Diplomalarina iligkin Sézlegme Ré'5i072220(2)go3 17.03.2005

Certification of Ships' Cooks Convention T

Gemi Adamlarinin Saglik Muayenesine

iligkin Sézlesme 25.06.2003

Medical Examination (Seafarers) RG:17.12.2003 [EECE 20

Convention

Genglerin Tibbi Muayenesi (Sanayi)

Sozlesmesi 16.08.1983 2 11.1984

Medical Examination of Young Persons  RG:15.08.1984 o

(Industry) Convention

Son Maddelerin Revizyonu S6zlesmesi  24.05.1949 13.07.1949

Final Articles Revision Convention RG:28.05.1949 o

Is Teftisi S6zlesmesi 13.12.1950 5.03.1951

Labour Inspection Convention RG:22.12.1950 T

Sendika Ozgiirliigii ve Sendikalagma

Hakkinin Korunmasi Sozlesmesi 25.11.1992 12.07 1993

Freedom of Association and Protection of RG:25.02.1993 o

the Right to Organise Convention

is ve isci Bulma Servisi Kurulmasi

Sozlesmesi 39'11 gloa 14.07.1950
, , RG:07.12.1949

Employment Service Convention

Murettebatin Gemide Barinmasina

lliskin S6zlesme 25.06.2003 17.03.2005

Accommodation of Crews Convention RG:17.12.2003

(Revised)

153

Durumu
Status

Yiiriirliikte
degil
Not in force

Yirurlikte
degil
Not in force

Yirurlikte
In force

Yirurlikte
In force

Yirirlikte
In force

Yirurlikte
In force

Yirurlikte
In force

Yirurlikte
In force

Yirurlikte
In force

Yiriirlikte
In force

Yirurlikte
In force
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6.3 Tiirkiye tarafindan onaylanan Uluslararasi Galisma Orgiitii sézlesmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

ILO
Tiirkiye tarafindan
tarafindan tescil edildigi
onaylandig tarih tarih
Turkey date of Date of
approval by  |registration by
the ILO

Sozlegsme
No Sozlesme Adi
Convention Convention Name
No

Durumu
Status

Ucretlerin Korunmasi Sézlegsmesi 24.10.1960 29.03.1961 Yururlukte
Protection of Wages Convention RG:28.10.1960 o In force

Orgiitlenme ve Toplu Pazarlik Hakki

Sozlesmesi 8.08.1951 23.01.1952 Yuriirliukte
Right to Organise and Collective Bargaining RG:14.08.1951 o In force

Convention

Esit Ucret Sozlesmesi 13.12.1966 19.07.1967 Yururlukte
Equal Remuneration Convention RG: 22.09.1967 T In force

Zorla Gahistirmanin Kaldiriimasi T
Sézlegmesi R<13‘-12'121' 12916:60 29.03.1961 Y‘,’;‘;;'r‘(‘;';te
Abolition of Forced Labour Convention D

Ayirimcilik (Is ve Meslek) S6zlesmesi 13.12.1966 Yiiriirliikte

Dlscrlmlqatlon (Employment and Occupation) RG-21.09 1967 19.07.1967 In force
Convention
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6.3 Tiirkiye tarafindan onaylanan Uluslararasi Galigma Orgiitii sé6zlesmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

ILO
Tiirkiye tarafindan
tarafindan tescil edildigi
onaylandigi tarih tarih
Turkey date of Date of
approval by  |registration by
the ILO

Son Maddelerin Revizyonu S6zlesmesi 4.05.1967 209 1968 Yururlukte
Final Articles Revision Convention RG:26.12.1968 T In force

Sozlesme
No Sozlesme Adi
Convention Convention Name
No

Durumu
Status

Mfklnalarn] Korunma Tertibati ile Techizi 23.05.1967 Yiiriirliikte
Sozlegmesi RG:22 08.1967 13.11.1967 In force
Guarding of Machinery Convention R

Asgari Yas (Yeralti Isleri) S6zlesmesi 8.05.1991 Yiiriirliikte

Minimum Age (Underground Work) RG-02.10.1991 8.12.1992 In force
Convention R

Miirettebatin Gemide Barindirilmasina

lligkin Sézlesme (ilave Hiikiimler) 2.10.2003 17.03.2005 Yuriirlikte
Accommodation of Crews (Supplementary RG:25.01.2004 o In force

Provisions) Convention

= _ -

isci Temsilcileri Sozlesmesi 25.11.1992 12.07.1993 Yirurliikte
Workers' Representatives Convention RG:25.02.1993 T In force
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6.3 Tiirkiye tarafindan onaylanan Uluslararasi Galisma Orgiitii s6zlesmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

ILO tarafindan
Sozlesme Tiirkiye tarafindan| tescil edildigi
Soézlesme Adi onaylandigi tarih tarih Durumu
Convention Name Turkey date of Date of Status
approval by registration by
the ILO

insan Kaynaklarinin Gelistirilmesi Sézlesmesi 26.11.1992 12.07.1993 Yurirliikte
Human Resources Development Convention RG:25.02.1993 T In force

G:eml Adamlarinin Yillik Ucretli I1znine lligkin 15.07.2003 Yiiriirliikte
Sozlesme RG:02.12.2003 28.07.2005 In force
Seafarers' Annual Leave with Pay Convention T

Liman iglerinde Saglik ve Giivenlige iligkin
Sozlesme 16.07.2003 17.03.2005 Yirurliikte
Occupational Safety and Health (Dock Work) RG:15.12.2003 o In force

Convention

is Saghg: ve Giivenligi ve Galigma Ortamina
iligkin S6zlesme
Occupational Safety and Health Convention

Mesleki Rehabilitasyon ve istihdam (Sakatlar)
Sozlesmesi 8.07.1999 26.06.2000 Yurirliikte
Vocational Rehabilitation and Employment RG:13.09.1999 o In force

(Disabled Persons) Convention

7.01.2004 Yiirtirliikte
RG:02.032004  22:04.2005 In force
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6.3 Tiirkiye tarafindan onaylanan Uluslararasi Galisma Orgiitii sézlesmeleri (devam)
ILO Conventions ratified by the Republic of Turkey (continued)

ILO tarafindan
Sozlesme Turkiye tarafindan| tescil edildigi
No Sozlesme Adi onaylandigi tarih tarih Durumu
Convention Convention Name Turkey date of Date of Status
No approval by registration by
the ILO

Gemi Adamlarinin Saghginin Korunmasi ve
Tibbi Bakimina lligskin S6zlesme 15.07.2003 17.03.2005 Yuriirliikte
Health Protection and Medical Care (Seafarers) = RG:02.12.2003 o In force

Convention

insaat islerinde Giivenlik ve Saghk
Sozlesmesi
Safety and Health in Construction Convention

20.11.2014 Yiiriiriiikte
RG: 06.02.2015 22032018 = o rce

En Kétii Bigimlerdeki Gocuk isgiliginin
Yasaklanmasi ve Ortadan Kaldiriimasina 25.01.2001 2 08.2001 Yuriurliukte
iliskin Acil Eylem Sozlesmesi RG:27.06.2001 o In force

Worst Forms of Child Labour Convention

(*) C 96 sézlesmesi ile 23 Ocak 1953 tarihinde otomatik fesh olmustur.
Automatic Denunciation on 23 January 1953 by convention C 96

(**) C 138 sozlesmesi ile 30 Ekim 1999 tarihinde otomatik fesh olmustur.
Automatic Denunciation on 30 Oct 1999 by convention C 138
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SUMMAY STATISTICS BY 2017

1. igkollarina ve sendikalara gére isci ve sendikal iggi sayilari, Ocak 2017
Workers and members of trade unions by economic activity and trade union, January 2017

. - Uye
I§kolu. el el Sendikanin adi
Economic | Number of "
o Trade union's name Sayi
activity workers %
Number
74 0,06

Nu. of ec.
ac.

iskolu no

T. ORMAN-IS (Tirkiye Orman isgileri Sendikast) .
Avclllk’ _--
Balikgilik, 5 5
Tarim ve 0OZ ORMAN-i$ (Oz Ormancilik ve Tarim, Avcilik ve Balikgilik Isgileri 24.041 17 86
Ormancilik Sendikast) i '
1 : 134.639
Hunting and
fisheries,
agriculture . . L
and forestry BIR.TAR.OR.I§ SND. (Avcilik, Balikgilik, Tarim ve Ormancilik Isgileri 16 0.01
Sendikasi) )
SEKER-IS (Tirkiye Gida ve Seker Sanayii Isgileri Sendikasi) 13.370 2,40
TEK QIDA-IS (Tirkiye Titiin, Miiskirat, Gida Sanayii ve Yardimal Isgileri 28.286 5.07
Sendikasi)
SG'da._ TUM GIDA-IS (Tiim Gida, Su, Seker iscileri Sendikasi) 33 0,01
anayii
2 Food 558.552
industry
BAGIMSIZ GIDA-IS (Bagimsiz Gida ve Seker isgileri Sendikasi) 6 0,01
ONCU GIDA (Oncii Gida Isci Sendikasi) 27 0,01
TURK MADEN-I$ (Tiirkiye Maden Iscileri Sendikas!) 25.194 14,03
Madencilik _--
ve Tas DEV MADEN-SEN (Tiirkiye Devrimci Maden Arama ve isletme Isgileri 340 019
Ocaklari Sendikasi) '
3 o 179.691
Mining
quarries
TUM MADEN-I$ (Tiim Maden Isgileri Sendikas) 9 0,01
PETROL-IS (Tirkiye Petrol, Kimya, Lastik isgileri Sendikasi) 36.532 8,03
Petrol,
Kimya,
Lastik,
Plastik ve ILKIM-i$ (ilag, Kimya, Petrol ve Lastik Sanayii isgileri Sendikasi) 18 0,01
llag
4 Petroleum, 23l
chemicals,
rubber, . . .
plastics and TUM PETROL-IS (Tum Petrol, Kimya, Lastik, Plastik ve llag Sendikast) 22 0,01
o _--
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1. iskollarina ve sendikalara gore isci ve sendikali is¢i sayilari, Ocak 2017 (devam)
Workers and members of trade unions by economic activity and trade union, January 2017 (continued)

skolu. $GI sayist Sendikanin adi Member

ac.

Nu. of ec.

Economic Number of o
o Trade union's name Say! o
Elo1%13% workers %o
Number

Oz IPLIK-IS (Tiim Dokuma, Iplik, Trikotaj, ve Giyim Sanayii iscileri

22.372 2,2
Sendikasi)
DERITEKS SENDIKASI (Deri, Dokuma ve Tekstilden Yapilan Her Turldi

2.430 0,2

Giyim Esyasi Isleme Yerleri Iscileri Sendikasi)
TOBGIS (Trikotaj, Orme, Boyama, Giyecek ve iplik Sanayii isgileri
Sendikasi)

Dokuma, Hazir
Giyim ve Deri

BATIS (Bagimsiz Tekstil Isgileri Sendikasi) 1.829 0,1
Textile, ready-  979.984

made clothing TEKSTIL-SEN (Tekstil, Dokuma, Orme, TrikotajBoyama lscileri Sendikas!)

HUR TEKSTIL-IS (Hir Tekstil Dokuma, Iplik, Trikotaj, Deri ve Giyim isgileri
Sendikasi)

DEV TEKSTIL (Devrimci Tekstil Isgileri Sendikasi)

BAGIMSIZ SEN (Bagimsiz Tekstil ve Deri iscileri Sendikasi)

AGAG-iS (Tirkiye Agac Sanayii iscileri Sendikas!) 4.507 1,92

0Z AGAG-IS (Agag, Mantar, Sunta ve Mobilya Sanayii iscileri Sendikas) 10.341 4,41

TUMKA-IS (Tirkiye Tim Kagit ve Selilloz Sanayii Isgileri Sendikas!) 426 0,19

17 0,01

TURKIYE HABER-i$ (T. Telekomiinikasyon, Posta, Telgraf, Telefon,
iletisim, Bilisim, Cagri Merkezi, Radyo, Televizyon isgileri ve Hizmetlileri 12.930 21,07
Sendikasi)

Agag ve Kagit

Wood and paper AR

TUM AGAG-i$ (Tiim Agag, Sunta, Mobilya ve Kagit, Sanayii isgileri
Sendikasi)

iletisim

Communication el

OZ ILETISIM-iS (iletisim isgileri Sendikasi 973 1,59

TGS (Turkiye Gazeteciler Sendikasi) 1.035 1,13

MEDYA-i$ (Medya isgileri Sendikas) 2.328 2,54

Basin, Yayin ve
Gazetecilik
Printed and

published
materials and
Journalism

91.843
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1. igkollarina ve sendikalara gore isgi ve sendikali isgi sayilari, Ocak 2017 (devam)
Workers and members of trade unions by economic activity and trade union, January 2017 (continued)

o0& | | : Uye
E & Iskolu Isci sayisi . Member
2 9 | Economic | Number of Sl fin adi
RS v Trade union's name
& S activity workers Sayi
= Number
BASS (Banka ve Sigorta Isgileri Sendikasi) 15.269 5,21
Banka, _--
Finans ve BASISEN (Banka - Sigorta Isileri Sendikast) 42712 14,58
Sigorta

Banking, 293.099
finance and

insurance
BANK-SEN (Devrimci Banka ve Sigorta iscileri Sendikasi)

KOOP-I$ (Tiirkiye Kooperatif ve Biiro Isgileri Sendikasi) 50.152

BiL-iS (Bilgi islem iscileri Sendikas)

MUZIK-SEN (Miizik ve Sahne Sanatgilari Sendikas)

Ticaret, _--

Biiro, Egitim
9.138

ve Giizel SOSYAL-I$ (Tirkiye Sosyal Sigortalar, Egitim, Biiro, Ticaret, Kooperatif
10 3.074.231
Commerce,
office, _--

Sanatlar ve Giizel Sanatlar Iscileri Sendikast)
education and

fine arts OYUNCULAR SENDIKASI (Sahne, Perde, Ekran, Mikrofon Oyunculari
Sendikasi)

SINEMA-TV SENDIKASI Sinema, Reklam, Dizi ve Tv Programi
Calisanlari Sendikasi)

MALI MUSAVIR SEN (Muhasebeciler, Mali Miisavirler ve Bagimsiz
Denetciler Sendikasi)

TURKIYE GIMSE-i$ (Tirkiye Cimento, Seramik, Toprak ve Cam Sanayii

iscileri Sendikast) 24.441 15,10
ey CAM KERAMIK-I$ (Turkiye Porselen, Cam, Tugla ve Toprak Sanayii
Toprak ve iscileri Sendikast)

11 Cam 161.954
Cement, clay
and glass

TUM GIMENTO-i$ (Tiim Gimento, Seramik, Toprak ve Cam Sanayii
iscileri Sendikasi)
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1. igkollarina ve sendikalara gére isci ve sendikali is¢i sayilari, Ocak 2017 (devam)
Workers and members of trade unions by economic activity and trade union, January 2017 (continued)

ol [
S o Sendikanin adi Member

Economic ;
ot workers Trade union's name Sayi %
y Number

~r
€ 8
:M—
s °
X >
o =

TURK METAL (Tirkiye Metal, Celik, Miinimmat, Makine, Metalden Mamiil

Esya, Otomontaj ve Yardimci Isgileri Sendikasi) U E 15l

BIRLESIK METAL-IS (Birlesik Metal iscileri Sendikas) 30.484 2,06

KALIP-i$ (Makine ve Kalip Yapma Iscileri Sendikasi) 76 0,01

e TEK METAL-IS (Demir, Celik, Metal ve Oto Sanayii Isgileri Sendikas!) 1.045 0,08

17 0,01

TUM METAL-IS (Tim Demir, Celik, Metal ve Otomotiv Sanayii isgileri
Sendikast)

TOMIS (Tiim Otomotiv ve Metal isgileri Sendikasi) 172 0,02

YOL-IS (Turkiye Yol, Yapi, Insaat Iscileri Sendikasi) 46.400 2,99
13

DEV YAPI-i$ (Devrimci Yapi iscileri Sendikas)

1.556.403 OZ INSAAT IS (Oz insaat Isgileri Sendikasi)

TUM YAPI YOL iS SEN (Tiim Yapi insaat Yol Baraj iscileri Sendikasi)

YENI YOL-IS (Yeni, Yol, Yapi, insaat iscileri Sendikas)

insaat
Construction

YENI BES-IS (Baraj Enerji Su ve Gaz isgileri Sendikasi) 13 0,01

DiSK ENERJI-SEN (Elektrik, Gaz, Su, ve Baraj Calisanlari Sendikasi) 1.127 0,49

TUM ENERJI-I$ (Tiim Enerji Su,Gaz, Baraj Isgileri Sendikasi)

HAVA-iS (Tirkiye Sivil Havacilik Sendikasi) 21.108

747.051  NAKLIYAT-IS (Tirkiye Devrimci Kara Nakliyat iscileri Sendikasi) 4.482

Oz TASIMA IS SENDIKASI (Oz Hava, Kara ve Demiryolu Tagima Is

Sendikasi) AR
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1. iskollarina ve sendikalara gére isgi ve sendikali isgi sayilari, Ocak 2017 (devam)
Workers and members of trade unions by economic activity and trade union, January 2017 (continued)

Uye
Member

isci sayisi
Number of
workers

Sendikanin adi
Trade union's name

iskolu

Economic activity

Iskolu no
Nu. of ec. ac.

Gemi Yapimi ve Deniz
Tasimaciligi, Ardiye ve
Antrepoculuk
Shipbuilding and
maritime transportation,
warehouse and storage

6

Saglik ve Sosyal
Hizmetler

7 . 326.032

Health and social
services

Konaklama ve Eglence
isleri
Accommodation and
entertainment

Savunma ve Giivenlik

1 ] 274.001

Defence and security

Genel igler

- General affairs

- N -
o © oo

Toplam / Total

162.424

779.513

916.689

Say!i
Number

LIMAN-i$ (Tiirkiye Liman ve Kara, Tahmil, Tahliye isgileri Sendikast) 3.432

TURK DENIZz-i$ (Tirkiye Denizciler Sendikasi) 6.298 3,88

DGD-SEN (Depo, Antrepo, Gemi Yapimi, Deniz Tagimaciligi Sendikasi) 153 0,10

SAGLIK-I$ (Tirkiye Saglik Iscileri Sendikasi)

SIHHAT-IS (Tiim Saglik Hizmetleri Iscileri Sendikasi) 466 0,15
TiG-SEN (Taseron Iscileri Genel Sendikas!) 19 0,01

OLEYiS (Tirkiye Lokanta ve Eglence Yerleri isgileri Sendikasi)

TUM EMEK-SEN (Turizm Otel Spor Emekgileri Sendikas) 57 0,01

DEV TURIZM-i$ (Devrimci Turizm sgileri Sendikas!)

TURIZM-I$ (Turizm Isgileri Sendikas) 78 0,02

F.G.K. (Konaklama ve Eglence isyerleri (Fast Food) Galisanlari ve Kuryeleri
Sendikast)

TURK HARB-IS (Tiirkiye Harb Sanayii ve Yardimei Iskollari isgileri
Sendikast)

GUVENLIK-i$ (Giivenlik ve Savunma iscileri Sendikasi)

HUR OZGUV-SEN (Hiir Ozel Giivenlik ve Savunma Isgileri Sendikasi) 143 0,06

0z GUVEN-SEN (Ozel Giivenlik ve Koruma Isgileri Sendikasi)

TUM GUVENLIK-I$ (Tim Giivenlik ve Savunma lsgileri Sendikast) 13 0,01

HIZMET-IS (Tiim Belediye ve Genel Hizmet isgileri Sendikast) 186.750 20,38

KONUT-i$ (Tiim Belediye ve Konut isgileri Sendikasi) 386 0,05

IMECE EV ISG. SEND. (imece Ev Isgileri Sendikast) 34 0,01

KONUT-SEN (Konut Gorevlileri Sendikasi) 192 0,03

TUM GENEL HiZMET IS (Tiim Genel Hizmet ve Taseron isgileri Sendikas!)

Not: 6356 Sayil Sendikalar ve Toplu is Sézlesmesi Kanununun Gegici 1. Maddesinde belirtilen sendikalar faaliyet gdsterecegi iskolunu ydnetim kurulu karariyla
belirler hitkkmiine mukabil, yonetim kurulu karari ile faaliyet gosterecekleri iskolunu Bakanhga bildirmeyen sendikalara yer verilmemistir.

Note: It isn’t included that trade unions which don’t inform Ministry about their branch of activity according to Provisional Article 1 of Law on Trade Unions and Collective Labour
Agreements states that trade unions shall determine the branch of activity in which the trade union will function upon the decision of the executive board.
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2. iskollarina gore isgi ve sendikali isgi sayilari, Ocak 2017
Workers and members of trade unions by economic activity, January 2017

Sendikal iggi
isci sayisi sayisl Sendikalasma
Number of Number of orani (%)
workers unionized Unionization rate
workers

Gida Sanayii
Food industry

Petrol, Kimya, Lastik, Plastik ve ilag
Petroleum, chemicals, rubber, plastics and medicine 2l pill2 liltes

Agac ve Kagit
Wood and paper 234.913 20.205

Basin, Yayin ve Gazetecilik
Printed and published materials and journalism 2ilEas Bl

Ticaret, Biiro, Egitim ve Glizel Sanatlar
Commerce, office, education and fine arts S ek

GEl 1.480.053 263.768 17,82
Metal

Enerji
Energy

Gemi Yapimi ve Deniz Tagimacihgi, Ardiye ve
Antrepoculuk

Shipbuilding and maritime transportation, warehouse
and storage

Konaklama ve Eglence Igleri
Accommodation and entertainment Ty 2T

Genel igler
General affairs

iskolu
Economic activity

&)
oS
38
S
RS
w S
=

558.552 75.234 13,47

231.910 62.509 26,95

16 162.424 13.199 8,13

916.689 304.818 33,25

Toplam / Total 12.699.769 1.546.565
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4. iskollarina ve sendikalara gore isgi ve sendikali igci sayilari, Temmuz 2017
Workers and members of trade unions by economic activity and trade union, July 2017

iskolu
Economic

Sendikanin adi

o Trade union's name
activity Sayi

Number

Iskolu no
Nu. of ec. ac.

T. ORMAN-i$ (Tiirkiye Orman Iscileri Sendikasi) 48 0,04

6z O'RMAN-I$ (Gz Ormancilik ve Tarim, Avcilik ve Balikgilik Isgileri 24.950 17.12
Sendikasi)

BIR.TAR.OR.IS SND. (Avcilik, Balikgilik, Tarim ve Ormancilik isgileri

Sendikasi) 16 0.01
SEKER-IS (Tirkiye Gida ve Seker Sanayii isgileri Sendikas) 12.750 2,25

TEK GIDA-IS (Tirkiye Tiitiin, Miiskirat, Gida Sanayii ve Yardimci iscileri

Sendikasi) A
Food industry 16T,
TUM GIDA-I$S (Tiim Gida, Su, Seker Isgileri Sendikas) 0,0
BAGIMSIZ OZGUR GIDA (Bagimsiz Ozgiir Gida Sanayi iscileri Sendikas) 14 0,01
G.G.K. (Gida Calisanlari ve Kuryeleri Isci Sendikasi) & 0,01
GENEL MADEN-I$ (Tiirkiye Genel Maden Isgileri Sendikasi) 8.487 4,25
3 .

OZ MADEN-iS (Maden Iscileri Sendikasi) 373 0,19
NUKLEER-IS (Niikleer Santrallerde ve Yardimci iskollarinda Calisan Isgiler

6 0,01
Sendikasi)

LASTIK-IS (Turkiye Petrol, Kimya ve Lastik Sanayii isgileri Sendikasi) 13.232
Lastik, Plastik

il
Pe‘-’t‘reoI:ugm, 470.494 0OZ PETROL-IS (Petrol, Kimya, Lastik, Plastik isgileri Sendikas)

chemicals,
rubber, plastics
and medicine

KIMPET-i$ (Kimpet, Kimya, Petrol, Lastik, Plastik ve ilag Sanayilscileri
1.556
Sendikasi)
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4. iskollarina ve sendikalara gore isci ve sendikall isgi sayilari, Temmuz 2017 (devam)
Workers and members of trade unions by economic activity and trade union, July 2017 (continued)

I§ko|u' () GV Sendikanin adi
Economic Number of| o
Trade union's name

activity workers Sayi
Number

iskolu no
Nu. of ec. ac.

OZ iPLiK-i$ (Tiim Dokuma, iplik, Trikotaj, ve Giyim Sanayii Iscileri Sendikasi) 23.549 2,3
_--
DERITEKS SENDIKASI (Deri, Dokuma ve Tekstilden Yapilan Her Tirlii Giyim Esyasi Isleme 2488
Yerleri Iscileri Sendikasi) pe
_--
TOBGIS (Trikotaj, Orme, Boyama, Giyecek ve iplik Sanayii isgileri Sendikasi)
_--
BATIS (Bagimsiz Tekstil Iscileri Sendikast) 1.792 0,1
_--
TEKSTIL-SEN (Tekstil, Dokuma, Orme, TrikotajBoyama isgileri Sendikasi)
_--
HUR TEKSTIL-i$ (Hir Tekstil Dokuma, Iplik, Trikotaj, Deri ve Giyim Iscileri Sendikasi)
_--
DEV TEKSTIL (Devrimci Tekstil isileri Sendikasi)
_--
OzTUM TEKSTIL SEN (Tiim Dokuma, iplik, Trikotaj, Hazir Giyim, Konfeksiyon ve Deri isgileri 2 0,01
Sendikasi)
_--
SELULOZ-iS (Tiirkiye Seliiloz, Kagit ve Mamiilleri isgileri Sendikas) 4.159 1,7
_--
Agag ve Kagit YAPSAN-I$ (Yapim, Agag, Prefabrik Sanayii Iscileri Sendikast)

Wood and 240.664

e B

OZ KAGIT-iS (Kagit, Ambalaj ve Seliiloz iscileri Sendikasi)
.

TUM BIRLIK AGAG IS (Agag, Sunta, Mobilya ve Kagit iscileri Sendikasi)

DEV ILETISIM-IS (Devrimci iletisim ve Cagri Merkezi Calisanlari Sendikasi) 0,0

BASIN-I$ (Tirkiye Basin, Yayin, Grafiker ve Ambalaj Iscileri Sendikas!) 2.221
Basin, Yayin
Printed and
published 92605
materials and BASIN-I$ (Tirkiye Basin Sanayii iscileri Sendikasi)

o _ - -
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4. iskollarina ve sendikalara gore isci ve sendikali isgi sayilari, Temmuz 2017 (devam)
Workers and members of trade unions by economic activity and trade union, July 2017 (continued)

isci Oye
iskolu sayisl . Member
Economic | Number

Sendikanin adi
Trade union's name S

activity of
Number

workers

iskolu no
Nu. of ec. ac.

BASS (Banka ve Sigorta Isgileri Sendikasi) 15.010 5,12

III BASISEN (Banka - Sigorta Iscileri Sendikasi) 42.132 14,37

BANK-SEN (Devrimci Banka ve Sigorta isgileri Sendikasi)

KOOP-IS (Tiirkiye Kooperatif ve Biiro isgileri Sendikasi) 50.113 1,54

BIL-IS (Bilgi Islem iscileri Sendikas)

MUZIK-SEN (Miizik ve Sahne Sanatgilari Sendikasi)

Ticaret, _--

Bvu_r_o, SOSYAL-IS (Tirkiye Sosyal Sigortalar, Egitim, Biiro, Ticaret, Kooperatif ve Giizel 10.297 032
Eglt_!m Sanatlar isgileri Sendikasi) ’
ve Giizel
10 Sanatlar 3.264.727
Commerce,
office,
education
and fine arts OYUNCULAR SENDIKASI (Sahne, Perde, Ekran, Mikrofon Oyunculari Sendikast)

SINEMA-TV SENDIKASI Sinema, Reklam, Dizi ve Tv Programi Calisanlari
Sendikast)

MALI MUSAVIR SEN (Muhasebeciler, Mali Miisavirler ve Bagimsiz Denetgiler
Sendikast)

TURKIYE GIMSE-IS (Tirkiye Cimento, Seramik, Toprak ve Cam Sanayii isileri
Sendikasi)

CAM KERAMIK-IS (Tiirkiye Porselen, Cam, Tugla ve Toprak Sanayii Iscileri
Sendikast)

TUM GIMENTO-IS (Tiim Cimento, Seramik, Toprak ve Cam Sanayii Isgileri
Sendikasi) Bo

25392 14,32

132 0,0
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4. iskollarina ve sendikalara gore isci ve sendikall isgi sayilari, Temmuz 2017 (devam)
Workers and members of trade unions by economic activity and trade union, July 2017 (continued)

iskolu isci sayisi

Sendikanin adi
Trade union's name Say!
Number

Economic Number of
activity workers

TURK METAL (Tiirkiye Metal, Celik, Miihimmat, Makine, Metalden Mamidil Esya, Otomontaj 200.398 13.20
ve Yardimc Isgileri Sendikasi)

BIRLESIK METAL-iS (Birlesik Metal iscileri Sendikas!) 29.502 1,9

KALIP-i$ (Makine ve Kalip Yapma lscileri Sendikasi)

12 Metal 1.519.268
TEK METAL-IS (Demir, Celik, Metal ve Oto Sanayii isgileri Sendikasi)
TUM METAL-IS (Tiim Demir, Celik, Metal ve Otomotiv Sanayii iscileri Sendikasi)
TOMIS (Tiim Otomotiv ve Metal Isgileri Sendikasi)
YOL-i$ (Tiirkiye Yol, Yapi, insaat Iscileri Sendikasi) 50.318 2,7
13
YENI BES-i$ (Baraj Enerji Su ve Gaz isgileri Sendikas)
Ene
=l DISK ENERJI-SEN (Elektrik, Gaz, Su, ve Baraj Galisanlari Sendikasi) 1.557 0,6
TUM ENERJI-IS (Tiim Enerji Su,Gaz, Baraj isgileri Sendikast)

DEV YAPI-i$ (Devrimci Yapi Isgileri Sendikasi)

OZ INSAAT ig (Oz insaat isgileri Sendikast)

TUM YAPI YOL i$ SEN (Tiim Yapi insaat Yol Baraj iscileri Sendikasi)

YENI YOL-i$ (Yeni, Yol, Yapi, insaat Iscileri Sendikasi)

HAVA-iS (Tiirkiye Sivil Havacilik Sendikasi) 21.329
NAKLIYAT-i$ (Tiirkiye Devrimci Kara Nakliyat isgileri Sendikasi) 4.423

OZ TASIMA i$ SENDIKASI (Oz Hava, Kara ve Demiryolu Tagima is Sendikasi)

174



CALISMA HAYATI ISTATISTIKLERI
LABOUR STATISTICS

4. iskollarina ve sendikalara gore isci ve sendikall isgi sayilari, Temmuz 2017 (devam)
Workers and members of trade unions by economic activity and trade union, July 2017 (continued)

. . Uye
Iskolu Isci sayisi Member
Economic Number of

activity workers

Sendikanin adi
Trade union's name Say!
Number

Iskolu no
Nu. of ec. ac.

Gemi Yapimi LIMAN-i$ (Tiirkiye Liman ve Kara, Tahmil, Tahliye Iscileri Sendikasi)

Tasimaciligi,

LRIV TURK DENIZ-i$ (Tiirkiye Denizciler Sendikast) 6541 390

Antrepoculuk 167.779
and maritime
:Vraa,';?:lgaeﬂggb DGD-SEN (Depo, Antrepo, Gemi Yapimi, Deniz Tasimaciligi Sendikasi) 118 0,08
e DLT(Ouiz UinanvoTosano Galgalen Sendies) 1 oo

SAGLIK-IS (Tirkiye Saglik Iscileri Sendikast) 18.181 5,19

SIHHAT-i$ (Tiim Saglik Hizmetleri isgileri Sendikast) 447 0,13

TiG-SEN (Taseron iscileri Genel Sendikasi) 9 0,01

OLEYIS (Tirkiye Lokanta ve Eglence Yerleri Isgileri Sendikast) 12.273 1,31

TUM EMEK-SEN (Turizm Otel Spor Emekgileri Sendikasi) 38 0,01

(sl Accommodation 939.792 DEV TURIZM-i$ (Devrimci Turizm Isgileri Sendikasi) 1.633 0,18

and

TURIZM-i$ (Turizm isgileri Sendikasi) 84 0,01

F.G.K. (Konaklama ve Eglence Isyerleri (Fast Food) Galisanlari ve Kuryeleri Sendikasi) 140 0,02

TURK HARB-IS (Tirkiye Harb Sanayii ve Yardimci iskollari isgileri Sendikast) 24.354 7,36

GUVENLIK-I$ (Giivenlik ve Savunma isgileri Sendikas) 30.048 9,09

HUR OZGUV-SEN (Hiir Ozel Giivenlik ve Savunma Isgileri Sendikasi) 88 0,03

0z GUVEN-SEN (Ozel Giivenlik ve Koruma Iscileri Sendikasi) 17.044 5,16

TUM GUVENLIK-i$ (Tiim Giivenlik ve Savunma isgileri Sendikasi) 37 0,02

HIiZMET-i$ (Tim Belediye ve Genel Hizmet isgileri Sendikas!) 206.592 21,60

KONUT-IS (Tiim Belediye ve Konut isgileri Sendikast) 391 0,05

956.541 IMECE EV ISG. SEND. (Imece Ev Isgileri Sendikast) 34 0,01

KONUT-SEN (Konut Gorevlileri Sendikasi) 223 0,03

THIS (Tim Hizmet Isgileri Sendikasi)

Toplam / Total 13.581.554 1.623.638 11,95

Konaklama ve

Genel igler

20 General affairs

Not: 6356 Sayili Sendikalar ve Toplu is S6zlesmesi Kanununun Gegici 1. Maddesinde belirtilen sendikalar faaliyet gosterecegi igskolunu yonetim kurulu kararyla
belirler hiitkmiine mukabil, yonetim kurulu karari ile faaliyet gosterecekleri iskolunu Bakanhga bildirmeyen sendikalara yer verilmemistir.

Note: It isn’t included that trade unions which don’t inform Ministry about their branch of activity according to Provisional Article 1 of Law on Trade Unions and Collective Labour
Agreements states that trade unions shall determine the branch of activity in which the trade union will function upon the decision of the executive board.
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5. iskollarina gore isgi ve sendikali isgi sayilari, Temmuz 2017
Workers and members of trade unions by economic activity, July 2017

Sendikali igci
iskolu isci sayisi sayisi
Economic activity Number of workers Number of
unionized workers

Glda Sanayii
Food industry

Petrol, Kimya, Lastik, Plastik ve ilag
Petroleum, chemicals, rubber, plastics and medicine

Aga(; ve Kagit
Wood and paper

Basin, Yayin ve Gazetecilik
Pnnted and published materials and journalism

Tlcaret Biiro, Egitim ve Guizel Sanatlar
Commerce, office, education and fine arts

Sendikalagma orani
(%)
Unionization rate

)
o
58
S
RS
DS
=

567.610 75.629 13,32

470.494 53.092 11,28

240.664 20.243 8,41

92.605 6.128 6,62

3.264.727 165.705

izl 1.519.268 273.194 17,98

Metal

ool 241.872 65.975 27.28
nergy

Gemi Yapimi ve Deniz Tagimaciligi, Ardiye ve Antrepoculuk
16 Shipbuilding and maritime transportation, warehouse and 167.779 14.375 8,57
storage

Konaklama ve Eglence Isleri
Accommodation and entertainment

Genel Isler
General affairs

Toplam /
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939.792 32.363

956.541 330.326 34,53
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7. Asgari Ucretin Net Hesabi ve isverene Maliyeti (01.01.2017 - 31.12.2017)
Minimum wage net calculation and its cost to the employer (01.01.2017 - 31.12.2017)

ASGARI UCRETIN NET HESABI (TL/AY )

Sgk Primi % 14 248,85

Asgari Gegim Indirimi 133,31

Damga Vergisi %o 7,59 13,49

Net Asgari Ucret (**) 1.404,06

iISVERENE MALIYETI (TL/AY)

Sgk Primi % 15.5 (***) 275,51

isverene Toplam Maliyet (****) 2.088,56

KAPICILAR IGIN

Kapicilar; 193 Sayili Gelir Vergisi Kanununun 23 lincli maddesi geregince Gelir Vergisinden, 488 sayili Damga Vergisi Kanununun (2)
Sayili Tablonun IV. Béliminiin (34) numarali fikrasi geregince Damga Vergisinden muaf tutulmaktadir.)

ASGARI UCRETIN NET HESABI (TL/AY )

Asgari Ucret 1.777,50

issizlik Sigortasi Fonu % 1 17,78

Net Asgari Ucret 1.510,87

iISVERENE MALIYETI (TL/AY)

Sgk igveren Primi % 15.5 (***) 275,51

isverene Toplam Maliyet (****) 2.088,56

Not :

1- 5083 Sayili Kanunun 2. maddesi uyarinca; Tiirk Lirasi degerlerin yeni Tiirk Lirasina doniisiim islemlerinin ve Yeni Tiirk
Lirasi cinsinden yapilan iglemlerin sonuclarinda ve 6deme agsamalarinda yarim Kurus ve iizerindeki degerler bir Yeni Kurusa
tamamlanir; yarim Yeni Kurusun altindaki degerler dikkate alinmamistir.

2- 16 yasini doldurmamis isggiler icinde ayni hesaplamalar yapilmistir.

(*) Gelir Vergisi Hesaplamasinda; 193 Sayili G. V. Kanununun 32 maddesi uyarinca igginin, bekar ve gocuksuz oldugu ve
sadece kendisi dikkate alinarak, Asgari Gegim indirimi uygulanmistir.

(**) Net ele gegen asgarri licrete (133,31) TL asgari gecim indirimi ilave edilmistir.

(***) 5510 sayili Kanunun 81. maddesinin (1) bendine gore, bentde belirtilen sartlari saglayan isverenlere, SGK primi igveren
payinda 5 puanlik indirim 6ngoriildiigiinden hesaplamalar buna gore yapilmistir. Gerekli sartlari saglamayan igverenler
icin, SGK primi igveren payi %20,5'dir. 6385 sayili kanunun 9. maddesiyle yapilan diizenleme ile 01.09.2013 tarihinde
itibaren gecerli olmak lizere 5510 sayili kanunun 81.maddesi “Kisa vadeli sigorta kollari prim orani, sigortalinin prime esas
kazancinin %2’sidir.
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